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< Our Mission >

To create a world where
all relationships are healthy
and equitable, through
Kind Connections.



April 21,2023

Dear Stockholders,

| am pleased to invite you to our 2023 Annual Meeting of Stockholders on Tuesday, June 6, 2023 at 12:00 p.m.
Eastern Time. We have planned for this year’s event to be virtual-only. You can access the meeting at
www.virtualshareholdermeeting.com/BMBL2023.

As the Founder and CEO of Bumble Inc., | have an unwavering commitment to our mission to create a world where
all relationships are healthy and equitable through kind connections. Our team works tirelessly to grow and nurture
the Bumble Inc. products and customers, and | am proud to lead them each day.

| am thrilled to share that in 2022, we made significant progress on our strategic priorities. We made substantial
enhancements to our member experience and drove long-term monetization in 2022 and remain focused on these
efforts in 2023. As we continue to expand globally, we remain steadfast in building upon our well-established brand
foundation and our strategy continues to propel usage of our apps across North America, Western Europe, Latin
America and Southeast Asia.

We are committed to continuously enhancing the quality of matches on our platforms, with a strong focus on
ensuring the safety and security of our members. We are constantly evolving to adapt to member behaviors and
preferences—providing us with the opportunity to deliver innovative new offerings to members. This approach
allows us to effectively introduce new monetization efforts as well.

These factors, combined with our disciplined approach to operating the business, enabled us to deliver strong
revenue growth in 2022. For the year, total revenue grew 19% and reached $904M, driven by a 10% increase in
total paying users over the last year. Our progress has enabled us to further invest in our products, ensuring that we
continue to provide the best possible experience for all and create sustainable value for all stakeholders.

On behalf of the Board of Directors, our executive leadership team, and every one of our employees worldwide, |
would like to express our sincere appreciation for your continued support and investment in Bumble Inc. | would
also like to recognize Christine Anderson, a director who is not standing for re-election. Christine has served as a
director on our Board of Directors since 2020. The Board of Directors extends our sincere appreciation for her
exemplary service.

Your vote is important to us, and we encourage you to do so at your earliest convenience. You may vote by
telephone or online, or by completing, signing, dating, and returning the enclosed proxy card or voting instruction
form if you requested to receive printed proxy materials.

Thank you for your continued confidence in Bumble Inc.

Sincerely,

i

Whitney Wolfe Herd
Founder & CEO
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Date and Time
Tuesday, June 6, 2023 at 12:00 p.m. Eastern Time

Virtual Location

You are cordially invited to attend the 2023 Annual
Meeting of Stockholders (the “Annual Meeting”) of
Bumble Inc., which will be held virtually at
www.virtualshareholdermeeting.com/BMBL2023. You
will need to have your 16-Digit Control Number
included on your proxy card or the instructions that
accompanied your proxy materials in order to join the
Annual Meeting.

Items of Business

1.  To elect the three Class Il director nominees listed
in this Proxy Statement.

2. Toratify the appointment of Ernst & Young LLP as
our independent registered public accounting firm
for 2023.

3. To approve, on a non-binding advisory basis, the
compensation of our named executive officers as
disclosed in this Proxy Statement.

4. To select, on a non-binding advisory basis,
whether future advisory votes on the
compensation paid by us to our named executive
officers should be held every one, two, or three
years.

5. To consider such other business as may properly
come before the Annual Meeting and any
adjournments or postponements thereof.

Record Date

You may vote at the Annual Meeting if you were a
stockholder of Bumble Inc. Class A or Class B common
stock as of the close of business on April 10, 2023.

Voting

Your vote is very important. Whether or not you plan
to attend the Annual Meeting, we encourage you to
read this Proxy Statement and submit your proxy or
voting instructions as soon as possible, so that the
shares may be represented at the Annual Meeting.

How to Vote
VOTE IN ADVANCE OF THE MEETING

D By Internet

e Go to the website www.proxyvote.com
and follow the instructions, 24 hours a day,
seven days a week.

e You will need the 16-digit number included
on your Notice of Internet Availability of
Proxy Materials or on your proxy card.

& By Telephone

e From a touch-tone telephone, dial
1-800-690-6903 and follow the recorded
instructions, 24 hours a day, seven days a
week.

e You will need the 16-digit number included
on your Notice of Internet Availability of
Proxy Materials or on your proxy card in
order to vote by telephone.

By Mail

e If you have not already received a proxy
card, you may request a proxy card from us
by following the instructions on your
Notice of Internet Availability of Proxy
Materials.

D

e Mark your selections on the proxy card.

e Date and sign your name exactly as it
appears on your proxy card.

e Mail the proxy card in the enclosed
postage-paid envelope provided to you.

VOTE ONLINE DURING THE MEETING

D By Internet

e See page 11 of this Proxy Statement for
details on voting your shares online during
the Annual Meeting at
www.virtualshareholdermeeting.com/
BMBL2023.
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NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

This notice of the Annual Meeting, Proxy Statement, and form of proxy are being distributed and made available on
or about April 21, 2023.

By Order of the Board of Directors,

LAURA FRANCO
Chief Legal and Compliance Officer
and Secretary

April 21, 2023

Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting To Be Held on June 6,
2023: This Proxy Statement and our Annual Report on Form 10-K for the year ended December 31, 2022 are
available free of charge at proxyvote.com or our investor relations website at https://ir.oumble.com. A list of
stockholders of record at the close of business on April 10, 2023 will be open for examination by any stockholder
for any purpose germane to the Annual Meeting for a period of 10 days prior to the Annual Meeting at our principal
executive offices at 1105 West 41st Street, Austin, TX 78756, and electronically during the Annual Meeting at
www.virtualshareholdermeeting.com/BMBL2023.

YOUR VOTE IS IMPORTANT TO US. THANK YOU FOR VOTING.
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Proxy Summary

This summary highlights information contained elsewhere in this Proxy Statement. This summary does not contain all
of the information that you should consider, and you should read the entire Proxy Statement carefully before voting.
Page references are supplied to help you find further information in this Proxy Statement.

References in this Proxy Statement to (i) “we,” “us,” “our,” “ours,” “Bumble,” and the “Company” refer to Bumble Inc.

and its consolidated subsidiaries and (ii) “stockholders” refers to holders of our Class A common stock and Class B
common stock unless the context requires otherwise.

Voting Agenda/Voting Matters

Board Page
Proposal Recommendation Reference
e To elect the three Class Il director nominees listed in the For All Nominees 26
Proxy Statement
Piasaell 2 Ratlflcatlon of th.e appomtm(?nt of Erns:c & Y.oung LLP as our For 34
independent registered public accounting firm for 2023.
IR Ad‘visory (Non-Binfiing) vote to approve named executive For 38
officer compensation
Proposal 4 Advisory (Non-Binding) vote on frequency of executive vy 39

compensation vote




PROXY SUMMARY

Bumble’s mission is to create a world
where all relationships are healthy
and equitable, through Kind Connections.

We focus on building authenticity and safety in the

online space, which is marked at times by isolation

and toxicity. We also believe there is a significant opportunity
to extend our platform beyond online dating into healthy
relationships across all areas of life: love, friendships,

careers and beyond. By empowering women across all of
their relationships, we believe that we have the potential

to become a preeminent global women’s brand.

Who We Are

Our company culture is built upon the advancement of
women. As a mission-driven company that cares
deeply about the world we live in, we continue to

support organizations that help make a positive impact.

Our commitment to women’s safety and
empowerment extends beyond our products. We
believe that everyone should feel safe on all corners of
the internet, not just on our services. Because of this,
we lobby governments to enact solutions to protect
women and underserved communities online. We also
engage in global conversations around the mitigation
of online harms and share our lessons learned with
industry peers, civil society and governments to help
devise ways to curb online abuse and harassment. Our
people, practices and policies reflect a deep
understanding of, and commitment to, work-life
balance, mental health and wellbeing, and family.

In 2022, we operated three apps, Bumble app, Badoo
app and Fruitz app, where during 2022, on average,
over 40 million users came on a monthly basis to
discover new people and connect with each otherin a
safe, secure and empowering environment. Each of our
apps monetize via a freemium model, where the use of
the service is free and a subset of the users pay for
subscriptions or in-app purchases to access premium
features. We are a leader in the online dating space,
which has become increasingly popular over the last
decade and has been cited as the most common way
for new couples to meet in the United States.

Bumble is more than our apps—we are powering a
movement. Our mission-first strategy ensures that our
business performance enables us to drive impact and
that our values guide our business decisions. Our
strategy is anchored by our powerful brand, product
leadership, operational excellence and impact
initiatives.
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Board Directors and Nominees

Whitney Wolfe Herd
Founder and Chief Executive Officer

Age: 33
Director Since: January 2020

Committee Membership:
— None

Jonathan C. Korngold
Age: 49
Director Since: January 2020

Committee Membership:
— Compensation

Pamela A. Thomas-Graham
Age: 59
Director Since: August 2020

Committee Membership:
— Audit and Risk
— Compensation

R. Lynn Atchinson
Nominee for Re-election

Age: 63

Director Since: October 2020
Committee Membership:

— Audit and Risk (Chair)

Amy M. Griffin
Nominee for Re-election

Age: 47
Director Since: February 2021

Committee Membership:
— Nominating and Corporate Governance

Elisa A. Steele
Age: 56
Director Since: July 2020

Committee Membership:
— Audit and Risk
— Compensation (Chair)

Ann Mather
Chair of the Board

Age: 63
Director Since: March 2020

Committee Membership:
— Nominating and Corporate
Governance (Chair)

Jennifer B. Morgan
Age: 52
Director Since: February 2021

Committee Membership:
— Nominating and Corporate Governance

Christine L. Anderson
Age: 46
Director Since: August 2020

Committee Membership:
— None

Matthew S. Bromberg
Nominee for Re-election

Age: 56
Director Since: July 2020

Committee Membership:
— None

Sachin J. Bavishi
Age: 38
Director Since: January 2020

Committee Membership:
— None

* Ms. Christine Anderson is a director as of April 21, 2023 but has decided not to stand for re-election; accordingly, her term will expire
effective as of the commencement of the Annual Meeting.



PROXY SUMMARY

Board and Leadership Highlights
BOARD DIVERSITY AND INDEPENDENCE

All Board committees
are comprised solely of

DIRECTORS ARE INDEPENDENT" independent directors

. . . o AND MORE THAN
Commitment to Board diversity, 70 /O _ 500/
(o

including characteristics

such as age, gender,

race and national origin

OF OUR BOARD®

OF OUR MANAGEMENT TEAM
ARE WOMEN

* This information reflects only the continuing directors and director nominees standing for re-election at the Annual Meeting.

BOARD PRACTICES

o Classified board, with yearly election of 1/3
of all directors

® Annual Board and Committee evaluations

® Independent directors meet in executive sessions
without management present

® Directors limited to no more than five public
company boards (including Bumble)

® Strong corporate governance guidelines
and policies

OVERSIGHT OF RISK, ETHICS &
CORPORATE RESPONSIBILITY

e Full Board responsible for risk oversight,
with specific areas delegated to relevant Board
committees

® Code of Conduct applicable to all directors,
officers and employees, with annual compliance
training and certification

e Full Board oversight of corporate responsibility
strategy and approval of Company’s long-term
goals and commitments
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PROXY SUMMARY

NEOs and Compensation Highlights

EXECUTIVE COMPENSATION HIGHLIGHTS

This year, we are offering our stockholders their first opportunity to cast advisory votes on the
approval of the compensation of our named executive officers and the frequency of future
votes on named executive officer compensation. The following discussion summarizes the
significant elements of our executive pay program for fiscal year 2022. For additional
information on 2022 executive compensation, please refer to the Compensation Discussion
and Analysis, beginning on page 40.

Compensation Elements

The compensation of our named executive officers includes three main components: (i) base salary; (ii) short-term
incentives (“STI”), consisting of an annual cash bonus based on four performance metrics (revenue, paying users,
adjusted EBITDA margin and individual performance); and (iii) long-term equity incentives, consisting of options and
restricted stock units (“RSUs”).

Compensation Philosophy, Policies and Practices

It is Bumble’s philosophy that compensation should be performance-focused, market-competitive, simple,
transparent and aligned to stakeholders. In setting executive compensation, the Compensation Committee
considers the pay programs of a peer group of 19 similarly-sized companies in the consumer technology and
software industries. Our pay policies and practices reflect Bumble’s compensation philosophy.

What We Do

Link executive pay to company performance
through our annual and long-term incentive plans

Balance short- and long-term incentives, cash
and equity, and fixed and variable pay

Compare executive compensation and company
performance to relevant peer group companies

Maintain incentive compensation recoupment (i.e.,
clawback) provisions

Have thresholds and maximums in our short-term
incentive plan

Provide only limited perquisites

What We Don’t Do

No single-trigger change-in-control provisions
(except for a legacy provision for our CEO)

No guaranteed annual increases or incentive
payouts

No repricing of underwater stock options without
shareholder approval

No tax gross ups
No dividends paid on unvested awards

No aspect of pay policies or practices pose a
material adverse risk to the Company



Environmental, Social and Governance Highlights

We are proud to be a company committed to responsible environmental, social and
governance (“ESG”) practices. We believe our efforts to build sustainable business practices
naturally align with our values, business strategy and risk management efforts, and that these
efforts serve our stakeholders, including our team members, customers, business partners,
investors and our communities throughout the world. For additional information on our ESG
practices, please see page 19 below.

ENVIRONMENTAL INITIATIVE HIGHLIGHTS

We have continued to honor our 2021 pledge, in which we announced our intent to establish a net zero carbon
footprint by 2025. As we continue this pledge, commitment to carbon neutrality is a key selection criterion as
we evaluate any additional hosting and cloud solutions.

In 2022, we engaged Persefoni to manage our carbon accounting activities across the business and help us
track and manage our emissions as we move towards meeting our carbon neutral goal.

We have prioritized working with companies that rely on renewable energy like wind and solar power for our
data and cloud provision services. Our hosting and cloud services providers, outside of select locations,
already employ a renewable energy footprint and, in the case of our cloud providers, have reported
achievement of carbon neutrality.

SOCIAL INITIATIVE HIGHLIGHTS

We work to deepen our employees’ approach to diversity, equity, inclusion and belonging, providing
companywide training on topics such as bias, as well as learning and engagement opportunities with equity-
focused partners.

We use our programs and policies to ensure our company values are reflected in our employees’ experience at
Bumble, supporting their physical, emotional, financial, personal and social health.

In 2022, we launched several safety policies, including our identity-based hate and sexual harassment policies,
to better communicate the conduct that we expect from our community and to set a high standard of how
dating apps should think about and enforce rules around harmful content and behaviors.

Since 2019, our public policy team has worked in the U.S. to develop and advocate for state-level legislation
that would establish a deterrent to, and penalties for, sending unsolicited lewd photos.

We are also working to more broadly highlight the abuse and harassment women face online, particularly
through intimate image abuse and tech-facilitated violence.

GOVERNANCE HIGHLIGHTS

We have a strong commitment to ESG that is built into the structure of our governance processes. Our commitment
to ESG starts at the top, beginning with our Board of Directors and management.

Our Nominating and Corporate Governance Committee is responsible for reviewing environmental and
corporate social responsibility matters and assisting the Board in overseeing our programs related to material
environmental and social and governance topics.

Our ESG steering committee of cross-functional senior leaders is focused on the development and execution
of our ESG objectives, and oversight of our ESG disclosures.

In 2022, this team oversaw the completion of Bumble’s materiality assessment as a tool to further develop our
ESG strategy.

As part of our ESG journey, we are increasing disclosures on the Bumble investor website, aligning to the
Sustainability Accounting Standard Board (“SASB”) framework and building a path to a public impact report.
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Questions and Answers about the
Proxy Materials and the Annual Meeting

Why am | being provided with these materials?

We are providing this proxy statement (the “Proxy Statement”) to you in connection with the solicitation by the
Board of Directors (the “Board” or “Board of Directors”) of Bumble Inc. of proxies to be voted at our Annual Meeting
of Stockholders to be held on June 6, 2023 (the “Annual Meeting”) and at any postponements or adjournments of
the Annual Meeting. We either (1) mailed you a Notice of Internet Availability of Proxy Materials (“Notice of Internet
Availability”) notifying each stockholder entitled to vote at the Annual Meeting how to vote and how to
electronically access a copy of this Proxy Statement and our Annual Report on Form 10-K for the fiscal year ended
December 31, 2022 (referred to as the “Proxy Materials”) or (2) mailed you a paper copy of the Proxy Materials and
a proxy card in paper format. If you have not received, but would like to receive, a paper copy of the Proxy
Materials and a proxy card in paper format, you should follow the instructions for requesting such materials
contained in the Notice of Internet Availability.

What am | voting on?
There are four proposals scheduled to be voted on at the Annual Meeting:
® Proposal No. 1: Election of the three Class Il director nominees listed in this Proxy Statement.

® Proposal No. 2: Ratification of the appointment of Ernst & Young LLP as our independent registered public
accounting firm for 2023.

® Proposal No. 3: Approval, on a non-binding advisory basis, of the compensation of our named executive officers
as disclosed in this Proxy Statement.

® Proposal No. 4: Selection, on a non-binding advisory basis, of whether future advisory votes on the compensation
paid by us to our named executive officers should be held every one, two, or three years.

Who is entitled to vote?

Stockholders as of the close of business on April 10, 2023 (the “Record Date”) may vote at the Annual Meeting or
any postponement or adjournment thereof. As of that date, there were 137,573,116 shares of our Class A common
stock and 20 shares of our Class B common stock outstanding.

In general, holders of shares of our Class A common stock are entitled to one vote for each share of Class A
common stock held as of the Record Date and holders of our Class B common stock are entitled, without regard to
the number of shares of Class B common stock held by such holder, to one vote for each Common Unit (as defined
below) of Buzz Holdings L.P., a Delaware limited partnership (“Bumble Holdings”), held as of the Record Date.

This includes shares:
® Held directly in your name as “stockholder of record” (also referred to as “registered stockholder”); and

@ Held for you in an account with a broker, bank or other nominee (shares held in “street name”).

Notwithstanding the foregoing, unless they elect otherwise, each of Whitney Wolfe Herd, our Founder and Chief
Executive Officer, and affiliates of Blackstone Inc. (“Blackstone” or “our Sponsor”), to whom we refer collectively as
our “Principal Stockholders”, have outsized voting rights as follows. Each Principal Stockholder that holds Class A
common stock is entitled to ten votes for each share of Class A common stock held as of the Record Date and each
Principal Stockholder that holds Class B common stock is entitled, without regard to the number of shares of

Class B common stock held by such Principal Stockholder, to a number of votes equal to 10 times the aggregate
number of Common Units (as defined below) (including Common Units issued upon conversion of vested Incentive
Units (as defined below)) of Bumble Holdings held by such Principal Stockholder as of the Record Date.



QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS AND THE ANNUAL MEETING

“Class B Units” refers to the interests in Bumble Holdings called “Class B Units” that were outstanding prior to the
Reclassification.

“Common Units” refers to the new class of units of Bumble Holdings created by the Reclassification and does not
include Incentive Units.

“Incentive Units” refers to the new class of units of Bumble Holdings created by the reclassification of the Class B
Units in the Reclassification. The Incentive Units are “profit interests” having economic characteristics similar to
stock appreciation rights and having the right to share in any equity value of Bumble Holdings above specified
participation thresholds. Vested Incentive Units may be converted to Common Units and be subsequently
exchanged for shares of Class A common stock.

“IPO” refers to our initial public offering of Class A common stock, which was completed on February 16, 2021.

“Reclassification” refers to the reclassification of the limited partnership interests of Bumble Holdings in connection
with the IPO pursuant to which certain outstanding Class A units were reclassified into a new class of limited
partnership interests that we refer to as “Common Units” and certain outstanding Class B Units were reclassified
into a new class of limited partnership interests that we refer to as “Incentive Units.”

What constitutes a quorum?

The presence in person or by proxy of stockholders holding a majority in voting power of the issued and
outstanding shares of capital stock entitled to vote at the Annual Meeting constitutes a quorum for the Annual
Meeting. Abstentions and “broker non-votes” are counted as present for purposes of determining a quorum.

How many votes are required to approve each proposal?

Under our Amended and Restated Bylaws (the “Bylaws”), directors are elected by a plurality vote, which means that
the director nominees with the greatest number of votes cast, even if less than a majority, will be elected. There is
no cumulative voting.

Under our Bylaws, the proposal to ratify the appointment of Ernst & Young LLP as our independent registered public
accounting firm for 2023 (Proposal No. 2) requires the vote of the holders of a majority of the voting power of the
shares of capital stock present in person or represented by proxy and entitled to vote at the Annual Meeting. It is
important to note that the proposal to ratify the appointment of Ernst & Young LLP as our independent registered
public accounting firm for 2023 (Proposal No. 2) is non-binding and advisory. While the ratification of Ernst &
Young LLP as our independent registered public accounting firm is not required by our Bylaws or otherwise, if our
stockholders fail to ratify the selection, we will consider it notice to the Board and the Audit and Risk Committee to
consider the selection of a different firm.

The non-binding advisory approval of the compensation of our named executive officers (Proposal No. 3) and
selection of whether future advisory votes on the compensation paid by us to our named executive officers should
be every one, two, or three years (Proposal No. 4) each require the vote of the holders of a majority of the voting
power of the shares of capital stock present in person or by proxy and entitled to vote at the Annual Meeting.
Although, as advisory votes, these proposals are not binding upon the Company or the Board, the Board will
carefully consider the stockholder vote on this matter, along with all other expressions of stockholder views it
receives on specific policies and desirable actions.

Ms. Wolfe Herd and Blackstone have informed the Company that they intend to vote in favor of the nominees
named in this Proxy Statement, in favor of Proposal Nos. 2 and 3 and in favor of one year for Proposal No. 4.
Because of their collective voting power, these nominees are assured election, Proposal Nos. 2 and 3 are assured
passage and one year is the selected frequency for say-on-pay votes.
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QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS AND THE ANNUAL MEETING

What is a “broker non-vote”?

A broker non-vote occurs when shares held through a broker are not voted with respect to a proposal because

(1) the broker has not received voting instructions from the stockholder who beneficially owns the shares and (2) the
broker lacks the authority to vote the shares at its discretion. Under current Nasdaq listing rules, Proposal No. 1,
Proposal No. 3 and Proposal No. 4 are considered non-routine matters, and a broker will lack the authority to vote
uninstructed shares at their discretion on these proposals. Only Proposal No. 2 is considered a discretionary matter,
and a broker will be permitted to exercise its discretion to vote uninstructed shares on this proposal.

How are votes counted?

With respect to the election of directors (Proposal No. 1), you may vote “FOR” or “WITHHOLD?” with respect to each
nominee. Votes that are “WITHHELD” will have the same effect as an abstention and will not count as a vote “FOR”
or “AGAINST” a director because directors are elected by plurality voting. Broker non-votes will have no effect on
the outcome of Proposal No. 1.

With respect to the ratification of our independent registered public accounting firm (Proposal No. 2), you may vote
“FOR,” “AGAINST” or “ABSTAIN.” Abstentions are counted as a vote “AGAINST” this proposal. There are no broker
non-votes with respect to Proposal No. 2, as brokers are permitted to exercise discretion to vote uninstructed
shares on this proposal.

With respect to the advisory (non-binding) vote to approve named executive officer compensation (Proposal No. 3),
you may vote “FOR,” “AGAINST” or “ABSTAIN.” Abstentions are counted as a vote “AGAINST” this proposal.
Broker non-votes will have no effect on the outcome of Proposal No. 3.

With respect to the advisory (non-binding) vote on frequency of executive compensation (Proposal No. 4), you may
vote “1 YEAR,” “2 YEARS,” “3 YEARS” or “ABSTAIN.” Abstentions are counted as a vote “AGAINST” this proposal.
Broker non-votes will have no effect on the outcome of Proposal No. 4.

If you sign and submit your proxy card without providing voting instructions, your shares will be voted in
accordance with the recommendation of the Board with respect to each of the Proposals.

How does the Board recommend that | vote?
Our Board recommends that you vote your shares:
e “FOR” each of the Class Il director nominees set forth in this Proxy Statement;

e “FOR?” the ratification of the appointment of Ernst & Young LLP as our independent registered public accounting
firm for 2023;

e “FOR” the advisory (non-binding) vote on the approval of our named executive officer compensation; and

e “1 YEAR” with respect to the advisory (non-binding) vote on the frequency of executive compensation.

Who will count the vote?

Our independent inspector of elections, Broadridge Financial Services, Inc. will tabulate votes cast by proxy or
electronically during the meeting. We expect to publish the final vote tabulation on the 2023 Annual Meeting
section of our investor relations website at https://ir.bumble.com within one business day after the Annual Meeting.
We will also report the results in a Form 8-K filed with the Securities and Exchange Commission (“SEC”) within four
business days after the Annual Meeting.

How do | vote my shares without attending the Annual Meeting?

If you are a stockholder of record, you may vote by authorizing a proxy to vote on your behalf at the Annual
Meeting. Specifically, you may authorize a proxy:

e By Internet—You may submit your proxy by going to www.proxyvote.com and by following the instructions on
how to complete an electronic proxy card. You will need the 16-digit number included on your Notice of Internet
Availability or your proxy card in order to vote by Internet.



QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS AND THE ANNUAL MEETING

e By Telephone—You may submit your proxy by dialing 1-800-690-6903 and by following the recorded
instructions. You will need the 16-digit number included on your Notice of Internet Availability or on your proxy
card in order to vote by telephone.

e By Mail—If you have received a proxy card, you may vote by mail by signing and dating the enclosed proxy card
where indicated and by returning the card in the postage-paid envelope provided to you. You should sign your
name exactly as it appears on the proxy card. If you are signing in a representative capacity (for example, as
guardian, executor, trustee, custodian, attorney or officer of a corporation), indicate your name and title or
capacity.

Internet and telephone voting facilities will close at 11:59 p.m., Eastern Time, on June 5, 2023, for the voting of
shares held by stockholders of record as of the Record Date. Proxy cards with respect to shares held of record
must be received no later than June 5, 2023.

If you hold your shares in street name, you may submit voting instructions to your broker, bank or other nominee. In
most instances, you will be able to do this over the Internet, by telephone or by mail. Please refer to information
from your bank, broker or other nominee on how to submit voting instructions.

How do | attend and vote my shares at the Virtual Annual Meeting?

This year’s Annual Meeting will be a completely “virtual” meeting of stockholders. You may attend the Annual
Meeting via the Internet. Any stockholder can attend the Annual Meeting live online at
www.virtualshareholdermeeting.com/BMBL2023. If you virtually attend the Annual Meeting you can vote your
shares electronically, and submit your questions during the Annual Meeting, by visiting
www.virtualshareholdermeeting.com/BMBL2023. A summary of the information you need to attend the Annual
Meeting and vote via the Internet is provided below:

e instructions on how to attend and participate via the Internet, including how to demonstrate proof of stock
ownership, are posted at www.virtualshareholdermeeting.com/BMBL2023;

e assistance with questions regarding how to attend and participate via the Internet will be provided at
www.virtualshareholdermeeting.com/BMBL2023 on the day of the Annual Meeting;

e stockholders may vote and submit questions while attending the Annual Meeting via the Internet; and

e you will need the 16-digit number that is included in your proxy card or the instructions that accompanied your
proxy materials in order to enter the Annual Meeting and to vote during the Annual Meeting.

Will | be able to participate in the online Annual Meeting on the same basis | would be able to
participate in a live annual meeting?

The Annual Meeting will be held in a virtual-only meeting format and will be conducted via live audio webcast. The
online meeting format for the Annual Meeting will facilitate full and equal participation by all our stockholders from
any place in the world at little to no cost, while allowing us to support the health and well-being of our stockholders
and employees.

We designed the format of the online Annual Meeting to ensure that our stockholders who attend our Annual
Meeting will be afforded the same rights and opportunities to participate as they would at an in-person meeting and
to enhance stockholder access, participation and communication through online tools. We plan to take the
following steps to provide for such an experience:

e providing stockholders with the ability to submit appropriate questions up to 60 minutes in advance of the
meeting;

e providing stockholders with the ability to submit appropriate questions real-time via the meeting website, limiting
questions to one per stockholder unless time otherwise permits; and

e answering as many questions submitted in accordance with the meeting rules of conduct as appropriate in the
time allotted for the meeting.
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QUESTIONS AND ANSWERS ABOUT THE PROXY MATERIALS AND THE ANNUAL MEETING

How do | vote online during the Annual Meeting?

Whether you are a stockholder of record, or you hold your shares through a broker, bank or other nominee (also
referred to as holding your shares in “street name”), you may vote your shares by attending the Annual Meeting
online and following the on-screen voting instructions. You will need the 16-digit number that is included in your
proxy card or the instructions that accompanied your proxy materials in order to enter the Annual Meeting and to
vote during the Annual Meeting.

What if during the check-in time or during the meeting | have technical difficulties or trouble
accessing the virtual meeting website?

If you encounter any technical difficulties with the virtual meeting website on the meeting day, please call the
technical support number that will be posted on the virtual meeting log in page. Technical support will be available
starting at 11:45 a.m. Eastern Time on Tuesday, June 6 and until the meeting has finished.

What does it mean if | receive more than one Notice of Internet Availability or proxy card on or
about the same time?

It generally means you hold shares registered in more than one account. To ensure that all your shares are voted,
please vote once for each Notice of Internet Availability or proxy card you receive.

May | change my vote or revoke my proxy?

Yes. Whether you have voted by Internet, telephone or mail, if you are a stockholder of record, you may change
your vote and revoke your proxy by:

e voting by Internet or telephone at a later time than your previous vote and before the closing of those voting
facilities at 11:59 p.m., Eastern Time, on June 5, 2023;

e submitting a properly signed proxy card, which has a later date than your previous vote, and that is received no
later than June 5, 2023;

e attending the virtual Annual Meeting and voting in person; or
e delivering a written statement to that effect to our Secretary at the Company’s principal executive offices,

provided such statement is received no later than June 5, 2023.

If you hold shares in street name, please refer to information from your bank, broker or other nominee on how to
revoke or submit new voting instructions.

Could other matters be decided at the Annual Meeting?

As of the date of this Proxy Statement, we do not know of any matters to be raised at the Annual Meeting other
than those referred to in this Proxy Statement. If other matters are properly presented at the Annual Meeting for
consideration and you are a stockholder of record and have submitted a proxy, the named proxies will have the

discretion to vote on those matters for you.

Who will pay for the cost of this proxy solicitation?

We will pay the cost of soliciting proxies. Proxies may be solicited on our behalf by our directors, officers or
employees of the Company (for no additional compensation) in person or by telephone, e-mail or facsimile
transmission. Brokers and other nominees will be requested to solicit proxies or authorizations from beneficial
owners and will be reimbursed for their reasonable expenses.

What is the mailing address of the Company’s principal executive offices?
Our mailing address is 1105 West 41st Street, Austin, TX 78756.
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The Board of Directors and
Certain Governance Matters

Our Board of Directors directs and oversees the management of our business and affairs and has three standing
committees: the Audit and Risk Committee, the Compensation Committee and the Nominating and Corporate
Governance Committee. In addition, from time to time, special committees may be established under the direction
of the Board of Directors when necessary to address specific issues.

Director Independence and Independence Determinations

Under our Corporate Governance Guidelines and Nasdaq rules, a director is not independent unless our Board of
Directors affirmatively determines that he or she does not have a material relationship with us or any of our
subsidiaries (either directly or as a partner, stockholder or officer of an organization that has a relationship with us
or any of our subsidiaries).

Our Corporate Governance Guidelines define an “independent” director in accordance with Rule 5605(a)(2) of the
Nasdaq Stock Market (“Nasdaq”). In addition, members of the Audit and Risk Committee and the Compensation
Committee are subject to the additional independence requirements of applicable SEC rules and Nasdaq listing
standards. Our Corporate Governance Guidelines require our Board of Directors to review the independence of all
directors at least annually, after taking into consideration the recommendation of the Nominating and Corporate
Governance Committee.

In the event a director has a relationship with the Company that is relevant to his or her independence and is not
addressed by the objective tests set forth in the Nasdaq independence definition, our Board of Directors will
determine, considering all relevant facts and circumstances, whether such relationship is material.

Our Board of Directors has affirmatively determined that each of Ms. Mather, Ms. Anderson, Ms. Atchison,

Mr. Bavishi, Mr. Bromberg, Ms. Griffin, Mr. Korngold, Ms. Morgan, Ms. Steele and Ms. Thomas-Graham qualifies as
an independent director under Nasdagq listing standards, including with respect to committee service. In addition,
our Board of Directors has affirmatively determined that each of Ms. Atchison, Ms. Steele and Ms. Thomas-Graham
is “independent” for purposes of Section 10A(m)(3) of the Securities Exchange Act of 1934, as amended (the
“Exchange Act”), and that each of Mr. Korngold, Ms. Steele and Ms. Thomas-Graham is “independent” for purposes
of Section 10C(a)(3) of the Exchange Act. In making these determinations, our Board broadly considers all relevant
facts and circumstances, including detailed written information provided by each director regarding each director’s
business and personal activities as they may relate to the Company and our management. There are no family
relationships among any of our directors or executive officers.

Executive Sessions

In accordance with our Corporate Governance Guidelines, our non-management members of the Board meet in
executive session, without management present, at least twice a year (and at such other times as they deem
appropriate). If the non-management directors include directors who have not been determined to be independent,
the independent directors shall separately meet in a private session at least twice a year (and at such other times as
they deem appropriate) that excludes management and directors who have not been determined to be
independent. In addition, our independent directors that are not affiliated with our Sponsor meet from time to time
in a private session that excludes management and any Sponsor-affiliated directors. Our Chair, if any, or a director
designated by the non-management or independent directors, as applicable, will preside at the executive sessions.
During 2022, the non-management directors held four executive sessions following each of four regularly
scheduled Board meetings, and the independent directors that are not affiliated with our Sponsor held two separate
executive sessions.
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THE BOARD OF DIRECTORS AND CERTAIN GOVERNANCE MATTERS

Board and Committee Self-Evaluations

In accordance with our Corporate Governance Guidelines, the Board, acting through the Nominating and Corporate
Governance Committee and with the assistance of our Chair, conducts a self-evaluation at least annually to
determine whether it and its committees are functioning effectively. Such evaluation may include consideration of
the individual performance of directors serving on our Board. The Nominating and Corporate Governance
Committee also periodically reviews the overall process to consider and determine the optimal method for
conducting the evaluation.

Leadership Structure

Ann Mather has served as the Chair of our Board since March 2020. Our Founder, Whitney Wolfe Herd, has served
as our Chief Executive Officer since January 2020. As stated in our Corporate Governance Guidelines, the Board
does not have a policy on whether or not the roles of Chair and Chief Executive Officer should be separate and, if
the roles are to be separate, whether the Chairperson should be selected from the independent directors.
Accordingly, the Board of Directors believes that it should be free to make a choice from time to time regarding a
leadership structure that is in the best interests of the Company and its stockholders. At this time, the Board
believes that separating the Chair and Chief Executive Officer roles is appropriate and best serves the needs of
Bumble’s business, allowing the Company to benefit from Ms. Mather’s extensive experience in finance and
operations of technology companies and public company governance matters, while leveraging Ms. Wolfe Herd’s
exceptional industry knowledge and passion to focus on business execution.

Communications with the Board

As described in our Corporate Governance Guidelines, stockholders and other interested parties who wish to
communicate with the chairperson of any of the Audit and Risk, Compensation or Nominating and Corporate
Governance Committees, or to the non-management or independent directors as a group, may do so by addressing
such communications or concerns to the Company’s Chief Legal and Compliance Officer at Bumble Inc., 1105 West
41st Street, Austin, Texas 78756, who will forward such communications to the appropriate party. Such
communications may also be sent by email to clo@team.bumble.com. Communications may be made confidentially
or anonymously.

Board Committees and Meetings

Each of the Audit and Risk Committee, the Compensation Committee and the Nominating and Corporate
Governance Committee operates under a charter that has been approved by our Board of Directors. The
composition and responsibilities of each committee are described below. Our Board of Directors may also establish
from time to time any other committees that it deems necessary or desirable. Members serve on these committees
until their resignation or until otherwise determined by our Board of Directors.

The following table summarizes the current membership of each of the Board’s Committees.

Nominating and

Corporate
Audit and Risk Compensation Governance
Committee Committee Committee
R. Lynn Atchison i~
Jonathan C. Korngold o
Amy M. Griffin >
Ann Mather 2
Jennifer B. Morgan ,';
. %e
Elisa A. Steele ‘a Aol
Pamela A. Thomas-Graham :; o';
o _ : %o _
KEY @ = Chairperson oo = Member
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THE BOARD OF DIRECTORS AND CERTAIN GOVERNANCE MATTERS

All directors are expected to make their best effort to attend all meetings of the Board and meetings of the
committees of which they are members. During the year ended December 31, 2022, the Board held six meetings,
the Audit and Risk Committee held five meetings, the Compensation Committee held four meetings and the
Nominating and Corporate Governance Committee held two meetings. During fiscal year 2022, all of our directors
attended at least 75% of the meetings of the Board and committees during the time in which he or she served as a
member of the Board or such committee.

Audit and Risk Committee

Each of Mses. Atchison, Steele and Thomas-Graham has been determined to be “independent,” consistent with our
Audit and Risk Committee charter, Corporate Governance Guidelines, SEC rules and Nasdaq listing standards
applicable to boards of directors in general and audit committees in particular. Our Board of Directors has also
determined that each of Mses. Atchison, Steele and Thomas-Graham is “financially literate” within the meaning of
the listing standards of the Nasdag. In addition, our Board of Directors has determined that Ms. Atchison qualifies as
an audit committee financial expert as defined by applicable SEC regulations.

The duties and responsibilities of the Audit and Risk Committee are set forth in its charter, which may be found on
the “Governance—Corporate Governance” section of our investor relations website at https://ir.oumble.com, and
include assisting the Board of Directors in overseeing the following:

e the quality and integrity of our financial statements, our financial reporting process and our systems of internal
accounting and financial controls;

o the effectiveness of our control environment, including internal controls over financial reporting;

e our compliance with legal and regulatory requirements;

e the independent auditor’s qualification, performance and independence;

e the evaluation of risk assessment and risk management issues, particularly with respect to financial risk exposure; and
e our cyber security and data privacy programs.

For additional information on the Audit and Risk Committee’s role and its oversight of the independent auditor
during 2022, see “Report of the Audit Committee.”

Nominating and Corporate Governance Committee
Each of Mses. Mather, Morgan and Steele has been determined to be “independent” as defined by our Corporate
Governance Guidelines and Nasdaq listing standards.

The duties and responsibilities of the Nominating and Corporate Governance Committee are set forth in its charter,
which may be found on the “Governance—Corporate Governance” section of our investor relations website at
https://ir.bumble.com, and include the following:

e identifying individuals qualified to become directors, consistent with the criteria approved by the Board of
Directors, from time to time, and selecting, or recommending that our Board of Directors select, the director
nominees for each annual meeting of stockholders or to fill vacancies or newly created directorships that may
occur between such meetings;

e developing and recommending to the Board of Directors a set of corporate governance principles applicable to us
and assisting the Board of Directors in complying with them;

e overseeing the evaluation of the Board of Directors and management;

e recommending members of the Board of Directors to serve on committees of the Board of Directors and
evaluating the functions and performance of such committees;

e overseeing and approving the management continuity planning process;

e otherwise taking a leadership role in shaping the corporate governance of the Company; and
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e reviewing significant stockholder relation issues, corporate, political or charitable contributions and environmental
and corporate social responsibility matters.

With respect to director compensation, our Nominating and Corporate Governance Committee reviews and
recommends to the full Board of Directors the form and amount of director compensation, as well as makes
recommendations regarding director’s and officer’s indemnification and insurance matters.

Compensation Committee

Each of Mr. Korngold, Ms. Steele and Ms. Thomas-Graham has been determined to be “independent” as defined by
our Corporate Governance Guidelines and Nasdagq listing standards applicable to boards of directors in general and
compensation committees in particular.

The duties and responsibilities of the Compensation Committee are set forth in its charter, which may be found on
the “Governance—Corporate Governance” section of our investor relations website at https://ir.oumble.com, and
include the following:

e overseeing our executive compensation policies and practices;

e reviewing and approving, or recommending to the Board of Directors, matters related to the compensation of our
Chief Executive Officer and our other executive officers, including annual base salary, bonus and equity-based
incentives and other benefits;

e overseeing administration and monitoring of our incentive and equity-based compensation plans; and

e broadly overseeing matters relating to the attraction, motivation, development and retention of qualified
individuals.

Our Compensation Committee makes the final determination regarding the annual compensation of our Chief
Executive Officer and our other executive officers, taking into consideration, among other things, each individual’s
performance and contributions to the Company. As part of the Compensation Committee’s compensation setting
process, the Chief Executive Officer will make recommendations to the Compensation Committee regarding
compensation for executive officers other than herself, and the Compensation Committee may also invite other
Company employees from time to time to make presentations, provide financial or other background information or
advice or to otherwise participate in meetings. Our Chief Executive Officer and other executive officers do not
participate in the determination of their own respective compensation or the compensation of directors.

The Compensation Committee currently retains the independent compensation consulting firm Mercer (US) Inc.
and Mercer Consulting (Australia) Pty Ltd (collectively, “Mercer”) to advise the Compensation Committee in its
review of senior executive compensation. In March 2023, the Compensation Committee assessed the
independence of Mercer and determined that the firm’s work for the Committee did not raise any conflicts of
interest.

Board Attendance at Annual Stockholders’ Meeting

All directors are expected to make their best effort to attend any meeting of stockholders. Each member of our
Board attended our 2022 Annual Meeting of Stockholders held virtually on June 7, 2022.

Compensation Committee Interlocks and Insider Participation

Other than Whitney Wolfe Herd, no member of our Board of Directors was at any time during the last completed
fiscal year, or at any other time, one of our officers or employees. During 2022, none of the members of our
Compensation Committee has at any time been one of our executive officers or employees. None of our executive
officers currently serves, or has served during the last completed fiscal year, as a member of the board of directors
or compensation committee (or other committee performing equivalent functions) of any entity that has one or
more of its executive officers serving on our Board of Directors or Compensation Committee. We are party to
certain transactions with affiliates of Blackstone described in “Transactions with Related Persons.”
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Corporate Governance Guidelines

Our commitment to good corporate governance is reflected in our Corporate Governance Guidelines, which
describe our Board of Directors’ views and policies on a wide range of governance topics. These Corporate
Governance Guidelines are reviewed from time to time by our Nominating and Corporate Governance Committee
and, to the extent deemed appropriate in light of emerging practices, revised accordingly, upon recommendation to
and approval by our Board of Directors.

Our Corporate Governance Guidelines and other corporate governance information are available on the
“Governance—Corporate Governance” section of our investor relations website at https://ir.oumble.com.

Code of Conduct and Supplemental Code of Ethics for Senior Financial Officers

We have adopted a Code of Conduct, which sets forth the standards for ethical conduct, that applies to all of our
directors, officers and employees. The Code of Conduct, which is available on our website at https://ir.oumble.com
and on our intranet sites, sets forth our policies and expectations on a number of topics, including compliance with
laws, conflicts of interest, use of our assets, business conduct and fair dealing, as well as our commitment to
providing a safe, inclusive and supportive workplace environment free from harassment. As part of our compliance
and ethics program, new employees receive training regarding the Code of Conduct, and current employees
receive supplemental training on an annual basis. The Code of Conduct provides a number of avenues to report
openly, or anonymously (in the case of employees), any accounting allegation, compliance allegation (including
non-compliance with applicable legal and regulatory requirements or the Code of Conduct), or retaliatory act,
including through the telephone hotlines or website managed by EthicsPoint, our outside independent service
provider, or by email to our Chief Legal and Compliance Officer or our Audit and Risk Committee, in each case at
the telephone numbers and email addresses listed in the Code of Conduct.

We have also adopted a Supplemental Code of Ethics for Senior Financial Officers that applies to our Chief
Executive Officer, President and all senior financial officers, including the Chief Financial Officer and Principal
Accounting Officer. The Supplemental Code of Ethics, which is available on our website at https://ir.oumble.com
and on our intranet sites, addresses matters specific to those senior financial positions in the Company, including
responsibility for the disclosures made in our filings with the SEC, reporting obligations with respect to certain
matters and a general obligation to promote honest and ethical conduct within the Company. The senior financial
officers are also required to comply with the Code of Conduct.

Each of our Code of Conduct and our Supplemental Code of Ethics for Senior Financial Officers qualifies as a “code
of ethics,” as defined in Item 406(b) of Regulation S-K. We will make any legally required disclosures regarding
amendments to, or waivers of, provisions of our code of ethics on our website. The information contained on, or
accessible from, our website is not part of this Proxy Statement.

Oversight of Risk Management

The Board has extensive involvement in the oversight of risk management related to us and our business while
delegating certain specific risk oversight responsibilities to its committees. The Board oversees our risk
management activities through a combination of processes, including direct engagement with management.

The Audit and Risk Committee represents the Board by periodically reviewing our accounting, reporting and
financial practices, including the integrity of our financial statements, the surveillance of administrative and financial
controls, the review of related person transactions, our compliance with legal and regulatory requirements and the
effectiveness of our risk management processes, particularly with respect to financial and operational risk
exposures. Through its regular meetings with management, including the finance, legal and internal audit functions,
the Audit and Risk Committee reviews and discusses all significant areas of our business and summarizes for the
Board all areas of risk and the appropriate mitigating factors.
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The Compensation Committee monitors risks associated with the design and administration of our compensation
programs, including our incentive-based compensation programs, to promote an environment that does not
encourage unnecessary and excessive risk-taking by our employees, including our senior executives. In view of this
oversight and based on an assessment conducted by management working with the Compensation Committee’s
independent consultant, Mercer, we do not believe that our employee compensation policies and practices create
risks that are reasonably likely to have a material adverse effect on the Company. See “Compensation Discussion
and Analysis—Risk and Executive Compensation” for a complete description.

The Nominating and Corporate Governance Committee assists the Board by overseeing and evaluating programs
and risks associated with Board organization, membership and structure, corporate governance and overall Board
effectiveness. Our Nominating and Corporate Governance Committee is also responsible for reviewing
environmental and corporate social responsibility matters and assisting the Board in overseeing our programs
related to material environmental and social and governance topics.

In addition, our Board receives periodic detailed operating performance reviews from management. Our Chief
Information Security Officer provides quarterly updates to the Audit and Risk Committee, as well as an annual
report to the Board, regarding a range of cybersecurity activities that meet our risk treatment objectives and
regulatory requirements while maintaining the confidentiality and integrity of information, including customer
information under our custody. Our information security management system takes a risk-based approach to
cybersecurity and consists of various programs, including secure software development, operational security,
vulnerability management and security education. Our threat detection capabilities include automated 24/7
detection and alerting with automated response protocols that ensure rapid analysis and enrichment for security
analysts who have a clear written and established security incident response plan to follow in the event of a breach.
Our Head of Privacy and Data Protection Officer provide periodic reports to the Audit and Risk Committee
regarding Bumble’s data privacy and compliance activities (required by applicable laws, including the General Data
Protection Regulation (“GDPR”) and any U.S. state-specific privacy laws), which are designed to protect and
safeguard our users’ data through comprehensive, documented privacy impact assessment procedures, as well as
through dedicated privacy incident monitoring and reporting.

The Board also receives periodic updates from management on environmental, social, and governance-related
activities to review and guide Bumble’s larger ESG strategy. In addition, Board members participate in “Lunch &
Learn” sessions from time to time, where they have an opportunity to do a deeper analysis of select ESG topics. For
example, in 2022 the Board met with Bumble’s Public Policy and Social Impact teams for an update on global and
regional activities driving advocacy, regulatory awareness, and community impact.

Chief Compliance Officer

Our Chief Legal and Compliance Officer oversees our compliance programs. Her duties include: regularly updating
the Audit and Risk Committee on the effectiveness of our compliance programs, providing periodic reports to the
Board, and working closely with our various compliance functions to promote coordination and sharing of best
practices across these functions.

Disclosure Committee

We have established a Disclosure Committee to assist in fulfilling our obligations to maintain disclosure controls and
procedures and to coordinate and oversee the process of preparing our periodic securities filings with the SEC. This
committee is composed of members of management and is chaired by our Chief Financial Officer.

Securities Trading Policy

The Company’s Securities Trading Policy requires executive officers and directors to consult the Company’s Chief
Legal and Compliance Officer prior to engaging in transactions involving the Company’s securities. See
“Compensation Discussion and Analysis—Risk and Executive Compensation—Securities Trading Policy and
Hedging” for a complete description.
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Controlled Company Exception

In connection with our IPO, our Principal Stockholders entered into a stockholders agreement, described in
“Transactions with Related Persons,” and beneficially own approximately 90.6% of the combined voting power of
our Class A and Class B common stock. As a result, we are a “controlled company” within the meaning of the
Nasdaq corporate governance standards. Under these corporate governance standards, a company of which more
than 50% of the voting power is held by an individual, group or another company is a “controlled company” and
may elect not to comply with certain corporate governance standards, including the requirements (1) that a majority
of our Board of Directors consist of independent directors, (2) that our Board of Directors have a compensation
committee that consists entirely of independent directors with a written charter addressing the committee’s
purpose and responsibilities and (3) that our director nominations be made, or recommended to our full Board of
Directors, by our independent directors or by a nominations committee that consists entirely of independent
directors and that we adopt a written charter or Board resolution addressing the nominations process. Although we
are not relying on the exemptions from these corporate governance requirements, if we do rely on such exemptions
in the future, our stockholders will not have the same protections afforded to stockholders of companies that are
subject to these corporate governance requirements. In the event that we cease to be a “controlled company” and
our shares continue to be listed on Nasdaq, we will be required to comply with these provisions within the
applicable transition periods.
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Environmental, Social and Governance Matters

We are committed to responsible environmental, social and governance (‘ESG”) practices. We believe our efforts to
build sustainable business practices naturally align with our values, business strategy and risk management efforts
and that these efforts serve our stakeholders, including our team members, customers, suppliers, business partners,
investors and our communities throughout the world.

Our Product

Every year, our users initiate new relationships, form friendships, expand their professional networks and even get
married and start families through the family of Bumble, Badoo and Fruitz apps. Bumble, Badoo and Fruitz apps each
monetize a freemium model, where the use of the service is free and a subset of the users pay for subscriptions or
in-app purchases to access premium features.

Bumble App: Bumble, the women-first dating and social networking app, was founded by Chief Executive Officer
(“CEQ”) Whitney Wolfe Herd in 2014. Bumble connects people across dating (Bumble Date), friendship (Bumble
BFF) and professional networking (Bumble Bizz). Bumble is built on the importance of equitable relationships and
how crucial they are to a healthy, happy life. The platform is centered around kindness, respect and equality—and
the community plays an important part in that. Bumble holds its users accountable for their actions and strives to
provide them with an experience free from hate, aggression or bullying. Bumble is widely available in the Apple App
Store, Google Play Store and the web.

Badoo App: Launched in 2006, Badoo is a pioneer in modern dating and strives to make dating less complicated
and more fun. It encourages a community of users who are clear about their intent, are authentically themselves and
behave respectfully to all—so everyone can enjoy the best parts of dating. With millions of users across the globe,
the app is available in the Apple App Store, Google Play Store, Huawei AppGallery and the web.

Fruitz App: Fruitz was founded in Paris in 2017 and has become one of the fastest-growing dating apps in Europe.
The French app encourages open and honest communication of dating intentions through four playful fruit
metaphors—cherries, grapes, watermelons and peaches. Fruitz is available in the Apple App Store, Google Play
Store and the web.

Community Impact

Bumble is a community-driven company, working to make the internet a safer and more empowering place for
women and other underrepresented communities. We partner with nonprofits to amplify their work, pursue
environmental sustainability practices that reflect our values and proactively engage in advocacy efforts to make
the internet safer.

Public policy and advocacy: Our public policy team aims to strengthen societal rules and norms that further kinder,
healthy and more equitable relationships by working through global governments and in concert with like-minded
partners. Since 2019, we have worked in the United States, first in Texas (HB 2789) and more recently in Virginia
(SB 493) and California (SB 53), to develop and advocate for state-level legislation that would establish a deterrent
to, and penalties for, sending unsolicited lewd photos. In 2021, we launched a campaign in the United Kingdom
calling on the government to criminalize cyberflashing.

We are also working to more broadly highlight the abuse and harassment women face online, particularly through
intimate image abuse and tech-facilitated violence. Bumble public policy is a member of the Advisory Group to the
Global Partnership for Action on Gender-Based Online Harassment and Abuse, which is a multi-stakeholder
partnership that aims to better prioritize, understand, prevent and address the growing scourge of technology-
facilitated gender-based violence. This is an initiative of the United States, the White House, the U.S. State
Department and partnering countries of Denmark, Australia, Canada, Chile, Kenya, New Zealand, Republic of
Korea, Sweden and the United Kingdom. Our policy advocacy has contributed to global discussions around the
future of the internet and regulatory considerations around online harms.
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The public policy team partnered with the national civic organization, | Am A Voter, to spread awareness and
promote registration leading up to National Voter Registration Day (U.S. only) and the U.S. midterm elections, with
content that informed the Bumble users and broader community where and how to register to vote, as well as the
deadline for registration in their state.

Environmental sustainability: In 2021, we announced our pledge to establish a net zero carbon footprint by 2025.
In 2022, we engaged Persefoni to manage our carbon accounting activities across the business and help us track

and manage our emissions to meet this goal. We expect to report our initial climate disclosures on the ESG page of
our investor relations website once ready and will continue to share data and milestones to reach net zero in 2025.

In recent years, we have prioritized working with providers who rely on renewable energy sources like wind and
solar power for their data centers. Our hosting and cloud services providers, outside of select locations, already
employ a renewable energy footprint and, in the case of our cloud providers, have reported achievement of carbon
neutrality. Carbon neutrality is a key selection criterion as we evaluate any additional hosting and cloud solutions,
including those that may be employed for Blockchain-oriented solutions. We are continually looking for ways to
improve our practices and make them more sustainable.

Impact Giving: In 2022, we continued to invest philanthropic dollars in organizations that align with our mission of
empowering women and underrepresented communities and creating a world where all relationships are healthy
and equitable. We also stepped up in response to events around the globe, including the flooding in Australia and
the crisis in Ukraine.

As a mission-driven company that cares deeply about the world we live in, we continue to invest in, and provide
resources to, organizations that help make a positive impact. We evolved our partnership with the National
Domestic Violence Hotline to both better support their potentially life-saving services and share them with our
users. As part of this evolution, we launched a groundbreaking volunteer pilot program for Bumble employees to
respond to non-crisis inbounds to the hotline’s online chat system. During Domestic Violence Awareness Month
(U.S.), we partnered with the hotline to share important messaging regarding healthy and safe relationships,
internally with our employees and through our external communication channels, and raised additional funds for
their mission through an online auction supported by Bumble brand partners.

We continue to fund women making the first move through our innovative Moves Making Impact program,
supporting leaders and organizations focused on women’s health, human rights and inclusive arts and culture. We
also continue to support organizations that build equity in our communities. In 2022, Bumble received the Business
Champion award from Equality Texas for our support of and engagement with their programs to support LGBTQ+
Texans.

Our users are an important part of making a world where all relationships are healthy and equitable, so we were
excited to bring them into our philanthropic partnerships through Bumble IRL. In 2022, users volunteered for 40
organizations across ten cities in the U.S., supporting women’s empowerment, the environment, food access and
community equity.

User Safety

Bumble was created to address a gap in safe dating spaces. Therefore, we take a safety-by-design approach and
view safety as a collective responsibility. To ensure a positive and empowering experience for our users, Bumble
has pioneered industry-leading systems, processes and policies. We place a premium on prevention, offer trauma-
informed support to users and continue to evolve our tools as we learn more about the needs of our community.

Below are a few examples of the steps we are taking to strengthen the safety of our community:
Safety & wellbeing center: In 2021, we launched in-app resource hubs on Bumble and Badoo that allow our users
to stay informed about safety features, find tools and resources to educate them on how to date safely and

confidently, as well as have a direct line of communication with our team. We also connect users to resources from
external experts—suicide hotlines, intimate partner violence hotlines and sexual assault hotlines.
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We also developed our proprietary tool, Private Detector, that automatically detects, blurs and warns our customers
when they may be in receipt of a lewd photo. We then empower our customers to decide if they would like to view
the photo anyway. We provide our customers an easy way to report the sender so that we can keep our entire
community safe. During 2022, we open-sourced this technology (model and code) to empower the wider tech
industry to do the same.

Industry-first safety initiative for assault survivors: We are partnering with CHAYN, a survivor-led nonprofit based
in the United Kingdom, to launch an industry-first initiative that provides complimentary online trauma support to
users of Bumble and Badoo who report sexual assault or relationship abuse. The partnership was piloted on Bumble
in 2021 and expanded to Badoo in 2022.

Setting a high standard for safety policies: We launched several safety policies to better communicate the
conduct that we expect from our community and to set a high standard of how dating apps should think about and
enforce rules around harmful content and behaviors. Our new sexual harassment policy clarifies what we consider
to be unwelcome or unwanted sexual behaviors between members and reinforces the importance of consent in all
interactions. Our identity-based hate policy explicitly bans content or conduct that promotes hatred and contempt
against groups with protected attributes such as race/ethnicity, nationality, sex, gender, gender identity/
expression, sexual orientation, disability and religion. The policy strengthens the stance the Company has previously
taken banning racist, transphobic, ableist and body-shaming language. The policy, reviewed by the National Centre
for Transgender Equality, also takes action against those who intentionally submit false reports targeting someone’s
identity.

Our People

We take concrete steps to ensure our company values are reflected in our employees’ experience at Bumble. We
hold our senior leadership accountable for the employee experience, including factoring people-focused objectives
into executive compensation. Periodic employee engagement surveys, new joiner surveys, regular “All Hands”
meetings that bring the entire company together and one-on-one interactions help us keep a pulse on employee
needs so we can continuously improve as an employer of choice within our industry.

Caring for our team: At Bumble, we offer a total rewards package to support our employees’ health and wellbeing,
providing benefits to meet their needs, consistent with our commitment to the empowerment of women and
healthy and safe relationships. Our team focuses on supporting physical, emotional, financial, personal and social
health, and we prioritize programs that address life challenges and help build an internal community. Bumble
employees can access private healthcare coverage for themselves and their families, generous parenthood support
(applying to all genders) and unlimited paid time off. We support their reproductive health and path to parenthood
journeys and offer lactation support and breast milk shipping for new parents on our team. Understanding the
impact of a safety-centered approach, we offer group mental health coaching sessions for our Safety team. For our
employees who need additional support in times of critical need, we provide domestic violence and violent crime
paid leave.

Our supportive approach extends to helping our team support a healthy balance of work and life. To support
employee focus and workload, twice each month, Bumble schedules a “Focus Friday,” which is intended as a day
generally free of company-imposed deadlines and meetings. Employees also receive gym and fitness benefits in our
major locations.

We offer our employees complimentary premium access to our apps, Bumble, Badoo and Fruitz. To help employees
grow and build their careers, we sponsor training, education and leadership development opportunities designed to
provide them with the knowledge, skills and behaviors necessary to succeed.

As of December 31, 2022, we had over 950 full-time employees, of which approximately 770 are located outside of
the United States. We are proud to share that we grew our global team in 2022 and onboarded employees in
multiple countries. With this global reach, we continue to build ways to foster community and connection. We’ve
continued a robust schedule of company-wide “all hands” meetings to engage and inform our global workforce, and
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we were pleased to launch an employee-facing intranet to centralize company policies, procedures and useful
information. We continue team-building activities virtually and in person, celebrating our employees’ birthdays,
service anniversaries and professional accomplishments.

Diversity and inclusion: Bumble is a company that values the perspectives, skills and experiences of all employees.
We seek to be fully reflective of the communities we serve worldwide and provide opportunities for feedback,
expression and celebration.

Our Board of Directors and executive leadership team reflect this, as 73% of our Board and more than 50% of our
management team are women. Internally, we work to deepen our employees’ approach to inclusion, providing
companywide training on topics such as bias, as well as learning and engagement opportunities with equity-
focused partners. This engagement extends to our central Employee Resource Group (“ERG”), the Diversibees, an
intersectional, employee-led organization that welcomes employees to build community and learn collectively.
Single-identity affinity groups reside under the Diversibees umbrella and allow employees to connect over shared
experiences and access supportive services. Our Diversity, Equity, Inclusion & Belonging team functions as a
common thread across the business, consulting on equity-related topics, providing feedback for inclusive product
development and facilitating global employee-facing programs.

Privacy and Cyber Security

Data privacy: As a global business with users in countries all over the world, we are committed to protecting our
users’ privacy and have adopted a global approach to privacy compliance. Recognizing that the use of personal data
is at the core of our business, we have developed a set of robust operating practices designed to ensure the proper
handling of our users’ data. We apply the high standards of the GDPR globally to the processing of all our users’
personal data, in addition to any applicable region-specific laws, like U.S. state-specific privacy laws. Supported by
our dedicated privacy team and independent Data Protection Officer team, we enable our users to manage their
data and strive to ensure transparency regarding the use of their data.

Cybersecurity: We understand that the confidentiality of our users’ information is a primary concern and take the
security of information entrusted to us by them very seriously. To provide assurance of security, safety and privacy,
we maintain both detective and preventive controls, along with a comprehensive employee security education
program. We ensure compliance with industry security standards (such as PCI-DSS), continually monitor risk to the
security of the information with which we are entrusted and track potential new threats, as well as third-party risk.

Our extensive vulnerability management program addresses all aspects of our software development and
infrastructure hosting, covering, at a minimum, our in-house developed code, third-party software components, our
mobile applications, backend platform, employee technology usage and business support infrastructure. We
incorporate regular penetration testing from specialist third parties, frequent vulnerability scanning and a public
bug-bounty scheme.

Board and Management Oversight

Our commitment to ESG starts at the top, beginning with our Board of Directors and management. Our Nominating
and Corporate Governance Committee is responsible for reviewing environmental and corporate social
responsibility matters and assisting the Board in overseeing our programs related to material environmental and
social and governance topics. Our ESG steering committee of cross-functional senior leaders continues its focus on
the development and execution of our ESG objectives and oversight of our ESG disclosures. In 2022, this team
oversaw the completion of Bumble’s materiality assessment and is now using those findings to further develop ESG
strategy. As part of our ESG journey, we are increasing disclosures on the Bumble investor website, aligning to the
SASB framework and building a path to a public impact report.
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Nomination Process and
Director Qualifications

Director Nomination Process

The Nominating and Corporate Governance Committee is responsible for identifying, evaluating and
recommending nominees for election to our Board.

Depth of experience, fitness and the ability to make meaningful contributions to our Board’s oversight of the
business and affairs of Bumble, in addition to a willingness to exercise independent judgment, and an impeccable
reputation for honest and ethical conduct that aligns with our core values, are important factors when identifying
prospective director candidates. Additionally, in identifying potential director candidates, our Board evaluates a
candidate’s time commitments to ensure the appropriate amount of time, energy and care is given to the needs of
our business.

In identifying prospective director candidates, the Nominating and Corporate Governance Committee may seek
referrals from other members of the Board, management and other sources, including third party recommendations.
The Nominating and Corporate Governance Committee may also engage firms that specialize in identifying director
candidates to our Board. Director nominations also may be made at the recommendation of stockholders pursuant
to our Bylaws. The Nominating and Corporate Governance Committee utilizes the same criteria for evaluating
candidates regardless of the source of the referral.

Our Bylaws establish advance notice procedures with respect to the nomination of candidates for election as
directors, other than nominations made by or at the direction of the Board of Directors or a committee of the Board.
In order for any matter to be “properly brought” before a meeting, a stockholder will have to comply with advance
notice requirements and provide us with certain information. Additional information regarding the process for
properly submitting stockholder nominations for candidates for membership to our Board of Directors is set forth
below under “Stockholder Proposals for the 2024 Annual Meeting.”

In connection with its annual recommendation of a slate of nominees, the Nominating and Corporate Governance
Committee also may assess the contributions of those directors recommended for re-election in the context of the
Board evaluation process and other perceived needs of the Board.

Blackstone is also entitled to designate a non-voting observer to attend meetings of our Board of Directors pursuant
to our stockholders agreement. Blackstone has appointed Martin Brand, a Senior Managing Director and co-head of
U.S. Acquisitions for Blackstone’s Private Equity Group, to serve as the non-voting observer. In addition, pursuant to
the terms of our stockholders agreement, Blackstone and our CEO, Whitney Wolfe Herd, have the right to
designate nominees to our Board of Directors subject to the maintenance of certain ownership requirements in the
Company. For additional information on our stockholders agreement, see “Transactions with Related Persons.”

Director Qualifications

Our Board seeks to ensure that it is composed of members whose particular experience, qualifications, attributes
and skills, when taken together, will allow the Board to satisfy its oversight responsibilities effectively in light of
Bumble’s business, structure and risk.

As specified in our Corporate Governance Guidelines, in identifying candidates for membership on the Board, the
Nominating and Corporate Governance Committee takes into account (1) minimum individual qualifications,
including strength of character, mature judgment, familiarity with Bumble’s business and industry, independence of
thought and an ability to work collegially with the other members of the Board, and (2) all other factors it considers
appropriate, which may include age, diversity of background, existing commitments to other businesses, potential
conflicts of interest with other pursuits, legal considerations such as antitrust issues, corporate governance
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background, various and relevant career experience, relevant technical skills, relevant business or government
acumen, financial and accounting background, technology background, compliance background, executive
compensation background and the size, composition and combined expertise of the Board. While neither the
Nominating and Corporate Governance Committee nor the Board has adopted a formal policy regarding diversity,
they evaluate each candidate in the context of the Board’s membership as a whole and seek to achieve a mix of
members that represents a diversity of background and experience in order to promote the representation of
diverse views on the Board.

Board Dashboard

Our directors possess broad expertise, skills, experience and perspectives that facilitate the strong oversight and
strategic direction required to govern Bumble’s business and strengthen and support senior management. As
illustrated below, each of our directors brings a diversity of skills and experiences to his or her service on the Board
that aligns with the Company’s business and long-term strategy and reflects the Board’s commitment to diverse
perspectives. For a brief biographical description of each of our directors, including a description of the experience,
qualifications, skills and attributes of each of our directors that led to the conclusion that each director should serve
as a member of our Board of Directors at this time, see “Proposal No. 1—Election of Directors.”

Our Board Skills and Experience

The following chart of board skills and experience provides an overview of the diversity of experience on our
current Board, including Ms. Anderson.

Public/Private International/

e o e PR e OV - - B Y o1 o Pt
Whitney Wolfe Herd ° ° ° °
Ann Mather ° ° ° ° °
Christine L. Anderson ° °
R. Lynn Atchison ° ° ° ° °
Sachin J. Bavishi ° ° ° °
Matthew S. Bromberg ° ° ° ° ° °
Amy M. Griffin ° °
Jonathan C. Korngold ° ° ° ° °
Jennifer B. Morgan ° ° ° °
Elisa A. Steele ° ° ° ° ° °
Pamela A. Thomas-Graham ° ° °

9 of 11 8 of 11 5of 11 7 of 11 9 of 11 8 of 11
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Our Board Diversity

The following table provides information related to the composition of our Board members as of the date of this
Proxy Statement, including Ms. Anderson who, as noted below, is not standing for reelection. Each of the
categories listed in the below table has the meaning as it is used in Nasdaqg Rule 5605(f).

The Company'’s diversity statistics remain unchanged from the information included in the Company’s 2022 proxy
statement.

Total Number of Directors 1
DID NOT
FEMALE MALE NON- BINARY DISCLOSE
GENDER
Directors 8 & — —
Number of Directors Who Identify in any of the Categories Below
African American or Black 1 — — —
Asian — 1 — —
White 7 2 — —
4
3
2 2
Racially/Ethnically Diverse 18% Az‘lerasg‘le
Women 73% g€
Board Diversity 82%
30s 40s 50s 60s
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Proposal No. 1—Election of Directors

Our Board of Directors currently consists of eleven directors and is divided into three classes with staggered three-
year terms. Christine L. Anderson, R. Lynn Atchison, Matthew S. Bromberg and Amy M. Griffin constitute a class
with a term that expires at this Annual Meeting (the “Class Il Directors”); Whitney Wolfe Herd, Sachin J. Bavishi and
Elisa A. Steele constitute a class with a term that expires at the annual meeting of stockholders in 2024 (the

“Class Il Directors”); and Ann Mather, Jonathan C. Korngold, Jennifer B. Morgan and Pamela A. Thomas-Graham
constitute a class with a term that expires at the annual meeting of stockholders in 2025 (the “Class | Directors”).
Ms. Anderson has decided not to seek re-election and therefore her term will expire at the commencement of the
Annual Meeting. Our Board thanks Ms. Anderson for her exemplary service as a director since 2020.

Our Bylaws provide that the number of directors shall be determined by the Board, which has currently set the
number at 11. Due to Ms. Anderson’s decision not to stand for re-election at the Annual Meeting, the number of
directors will be reduced from 11to 10 as of the Annual Meeting if the 3 nominees are elected at the Annual
Meeting. Proxies cannot be voted for a greater number of persons than the nominees named.

Upon the recommendation of the Nominating and Corporate Governance Committee, the full Board has considered
and nominated each of the three Class Il nominees named below, each of whom is currently serving as a Class |l
Director, to be elected for a three-year term expiring at the annual meeting of stockholders in 2026 and until such
director’s successor is elected and qualified or until such director’s earlier death, resignation, retirement,
disqualification or removal from office. Each director will be elected by a plurality of the votes cast, which means
that the three individuals nominated for election to our Board of Directors at the Annual Meeting receiving the
highest number of “FOR” votes will be elected.

Unless otherwise instructed, the persons named in the form of proxy card (the “proxyholders”) attached to this
Proxy Statement intend to vote the proxies held by them for the election of R. Lynn Atchison, Matthew S. Bromberg
and Amy M. Griffin. All of the nominees have indicated that they are willing and able to serve as directors. If any
nominee becomes unwilling or unable to serve as a director, the Board may propose another person in place of that
nominee, and the individuals designated as your proxies will vote to appoint that proposed person. Alternatively, the
Board may decide to reduce the number of directors constituting the full Board. Ms. Wolfe Herd and Blackstone
have informed the Company that they intend to vote in favor of the nominees named in this Proxy Statement.
Because of their collective voting power, these nominees are assured election.

Nominees for Election to the Board of Directors in 2023

The following information describes the offices held, other business directorships and the class and term of each
director nominee. Beneficial ownership of equity securities of the director nominees is shown under “Ownership of
Securities” below.
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Class ll—Directors Whose Term Expires in 2023

Age: 63
Director Since: October 2020

Committee Membership:
@ Audit and Risk (Chair)

Age: 56

Director Since: July 2020

Committee Membership:
® None

R. Lynn Atchison

PRINCIPAL OCCUPATION AND OTHER INFORMATION

R. Lynn Atchison has served as a member of our Board of Directors since October
2020. Ms. Atchison also serves as a director of Q2 Holdings, Inc., a provider of virtual
banking solutions, and as a director of Absolute Software Corporation, a leading
endpoint security software company. Ms. Atchison previously served as Chief
Financial Officer of Spredfast, Inc., a social marketing software provider (acquired by
Lithium Technologies, LLC.), from February 2017 to September 2018. Prior to joining
Spredfast, Ms. Atchison served as the Chief Financial Officer of HomeAway, Inc., a
provider of online vacation rental services (acquired by Expedia, Inc.), from August
2006 until March 2016. Prior to that, Ms. Atchison served as Chief Financial Officer
of, or consultant to, various software and technology organizations, including
Hoover’s Inc., an early online provider of company information. Ms. Atchison began
her career with Ernst & Young in the assurance division. Ms. Atchison is a Certified
Public Accountant and holds a B.B.A. in accounting from Stephen F. Austin State
University.

QUALIFICATIONS

Ms. Atchison’s extensive accounting and financial expertise and extensive experience
managing technology companies makes her a valuable member of our Board of
Directors and Audit Committee.

Matthew S. Bromberg

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Matthew S. Bromberg has served as a member of our Board of Directors since July
2020. Mr. Bromberg served as Chief Operating Officer of Zynga Inc., a mobile social
game developer, from August 2016 to November 2021. Prior to joining Zynga,

Mr. Bromberg served in various roles at Electronic Arts Inc., a video game company,
including most recently as Senior Vice President of Strategy and Operations of the
mobile division at Electronic Arts Inc. from January 2015 to July 2016. Prior to joining
Electronic Arts, Mr. Bromberg was the Founder and Chief Executive Officer of ’'mOK
Inc., a location-based communication platform for families. Prior to this, Mr. Bromberg
served as the President and Chief Executive Officer of Major League Gaming Corp., a
professional eSports company, and as Chief Executive Officer of Davidson Media
Holdings, LLC, an online gaming investment and consulting partnership, and held a
number of senior roles at AOL Inc. (now a subsidiary of Yahoo!). Mr. Bromberg was a
former member of the board of directors of Fitbit, Inc. (now a subsidiary of Google).
Mr. Bromberg also serves as a Senior Advisor to Blackstone, the world’s largest
alternative asset management business. Mr. Bromberg holds a B.A. in English from
Cornell University and a J.D. from Harvard Law School.

QUALIFICATIONS

Mr. Bromberg’s extensive strategic and operational experience, particularly with
technology companies, makes him a valuable member of our Board of Directors.
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Age: 47
Director Since: February 2021

Committee Membership:
® Nominating and Corporate
Governance

PROPOSAL NO. 1—ELECTION OF DIRECTORS

Amy M. Griffin

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Amy M. Griffin has served as a member of our Board of Directors since February 2021.
Ms. Griffin is the Founder and Managing Partner of G9 Ventures, an early-stage fund
focused on supporting companies that empower consumers to live, look, and feel
better. Prior to founding G9 Ventures, Ms. Griffin began her career in marketing at
Ms. and Working Woman magazines before moving on to work at Sports lllustrated as
a Sports Marketing and Olympic Manager. Beginning in 2011, Ms. Griffin started
leveraging her operating and branding experience to both invest in and work
alongside early-stage companies. In 2018, she formalized her portfolio into

G9 Ventures. In 2019, Ms. Griffin co-founded Social Studies. In addition to her work at
G9 Ventures, Ms. Griffin has held board positions at a number of organizations
including KIPP, The Boys’ Club of NYC, The Virginia Athletics Foundation, The Spence
School, The Mead Foundation, and One Love Foundation. She also serves as a trustee
of the John & Amy Griffin Foundation. Ms. Griffin graduated from The University of
Virginia with a B.A. in English.

QUALIFICATIONS

Ms. Griffin’s experience as a successful entrepreneur and investor, together with her
marketing and operating experience, makes her a valuable member of our Board of
Directors and Nominating and Governance Committee.

The Board of Directors Recommends that stockholders vote
“FOR” the election of each of the director nominees named above.
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PROPOSAL NO. 1—ELECTION OF DIRECTORS

The following information describes the offices held, other business directorships and the class and term of each of
the directors who are serving for terms that end after the Annual Meeting. Beneficial ownership of equity securities
of the directors is shown under “Ownership of Securities” below.

Class lll—Directors Whose Term Expires in 2024

Age: 33
Director Since: January 2020

Committee Membership:
® None

Age: 38
Director Since: January 2020

Committee Membership:
® None

Whitney Wolfe Herd

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Whitney Wolfe Herd is the founder of Bumble app and has served as our Chief
Executive Officer and as a member of our Board of Directors since January 2020.
Prior to founding Bumble app in 2014, Ms. Wolfe Herd was a co-founder of Tinder, a
dating application, where she served as Vice President of Marketing from May 2012 to
April 2014. Currently, Ms. Wolfe Herd serves on the board of directors of Imagine
Entertainment as well as the Executive Board at Southern Methodist University’s
Dedman College of Humanities and Sciences, where she graduated with a B.A. in
International Studies.

QUALIFICATIONS

Ms. Wolfe Herd’s perspective and experience as our Founder and Chief Executive
Officer make her a valuable member of our Board of Directors.

Sachin J. Bavishi

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Sachin J. Bavishi has served as a member of our Board of Directors since January
2020. Mr. Bavishi is a Senior Managing Director in Blackstone’s Private Equity Group,
currently focusing on new investment opportunities in Technology, Media & Telecom.
Since joining Blackstone in 2013, Mr. Bavishi has been involved in the execution of the
firm’s investments in Ancestry, Catalent, Ipreo, Kronos, Liftoff, Performance Food
Group, Pinnacle Foods, Refinitiv, SESAC, Simpli.fi, Tradeweb, Trilliant Food &
Nutrition, Ultimate Software, and Vungle. He currently serves as a director of
Ancestry, Liftoff / Vungle, and Simpli.fi. Prior to joining Blackstone, Mr. Bavishi was an
Associate at Olympus Partners where he evaluated and executed private equity
investments across several industries. Prior to that, he worked in investment banking
at Piper Jaffray in the Healthcare Group. Mr. Bavishi holds a B.S. in Electrical
Engineering from The University of Wisconsin-Madison, where he graduated with
Highest Distinction (Top 5%), and an M.B.A. from The Wharton School at The
University of Pennsylvania, where he graduated as a Palmer Scholar.

QUALIFICATIONS

Mr. Bavishi strategic experience, as well as his extensive experience with investments
in technology companies, makes him a valuable member of our Board of Directors.
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Age: 56

Director Since: July 2020

Committee Membership:
® Audit and Risk
® Compensation (Chair)

PROPOSAL NO. 1—ELECTION OF DIRECTORS

Elisa A. Steele

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Elisa A. Steele has served as a member of our Board of Directors since July 2020.
Ms. Steele has served as a director of Namely, Inc., a human resources software
company, including serving as the chair of the Namely board of directors from July
2019 through the sale of the company in 2022. She previously served as the Chief
Executive Officer of Namely from August 2018 to July 2019. Prior to joining Namely,
Ms. Steele served in various positions at Jive Software, Inc., a collaboration software
company (acquired by Aurea Software, Inc.), including as Chief Executive Officer and
President, from February 2015 to July 2017. Prior to joining Jive Software, Ms. Steele
served as Chief Marketing Officer and Corporate Vice President, Consumer Apps &
Services at Microsoft Corporation, a worldwide provider of software, services and
solutions, and Chief Marketing Officer of Skype, an internet communications
company. Ms. Steele also has held executive leadership positions at Yahoo! Inc. and
NetApp, Inc. Ms. Steele also serves on the boards of directors of Splunk Inc.,
Amplitude, Inc., Procore Technologies, Inc. and JFrog Ltd. Ms. Steele holds a B.S. in
Business Administration from the University of New Hampshire and an M.B.A. from
the Lam Family College of Business at San Francisco State University.

QUALIFICATIONS

Ms. Steele’s extensive strategic and leadership experience with technology
companies, together with her extensive service on the boards of public companies,
makes her a valuable member of our Board of Directors, as well as our Audit and
Compensation Committees.

Class I—Directors Whose Term Expires in 2025

Age: 63
Director Since: March 2020

Committee Membership:
® Nominating and Corporate
Governance (Chair)

Ann Mather

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Ann Mather has served as the Chair of our Board of Directors since March 2020.
Ms. Mather has more than 20 years of experience serving as a finance executive in a
number of technology companies, particularly public companies, overseeing and
assessing company performance. Ms. Mather also serves as a member of the boards
of directors of Alphabet Inc., a global technology company; Blend Inc., a bank
software company; and Netflix, Inc., a streaming media company. Ms. Mather also
serves on the board of Veem Inc., a payment service provider and Color Health, Inc.,
an essential healthcare service provider. Ms. Mather also serves as an independent
trustee to the Dodge & Cox Funds board of trustees. From September 1999 to April
2004, Ms. Mather was Executive Vice President and Chief Financial Officer of Pixar, a
computer animation film studio. Prior to her service at Pixar, Ann was Executive Vice
President and Chief Financial Officer of Village Roadshow Pictures, the film
production division of Village Roadshow Limited. Ann holds a Master of Arts degree
from the University of Cambridge, is an honorary fellow of Sidney Sussex College,
Cambridge, and is a chartered accountant.

QUALIFICATIONS

Ms. Mather’s extensive financial, operational and corporate governance expertise,
particularly within technology companies, as well as her extensive service on the
boards of public companies, makes her a valuable member of our Board of Directors
and Nominating and Corporate Governance Committee.
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Age: 49
Director Since: January 2020

Committee Membership:
® Compensation

Age: 52
Director Since: February 2021

Committee Membership:
® Nominating and Corporate
Governance

PROPOSAL NO. 1—ELECTION OF DIRECTORS

Jonathan C. Korngold

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Jonathan C. Korngold has served as a member of our Board of Directors since January
2020. Mr. Korngold is a Senior Managing Director and Global Head of Blackstone’s
Growth Equity Business, which is focused on providing capital to companies seeking
to manage the execution risks associated with high-growth environments.

Mr. Korngold is a member of both the BXG and Tactical Opportunities Investment
Committees at Blackstone. Prior to joining Blackstone in 2019, Mr. Korngold served in
various roles at General Atlantic since 2001, most recently as the head of General
Atlantic’s Global Financial Services and Healthcare sectors, Chairman of the firm’s
Portfolio Committee, and as a member of the firm’s Management and Investment
Committees. Prior to joining General Atlantic in 2001, Mr. Korngold was a member of
Goldman Sachs’ Principal Investment Area and Mergers & Acquisitions groups in
London and New York, respectively. Mr. Korngold holds an M.B.A. from Harvard
Business School and graduated with an A.B. in Economics from Harvard College.

QUALIFICATIONS

Mr. Korngold’s extensive strategic, financial and leadership experience, as well as his
extensive experience with investments in technology companies, makes him a
valuable member of our Board of Directors and Compensation Committee.

Jennifer B. Morgan

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Jennifer B. Morgan has served as a member of our Board of Directors since February
2021. Ms. Morgan is the Global Head of Portfolio Operations at Blackstone. Prior to
joining Blackstone in November 2020, Ms. Morgan served in various leadership roles
at SAP SE from 2004 to April 2020, including most recently as Co-Chief Executive
Officer from October 2019 to April 2020, and served on its executive board between
2017 and 2020. Previously, she was President of the SAP Cloud Business Group in
2019, President of SAP Americas and Asia Pacific Japan, Global Customer
Operations, from 2017 to 2019, and President of SAP North America from 2014 to
2017. Prior to that she served in other leadership roles, including as head of SAP North
America’s public sector organization and president of its Regulated Industries
business unit. Prior to joining SAP SE, she served in various management roles at
Siebel Systems and Accenture. Ms. Morgan serves as a member of the board of
directors at UKG, Candle Media and the National Academy Foundation. Ms. Morgan
holds a B.A. in Finance from James Madison University.

QUALIFICATIONS

Ms. Morgan’s operational experience, particularly with large, complex global
companies, as well as her leadership experience with technology companies, makes
her a valuable member of our Board of Directors and Nominating and Corporate
Governance Committee.
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Age: 59

Director Since: August 2020

Committee Membership:
® Audit and Risk
® Compensation

PROPOSAL NO. 1—ELECTION OF DIRECTORS

Pamela A. Thomas-Graham

PRINCIPAL OCCUPATION AND OTHER INFORMATION

Pamela A. Thomas-Graham has served as a member of our Board of Directors since
August 2020. Since August 2016, Ms. Thomas-Graham has served as the Founder and
Chief Executive Officer of Dandelion Chandelier LLC, a private digital media
enterprise focused on the world of luxury. From 2010 to 2016, she served as a
member of the Executive Board at Credit Suisse, a multinational investment bank and
financial services company. While at the firm she held several titles, including Chair,
New Markets for the Private Bank; and Global Chief Marketing and Talent Officer.
From 2008 to 2010, she served as a Managing Director at Angelo, Gordon & Co., a
privately held investment firm. From 2005 to 2007, Ms. Thomas-Graham was a Group
President of Liz Claiborne Inc. (how Tapestry). She served as President and Chief
Executive Officer of NBC Universal’s CNBC television, and President and Chief
Executive Officer of CNBC.com, beginning in 1999. She began her career at global
consultancy firm McKinsey & Co. in 1989, becoming the firm’s first black woman
partner in 1995. Ms. Thomas-Graham serves as a board member of Peloton Interactive
Inc.; Rivian Automotive.; Bank of N.T. Butterfield & Son; and Compass, Inc.

Ms. Thomas-Graham holds a B.A. in Economics from Harvard University and a joint
M.B.A.—J.D. from Harvard Business School and Harvard Law School.

QUALIFICATIONS

Ms. Thomas-Graham’s extensive strategic and operational experience, together with
her extensive service on the boards of public companies, makes her a valuable
member of our Board of Directors, as well as our Audit and Compensation
Committees.

There are no family relationships among any of our directors or executive officers.
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Compensation of Directors

The following table provides summary information concerning the compensation of our non-employee directors for
the year ended December 31, 2022. The compensation paid to Whitney Wolfe Herd, who is our Chief Executive
Officer, is presented in the section entitled “Executive Compensation” below.

ST R g T

Ann Mather 300,000 1,019,558 — 1,319,558
Christine L. Anderson®) — — — —
R. Lynn Atchison 75,000 135,607 — 210,607
Sachin J. Bavishi — — — —
Matthew S. Bromberg 75,000 254,887 — 329,887
Amy M. Griffin 75,000 16,947 = 91,947
Jonathan C. Korngold — — — —
Jennifer B. Morgan — — — —
Elisa A. Steele 75,000 254,887 — 329,887
Pamela Thomas-Graham 75,000 231,965 — 306,965

(1) As discussed in “Compensation Discussion and Analysis—Compensation Components—Long-Term Equity Incentive Awards—Pre-IPO
Awards and Award Modifications”, on July 15, 2022, the Board of Directors approved a modification (the “Incentive Unit Modification”)
to outstanding exit-vesting awards to provide for an additional service-based vesting opportunity (the “Modified Awards”), including
awards held by Mses. Mather, Atchison, Griffin, Steele and Thomas-Graham and Mr. Bromberg. The amounts reported above solely
represent, for each director, the modification expense associated with the July 15, 2022 modification to the outstanding exit-vesting
awards as determined in accordance with FAS ASC Topic 718.

(2) As of December 31,2022, Mses. Mather, Atchison, Griffin, Steele, Thomas-Graham and Mr. Bromberg each held 399,614, 99,904,
99,904, 72,598, 99,904 and 99,904 Incentive Units, respectively, of which 118,107, 29,527, 17,538, 2,221, 29,527 and 29,527 Incentive
Units were vested, respectively. For a description of the vesting terms of the Incentive Units granted to our directors, see “Executive
Compensation—Outstanding Equity Awards at December 31, 2022,” footnotes (1) and (2).

(3) Ms. Anderson is not standing for re-election; as a result, her term on the Board will end as of the commencement of the Annual Meeting.

Non-Employee Director Compensation Policy
Our Board of Directors has adopted the following director compensation policy:

(a) our non-employee directors, other than our Chair, and other than members of our Board of Directors who are
employed by Blackstone, will be entitled to an annual cash retainer in the amount of $75,000, payable
quarterly in arrears, pro-rated, in each case, for the director’s period of service on our Board of Directors; and

(b) our Chair will be entitled to an annual cash retainer in the amount of $300,000, payable quarterly in arrears,
pro-rated for her period of service on our Board of Directors.

In addition, all directors are reimbursed for their reasonable out-of-pocket expenses related to their service as
directors. Pursuant to our policy, none of our directors, other than Mses. Mather, Atchison, Griffin, Thomas-Graham
and Steele and Mr. Bromberg, received compensation for the year ended December 31, 2022.
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Proposal No. 2—Ratification of Independent
Registered Public Accounting Firm

The Audit and Risk Committee has selected Ernst & Young LLP (“Ernst & Young”) to serve as our independent
registered public accounting firm for 2023. Although ratification is not required by our Bylaws or otherwise, the
Board is submitting the selection of Ernst & Young to our stockholders for ratification because we value our
stockholders’ views on the Company’s independent registered public accounting firm. If our stockholders fail to
ratify the selection, it will be considered as notice to the Board and the Audit and Risk Committee to consider the
selection of a different firm. Even if the selection is ratified, the Audit and Risk Committee, in its discretion, may
select a different independent registered public accounting firm at any time during the year if it determines that
such a change would be in the best interests of the Company and our stockholders.

A representative of Ernst & Young is expected to be present at the Annual Meeting. The representative will also
have the opportunity to make a statement if he or she desires to do so, and the representative is expected to be
available to respond to appropriate questions.

The shares represented by your proxy will be voted “FOR” the ratification of the selection of Ernst & Young unless
you specify otherwise.

Audit and Non-Audit Fees

The following table presents fees for professional services rendered by our independent registered public
accounting firm, Ernst & Young, and its affiliates for the audits of our consolidated financial statements for the
periods shown.

Year Ended Year Ended
December 31, December 31,

(in thousands) 2022 2021

Audit Fees® $5,058 $4,488
Audit-Related Fees — —
Tax Fees® 529 5
All Other Fees® — —
Total Fees $5,587 $4,493

(1) Includes the aggregate fees billed in each of the last two fiscal years for professional services rendered for the audit of the Company’s
annual financial statements and the reviews of financial statements. The fees are for services that are normally provided in connection
with statutory or regulatory filings such as the Company’s SEC filings (including costs relating to the Company’s IPO in February 2021 and
secondary stock offering in September 2021). Also includes reimbursement for out-of-pocket expenses and other miscellaneous items.

(2) Includes the aggregate fees billed in each of the last two fiscal years for professional services rendered for tax compliance, tax advice and
tax planning.

(3) All other fees consist of any products or services not included in the categories above.

The Audit and Risk Committee considered whether providing the non-audit services shown in this table was
compatible with maintaining Ernst & Young’s independence and concluded that it was.

Pre-Approval Policy for Services of Independent Registered Public Accounting Firm

Consistent with SEC policies regarding auditor independence and the Audit and Risk Committee’s charter, the Audit
and Risk Committee has responsibility for engaging, setting compensation for and reviewing the performance of the
independent registered public accounting firm. In exercising this responsibility, the Audit and Risk Committee has
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PROPOSAL NO. 2—RATIFICATION OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

adopted policies and procedures relating to the approval of all audit and non-audit services that are to be
performed by our independent registered public accounting firm and, subject to the next sentence, pre-approves all
audit and permitted non-audit services provided by any independent registered public accounting firm prior to each
engagement. As part of such procedures, the Audit and Risk Committee has delegated to its chair the authority to
review and pre-approve any such services in between the Audit and Risk Committee’s regular meetings. Any such
pre-approval will be subsequently considered and ratified by the Audit and Risk Committee at the next regularly
scheduled meeting.

Ms. Wolfe Herd and Blackstone have informed the Company that they intend to vote in favor of Proposal No. 2.
Because of their collective voting power, Proposal No. 2 is assured passage.

The Board of Directors Recommends that you vote “FOR” the ratification of
Ernst & Young LLP as our independent registered public accounting firm for 2023.
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Report of the Audit Committee

The following Report of the Audit and Risk Committee (the “Audit Committee”) does not constitute soliciting material
and shall not be deemed filed or incorporated by reference into any filing under the Securities Act of 1933, as
amended, or the Securities Exchange Act of 1934, as amended, except to the extent that we specifically incorporate
such information by reference.

The Audit Committee operates pursuant to a written charter approved by the Board of Directors that complies with
the Sarbanes-Oxley Act of 2002 and the rules and regulations of the SEC and the Nasdaq listing requirements. The
principal purpose of the Audit Committee is to assist the Board of Directors in its oversight of the quality and
integrity of our financial statements, as well as oversight of our accounting and financial reporting processes and
financial statement audits. The Audit Committee also assists the Board of Directors’ oversight of:

e The effectiveness of our control environment, including internal controls over financial reporting;

e Our compliance with legal and regulatory requirements applicable to financial statements and accounting and
financial reporting processes;

e The independent auditor’s qualifications, performance and independence;
e The effectiveness of our risk management processes, particularly with respect to financial risk exposure;
e The performance of our internal audit function; and

e Our cyber security and data privacy programs.

Additionally, a brief description of the primary responsibilities of the Audit Committee is included in this Proxy
Statement under “The Board of Directors and Certain Governance Matters—Board Committees and Meetings—
Audit and Risk Committee.” The full text of the Audit Committee charter is available on the “Governance—
Corporate Governance” section of our investor relations website at https://ir.oumble.com.

Our management is responsible for the preparation, presentation and integrity of our financial statements, the
application of accounting and financial reporting principles and maintaining an adequate system of disclosure
controls and internal controls over financial reporting designed to assure compliance with accounting standards and
applicable laws and regulations. Ernst & Young, our independent registered public accounting firm for the year
ended December 31, 2022, was responsible for auditing our financial statements and expressing an opinion as to
their conformity with accounting principles generally accepted in the United States of America. The Audit
Committee monitors these processes, relying, without independent verification, on the information provided to it
and the representations made by management.

In the performance of its oversight function, the Audit Committee has reviewed and discussed our audited financial
statements with management and Ernst & Young. The Audit Committee has also discussed with Ernst & Young the
matters required to be discussed by the applicable requirements of the Public Company Accounting Oversight
Board (“PCAOB”) and the SEC. In addition, the Audit Committee has received and reviewed the written disclosures
and the letter from Ernst & Young required by applicable requirements of the PCAOB regarding the independent
registered public accounting firm’s communications with the Audit Committee concerning independence, and has
discussed with Ernst & Young its independence from us.

The Audit Committee also reviewed the fees paid to Ernst & Young during the year ended December 31, 2022 for
audit and non-audit services, which fees are described under “Proposal No. 2—Ratification of Independent
Registered Public Accounting Firm—Audit and Non-Audit Fees.” The Audit Committee has determined that the
rendering of all non-audit services by Ernst & Young were compatible with maintaining its independence from us.

The Audit Committee discussed with Ernst & Young the overall scope and plans for its audit. The Audit Committee

met with Ernst & Young, with and without management present, to discuss the results of its examinations, its
evaluations of the Company’s internal controls and the overall quality of the Company’s financial reporting.
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REPORT OF THE AUDIT COMMITTEE

Based upon the review and discussions described above, the Audit Committee recommended to the Board of
Directors that the audited financial statements be included in our Annual Report on Form 10-K for the fiscal year
ended December 31, 2022 filed with the SEC.

Respectfully submitted by the Audit Committee of the Board of Directors:
R. Lynn Atchison, Chair

Elisa A. Steele
Pamela A. Thomas-Graham
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Proposal No. 3—Advisory (Non-Binding) Vote
To Approve Named Executive Officer Compensation

We became a public company in February 2021, and filed our 2022 proxy statement under the reduced reporting
rules applicable to emerging growth companies. As of December 31, 2022, we ceased to be an emerging growth
company and, in accordance with the Dodd-Frank Act and SEC Rule 14a-21 under the Securities Exchange Act of
1934, as amended (the “Exchange Act”), we are asking stockholders to approve an advisory (non-binding) resolution
on the compensation of our named executive officers as disclosed in this Proxy Statement. This proposal,
commonly known as a “say-on-pay” proposal, is not intended to address any specific item of compensation, but
rather the overall compensation of our named executive officers and our executive compensation philosophy,
policies and practices as described in this Proxy Statement. Although the voting results are not binding, the Board
and the Compensation Committee will take into account the results of the vote when considering future executive
compensation arrangements.

We encourage our stockholders to read the Compensation Discussion and Analysis in this Proxy Statement. The
Compensation Discussion and Analysis describes in more detail our executive compensation program and related
policies and practices and explains the decisions the Compensation Committee has made under this program and
the factors considered in making those decisions. We also encourage our stockholders to review the Summary
Compensation Table and other related compensation tables and accompanying narratives, which provide detailed
information on the compensation of our named executive officers.

STOCKHOLDERS ARE BEING ASKED TO VOTE ON THE FOLLOWING RESOLUTION:

RESOLVED, that the stockholders of Bumble approve, on a non-binding, advisory basis, the compensation of the
Company’s named executive officers, as disclosed in this Proxy Statement, including the Compensation Discussion
and Analysis, the executive compensation tables and the related narratives.

The Board of Directors recommends that you vote FOR the approval of
our named executive officer compensation, as disclosed in this Proxy
Statement, on an advisory (non-binding) basis.
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Proposal No. 4—Advisory (Non-Binding) Vote
On Frequency of Executive Compensation Vote

Because we ceased to be an emerging growth company as of December 31, 2022, in accordance with the Dodd-
Frank Act and SEC Rule 14a-21 under the Exchange Act, we are asking our stockholders to indicate how frequently
they believe we should conduct the advisory vote on the compensation of our named executive officers, as
disclosed in accordance with SEC rules. Stockholders may indicate whether they would prefer an advisory
(non-binding) vote on the compensation of our named executive officers every one, two or three years.
Stockholders may also abstain from the vote. The Board believes that the Company’s compensation practices are
sound and embody an appropriate long-term perspective. An annual vote allows our stockholders to provide timely
feedback regarding the Company’s compensation policies and practices and enables the Compensation Committee
to evaluate any change in stockholder views as it conducts its annual compensation review. Approval of the
frequency of the advisory vote on named executive officer compensation requires a favorable vote of the majority
of shares entitled to vote. However, if no choice receives a majority of the shares entitled to vote and present in
person or represented by proxy, then the choice of frequency that receives the highest number of votes will be
considered the preference of our stockholders.

STOCKHOLDERS ARE BEING ASKED TO VOTE ON THE FOLLOWING RESOLUTION:

RESOLVED, that the stockholders of Bumble advise, on a non-binding advisory basis, whether the preferred
frequency of an advisory vote on the executive compensation of our named executive officers as set forth in the
Company’s Proxy Statement should be every year, every two years, or every three years.

V The Board of Directors recommends that you vote for ONE YEAR as the
frequency of future say-on-pay votes.
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Compensation Discussion and Analysis

Introduction

The following discussion describes the significant elements of the compensation program for our principal
executive officer, principal financial officer and our two other most highly-compensated executive officers for fiscal
year 2022 (referred to herein as our “named executive officers” or “NEOs”), who are as follows:

Named Executive Officer Position

Whitney Wolfe Herd Chief Executive Officer

Tarig M. Shaukat President

Anuradha B. Subramanian Chief Financial Officer

Laura Franco Chief Legal & Compliance Officer

Executive Summary

This Compensation Discussion and Analysis provides an overview of Bumble Inc.’s executive compensation
programs, policies, and practices for our fiscal year 2022. Our executive compensation program is designed to
reward performance, incentivize the achievement of strategic goals, and align the interests of our executives with
those of the Company and its stockholders.

Our executive compensation program is grounded in a pay-for-performance philosophy and includes a mix of base
salary, annual cash incentive bonuses, and long-term equity incentives—stock options, RSUs and legacy Incentive
Units. Our Compensation Committee regularly reviews and evaluates our compensation programs to ensure they
remain competitive, are aligned with market practices and reflect the unique circumstances and needs of our
business.

Fiscal year 2022 was challenging as a result of geopolitical and macroeconomic events that had an adverse impact

on our business. Notwithstanding these challenges, we were able to exceed our goals related to Adjusted EBITDA
margin and paying user growth.
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Compensation Philosophy

COMPENSATION DISCUSSION AND ANALYSIS

Since the IPO, Bumble’s executive compensation program and decisions have been guided by the following core

principles:

Bumble’s Compensation Philosophy and Guiding Principles

Compensation should be: Principles

Aligned to stakeholders .

Our compensation programs align executives’ interests with those of our stakeholders
and appropriately balance risk and rewards

Stakeholder value is created by:
— Sound fiscal management and stockholder value creation
— Attracting and retaining the best talent needed to scale
— Cultivating and enhancing Bumble’s brand, purpose, and vision

— Excellent customer experiences

Performance-focused .

A majority of executive compensation is variable based on company financial and
market performance

A majority of executive compensation will continue to be at-risk as we transition to
annual long-term incentive grants

Compensation is designed to motivate our executives to achieve the Company’s
annual and long-term strategic goals

Objectives and key results (“OKRs”) are clearly articulated to drive focus and results

Market-competitive .

Compensation opportunities are anchored to the competitive market of similarly-sized
companies in the consumer technology and software industries

Rewards are designed to be fair and equitable for each role

Compensation is differentiated to consider individual value and contribution

Simple and Transparent .

Post-IPO compensation programs are clear and easy to understand

Programs include clear metrics and line of sight for executives

Aligned to Our Values .

Pay programs are designed to ensure equal pay for equal work

Compensation plans are designed and administered to foster diversity, equity and
inclusion

Say on Pay

This year we are offering our stockholders their first opportunity to cast an advisory say-on-pay vote to approve the
compensation of our named executive officers, as disclosed in this Proxy Statement. Although the vote is
non-binding, we value feedback from our stockholders on executive compensation and both the Board and the
Compensation Committee will consider the vote results when making future compensation decisions.
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COMPENSATION DISCUSSION AND ANALYSIS

Pay Policies and Practices

Our pay practices reflect Bumble’s compensation philosophy and guiding principles:

What We Do What We Don’t Do

v Link executive pay to company performance x  No single-trigger change-in-control provisions
through our annual and long-term incentive plans (except for a legacy provision for our CEO)

v Balance short- and long-term incentives, cash and x  No guaranteed annual increases or incentive
equity and fixed and variable pay payouts

v Compare executive compensation and company x  No repricing of underwater stock options without
performance to relevant peer group companies stockholder approval

v Maintain incentive compensation recoupment (i.e., x  No tax gross-ups
clawback) provisions

v Have thresholds and maximums in our short-term x  No dividends paid on unvested awards
incentive plan

v Provide only limited perquisites x  No aspect of the pay policies or practices pose a
material adverse risk to the Company

Compensation-Setting Process

The Compensation Committee is responsible for assisting the Board in fulfilling its governance and supervisory
responsibilities, overseeing certain aspects of our human resources function, and reviewing compensation policies,
processes and practices. The Compensation Committee is also responsible for ensuring that our compensation
policies and practices appropriately balance risk and reward consistent with our risk profile.

The Board has adopted a written charter for the Compensation Committee setting out its responsibilities for
supervising and administering our compensation programs and reviewing and making recommendations to the
Board concerning the level and nature of the compensation payable to our executive officers. The Compensation
Committee’s oversight includes reviewing objectives, evaluating performance and ensuring that total compensation
paid to our executive officers is fair, reasonable and consistent with the objectives and philosophy of our
compensation program.

Our CEO and our President make recommendations to the Compensation Committee each year with respect to the
compensation for each of the other named executive officers and our CEO makes recommendations for our
President. The Compensation Committee reviews the compensation for our CEO and our President and the other
named executive officers and either implements changes or makes recommendations for any changes to the Board.

Compensation Consultant

The Company retained Mercer, a wholly-owned subsidiary of Marsh & McLennan Companies, Inc. (‘MMC”), to
provide advice and recommendations with respect to the Company’s executive compensation programs. This
includes the following:

e Preparing information about market trends and issues, and providing legislative and regulatory updates;

e Preparing market data for executive officer compensation and assessing the competitiveness of our
compensation;

e Providing guidance in establishing a relevant peer group for assessing executive officer compensation;
e Performing a pay-for-performance analysis, including realizable pay and retention analyses;
e Reviewing compensation adjustments and annual and long-term incentive plan design and

o Attending Compensation Committee meetings
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COMPENSATION DISCUSSION AND ANALYSIS

Based on its review, the Compensation Committee does not believe that Mercer has a conflict of interest with
respect to the work performed for the Company or the Compensation Committee in 2022. The Compensation
Committee has also evaluated the independence of Mercer pursuant to the rules of the SEC and Nasdag and no
relationships were identified that would impact Mercer’s independence.

Besides Mercer’s work on behalf of the Compensation Committee, it and its affiliates also provide other
non-executive compensation services to us. These services are approved by management who oversee the specific
areas of business for which the services are provided. The total amount paid for these other services provided in
2022 was approximately $646,571. These services included employee mobility support as well as insurance
brokerage services that are provided not by Mercer itself, but by other companies owned by MMC, the parent
company of Mercer, which therefore are considered affiliates even though they operate independently of Mercer.
The decision to engage Mercer and its affiliates for these other services was made, or recommended, by
management, and the Compensation Committee did approve such other services of the compensation consultant or
its affiliates. Mercer’s fees for executive compensation consulting in fiscal year 2022 were approximately $541,719.

The Compensation Committee concluded that the services provided by the MMC affiliates (other than Mercer), did
not raise any conflicts of interest.

The Compensation Committee believes the advice it receives from the individual executive compensation
consultants is objective and not influenced by Mercer’s or its affiliates’ other relationships with us because of the
procedures Mercer and the Compensation Committee have in place, including the following:

e The consultants receive no incentive or other compensation based on the fees charged to us for other services
provided by Mercer or any of its affiliates;

e The consultants are not responsible for selling other Mercer or affiliate services to us;

e Mercer’s professional standards prohibit an individual consultant from considering any other relationships Mercer
or any of its affiliates may have with us in rendering his or her advice and recommendations; and

e The Compensation Committee evaluates the quality and objectivity of the services provided by the consultants
each year and determines whether to continue to retain the consultants.

Peer Group

In setting executive compensation, the Compensation Committee considers the compensation programs of our
competitors, primarily companies in the consumer technology and software industries, to help determine the
competitiveness of pay levels and pay mix for executives. Specifically, for 2022, the Compensation Committee
referenced a peer group of 19 companies, chosen based on the criteria discussed below. In 2022, Mercer
reassessed the 2021 peer group and recommended the removal of Snap Inc., and proposed the addition of four
companies (fuboTV, Inc., GoodRx Holdings, Inc., Udemy, Inc. and Zscaler, Inc., as noted in the table below) given
that their size and business model closely align with those of Bumble. In addition to these 19 peers, the
Compensation Committee looked at Meta Platforms, Inc., Twitter, Inc., Snap Inc., and Netflix, Inc. as reference
peers. This group was used as a reference in structuring our incentive practices but did not inform decisions related
to NEO pay levels.
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COMPENSATION DISCUSSION AND ANALYSIS

The Compensation Committee considered market information provided by Mercer on base salaries, short-term
incentive (“STI”) and long-term incentive (“LTI”) plan designs based on public disclosure of the 19 peer companies
listed in the table below. The Compensation Committee also considered the peer group information in determining
STl and LTI plan design and target opportunities for fiscal year 2022. Although the Compensation Committee does
not target a fixed percentile relative to the peer group when setting executive compensation for all NEOs, it reviews
such peer company information and market data to better assess the range of compensation needed to attract,
retain and motivate executive talent in our highly competitive industry.

2021 Peer Group

Angi Inc. Peloton Interactive, Inc.
BlackLine, Inc. Pinterest, Inc.
Datadog, Inc. Roku, Inc.
Dropbox, Inc. Shutterstock, Inc.
Elastic N.V. Smartsheet Inc.
Etsy, Inc. Snap Inc.
Five9, Inc. Stitch Fix, Inc.
Match Group, Inc. Zynga Inc.
2022 Peer Group
Angi Inc. Peloton Interactive, Inc.
BlackLine, Inc. Pinterest, Inc.
Datadog, Inc. Roku, Inc.
Dropbox, Inc. Shutterstock, Inc.
Elastic N.V. Smartsheet Inc.
Etsy, Inc. Stitch Fix, Inc.
Five9, Inc. Udemy, Inc.*
fuboTV Inc.* Zscaler, Inc.*
GoodRx Holdings, Inc.* Zynga Inc.

Match Group, Inc.

*  Indicates new peer for 2022.
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COMPENSATION DISCUSSION AND ANALYSIS

Compensation Components

The compensation of our named executive officers includes three main components: (i) base salary; (i) STI (our
annual incentive plan); and (iii) LTI consisting of stock options and RSUs. Incentive units, which are not included in
the table below, were granted to our named executive officers pre-IPO and continue to remain outstanding and
eligible to vest post-IPO as described below under “Compensation Discussion and Analysis—Compensation
Components—Long-term Equity Incentive Awards—Pre-IPO Awards and Award Modifications.”

2022 Compensation Elements

Compensation Element Objective Key Features

Base salary Provide a competitive fixed level of Competitive with the peer group with adjustments
cash compensation for performing for individual performance
day-to-day responsibilities

Annual incentive plan Reward short-term financial and Based on a scorecard of financial and strategic
strategic performance measures, including revenue, Adjusted EBITDA

margin, Paying users and individual strategic
performance objectives

Long-term incentive plan Align management interests with Stock options vest 25% after one year and the
those of stockholders, encourage remaining 75% vests in equal installments quarterly
retention and reward long-term thereafter and are fully vested after four years;
company performance options expire after 10 years

RSUs vest 25% after one year and the remaining
75% vests in equal installments quarterly thereafter
and are fully vested after four years

Base Salaries

We provide each named executive officer with a base salary for the services that such named executive officer
performs for us, reflective of the competitive marketplace. Base salary serves as the primary form of fixed
compensation for our named executive officers. Base salary can also impact other compensation and benefit
opportunities, including annual bonuses, as these opportunities are expressed as a percentage of base salary for
certain of our named executive officers. This compensation component constitutes a stable element of
compensation while other compensation elements are variable. Base salaries are reviewed annually and may be
increased based on the individual performance of the named executive officer, company performance, any change
in the executive’s position within our business or the scope of his or her responsibilities or, if warranted or
necessary, to maintain market competitiveness. None of the named executive officers received a salary increase in
2022, as noted in the table below.

Executive Salary Levels 2021 and 2022

Named Executive Officer 2021 Salary 2022 Salary % Change
Whitney Wolfe Herd $650,000 $650,000 0%
Tariq M. Shaukat $560,000 $560,000 0%
Anuradha B. Subramanian $450,000 $450,000 0%
Laura Franco $400,000 $400,000 0%

In January of 2023, the Compensation Committee reviewed the base salaries of our named executive officers and
increased the base salary of Mses. Subramanian and Franco, effective March 1, 2023, in recognition of their
respective performance and to maintain market competitiveness. Ms. Subramanian’s base salary increased to
$480,000 and Ms. Franco’s base salary increased to $430,000.
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COMPENSATION DISCUSSION AND ANALYSIS

Short-Term Incentive Compensation

We believe it is important to provide rewards for specific results and behaviors that support our overall business
strategy. Accordingly, for 2022, our named executive officers were eligible to earn cash bonuses under our STI
program which was designed to align our strategic initiatives to our short-term growth and earnings goals.

Under the 2022 STI program, 80% of each NEO’s payout is determined based on performance relative to company
financial goals and 20% of the payout is determined based on individual performance relative to OKRs. Each metric
is measured independently on a linear performance scale, and NEOs are eligible to earn a payout of 50% to 150% of
the target payout for the relevant metric with respect to the performance of such metric. If performance is below
the threshold level for any metric, the payout for that portion is 0% of the target payout, but other portions would
not be affected. Total bonus payouts may range from 0% to 150% of the target payout, based on the combined
performance on all metrics.

The target bonus amounts that our named executive officers were able to earn under the STI program for fiscal year
2022, and the amounts actually earned, are set forth in the following table:

2022 Short-term Incentive Plan

Corporate Individual
Performance Performance
Target Bonus Component Component Total Payout Total
Executive Amount Payout (80%) Payout (20%) (% of target) Payout($)
Whitney Wolfe Herd $450,000* 91.19% 135.24% 100% $450,000
Tarig M. Shaukat $500,000** 91.19% 135.00% 99.95% $499,800
Anuradha B. Subramanian $360,000
(80% of salary)*** 91.19% 115.00% 95.95% $345,400
Laura Franco $400,000
(100% of salary) 91.19% 115.00% 95.95% $383,800

*  Whitney Wolfe Herd’s target award opportunity is a fixed dollar amount of $450,000 (approximately 69% of base salary).
**  Tarig M. Shaukat’s target award opportunity is a fixed dollar amount of $500,000 (approximately 89% of base salary).

*** Beginning with fiscal year 2022, Anuradha B. Subramanian’s target award opportunity was increased to 80% from 60% in 2021 to align
with the market.

Bonus payout amounts were based on the achievement of performance against a scorecard of financial and
strategic objectives as shown in the following table:

Scorecard Objectives 2022 Weighting
Revenue 30%
Paying users 30%
Adjusted EBITDA Margin 20%
Individual performance 20%

We selected these performance measures for the following reasons:

» Revenue measures the acceleration of our growth and is the most important overall metric for our business health
and performance.

« Paying users (as distinguished from Total Paying Users, defined below) are an indicator of the volume of
customers paying for a subscription service and an important measure of our market share and market
penetration.
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COMPENSATION DISCUSSION AND ANALYSIS

e Adjusted EBITDA Margin, as defined below, measures the Company’s ability to maintain business strength and
profitability since it focuses on profitable growth, not just unconstrained growth, which is critically important for
an emerging technology company.

“Total Paying Users” is the sum of Bumble App Paying Users and Badoo App and Other Paying Users (as defined
below). A “Bumble App Paying User” is a user that has purchased or renewed a Bumble app subscription plan
and/or made an in-app purchase on Bumble app in a given month. We calculate Bumble App Paying Users as a
monthly average, by counting the number of Bumble App Paying Users in each month and then dividing by the
number of months in the relevant measurement period.

“Badoo App and Other Paying User” is a user that has purchased or renewed a subscription plan and/or made an
in-app purchase on Badoo app in a given month (excluding Fruitz) or made a purchase on one of our other apps
that we owned and operated in a given month, or purchase on other third-party apps that used our technology in
the relevant period). We calculate Badoo App and Other Paying Users as a monthly average, by counting the
number of Badoo App and Other Paying Users in each month and then dividing by the number of months in the
relevant measurement period.

“Adjusted EBITDA Margin” is defined as net earnings (loss) excluding income tax (benefit) provision, interest
(income) expense, depreciation and amortization, stock-based compensation expense, employer costs related to
stock-based compensation, foreign exchange (gain) loss, changes in fair value of contingent earn-out liability,
interest rate swaps and investments, transaction and other costs, litigation costs net of insurance reimbursements
that arise outside of the ordinary course of business, tax receivable agreement liability remeasurement expense
and impairment loss as a percentage of revenue. For a discussion of the Company’s use of Adjusted EBITDA and
Adjusted EBITDA Margin and a reconciliation of Adjusted EBITDA and Adjusted EBITDA Margin to net earnings,
please refer to Annex A of this Proxy Statement.

e Individual performance is described below.

The following table details the threshold, target and maximum goals, as well as the actual performance results, for
each of the financial objectives under the 2022 STI plan.

2022 Short-Term Incentive Award Scorecard

Target Maximum

Threshold (Payout is (Payout is Actual
(Payout is 100% of 150% of Actual (% of
Metric 50% of Target) Target) Target) Results Target Payout)
Financial Objectives (80% weighting)
Revenue (30%) $889M $936M $992M $904M 65.69%
Paying users (in thousands) (30%) 2,977 3,167 3,357 3,182 104.05%
Adjusted EBITDA Margin (20%) 22.50% 25.00% 28.75% 25.10% 101.33%

Individual Objectives (20% weighting)

The individual performance objectives, which had an overall 20% weighting, were comprised of OKRs related to:
internal culture and performance; innovation goals; and long-term positioning, which were chosen to emphasize
critical qualitative objectives aligned to our key results. The following section details for each of our named
executive officers their respective individual objectives and actual performance.

2022 Short-Term Incentive Individual Goals and Achievements

With respect to bonuses for each of our NEOs, the Committee considered the following: (i) with respect to

Ms. Wolfe Herd, her role as Chief Executive Officer, including her focus on the short-term and long-term strategic
planning and positioning of the Company, including the development of key product innovations and leading and
curating a workplace consistent with Bumble’s mission and values, (ii) with respect to Mr. Shaukat, his role as
President, including launching key product innovations, strengthening strategic commercial relationships, managing
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international growth and overseeing the Fruitz acquisition and his oversight of the closing of the Russian businesses,
(iii) with respect to Ms. Subramanian, her role as Chief Financial Officer, including her management of our finance,
tax, global accounting and financial reporting and audit functions including successfully completing her first SOX
audit, and (iv) with respect to Ms. Franco, her role as Chief Legal and Compliance Officer, including her
management of our legal, compliance, privacy, government affairs and public policy functions and her oversight of
the legal and compliance aspects of the Fruitz acquisition.

In determining the amount payable to each of our named executive officers under the bonus program, the
Compensation Committee retained discretion to modify each metric’s weighting, and to exercise positive or
negative discretion if it determined it was appropriate in the circumstances. The Compensation Committee did not
use its discretion in 2022 to modify awards.

Based on the achievement against the financial objectives and the strategic objectives in 2022, we determined the
following payouts under the short-term incentive program to Mses. Wolfe Herd, Subramanian and Franco and

Mr. Shaukat, respectively: $450,000, $345,400, $383,800 and $499,800. These amounts are reported in the
“Non-Equity Incentive Plan Compensation” column of the Summary Compensation Table, found in the “Executive
Compensation” section, below. For each of our named executive officers, the amounts paid in respect of the 2022
short-term incentive program reflects a payout of 100% of Ms. Wolfe Herd’s target bonus amount, 99.95% of

Mr. Shaukat’s target bonus amount, and 95.95% of Mses. Subramanian and Franco’s target bonus amounts,
respectively.

Long-term Equity Incentive Awards

We believe that successful performance over the long term is aided by the use of equity-based awards which
create an ownership culture among our employees, including our named executive officers, that provides an
incentive to contribute to the continued growth and development of our business. Equity-based awards also allow
for a portion of our executive compensation to be “at-risk” and directly tied to the performance of our business.

Pre-IPO, our named executive officers were granted incentive units that vest based on time (the “Time-Vesting
Incentive Units”), or on the earlier of performance measures and time, with respect to exit-vesting incentive units
(“Exit-Vesting Incentive Units”), as described below.

2022 Awards

In May 2022, the Compensation Committee recommended to the Board post-IPO grants to each named executive
officer except the CEO, as summarized below. After reviewing the outstanding equity awards held by Ms. Wolfe
Herd, the Compensation Committee determined not to grant an additional equity award to Ms. Wolfe Herd in 2022.
The grants to our other named executive officers were 70% stock options and 30% time-based RSUs. Stock options
and RSUs granted to our NEOs vest 25% on March 28, 2023, and the remaining 75% vests in equal installments
quarterly thereafter over the remaining three years. Options expire after 10 years. Stock options and RSUs are
subject to continued employment on each vesting date, except as set forth below under “Executive Compensation
— Potential Payments upon Termination or Change in Control.” Time-based RSUs were chosen to encourage
retention given our short tenure as a publicly-traded company and the volatility of our stock price. The
Compensation Committee decided that a heavier weighting on stock options was appropriate to encourage long-
term retention because stock options will deliver value to the named executive officers only to the extent the value
of the Company grows and to the extent value is delivered to stockholders.
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2022 Equity Awards
Intended RSU

Intended Option Value on
Executive Options (#) Value on Grant ($) RSUs (#) Grant ($)*
Tariqg M. Shaukat
President 230,112 $3,500,000 67,085 $1,500,000
Anuradha B. Subramanian
Chief Financial Officer 184,090 $2,800,000 53,668 $1,200,000
Laura Franco
Chief Legal & Compliance Officer 138,068 $ 2,100,000 40,251 $ 900,000

*  The fair value for accounting purposes is different than the figures in the table given stock price movement between the award
determination and the actual grants.

Pre-IPO Awards and Award Modifications

Executives who joined Bumble on or before the IPO received profits interests in Buzz Holdings L.P. (“Bumble
Holdings”), of which the Company is the general partner. The interests were comprised of 60% Time-Vesting
Incentive Units and 40% Exit-Vesting Incentive Units. The Time-Vesting Incentive Units vest in five equal 20%
annual installments on each anniversary of the applicable vesting reference date. The Exit-Vesting Incentive Units
were to vest in three equal tranches to the extent affiliates of Blackstone Inc. received cash proceeds in respect of
their common equity in the Company and its subsidiaries that meet certain specified multiples of invested capital
(“MOIC”) and internal rate of return (“IRR”) hurdles associated with a liquidity event, with different performance
goals for each of the three tranches.

As of June 2022, the MOIC and IRR hurdles had not been triggered with respect to the Exit-Vesting Incentive Units,
which created a retention risk for Bumble’s key executives, including our named executive officers. To bring the
awards more in line with how public company plans are structured and to manage this retention risk, the
Compensation Committee recommended, and the Board approved, modifications to the Exit-Vesting Incentive
Units to provide for vesting on the earlier of: (i) the achievement of the MOIC and IRR hurdles, and (ii) a new three-
year time-based vesting schedule. The new time-based vesting schedule is equal monthly installments over a three-
year period with the first installment vesting on August 29, 2022 and subsequent installments vesting on each of
the next 35 monthly anniversaries of August 29, 2022, subject to continued employment through each applicable
vesting date, with a service vesting period of approximately five years from the original grant date to preserve the
overall vesting schedule of the original awards. The incremental accounting cost of this modification of the pre-IPO
awards is shown in the Summary Compensation Table and the Grants of Plan-Based Awards in 2022 table in the
“Executive Compensation” section, and further information on vesting is included in the Grants of Plan-Based
Awards in the 2022 table, below.

Retirement and Other Benefits

Our named executive officers are eligible to receive the same benefits we provide, and to participate in all plans we
offer, to other full-time employees, including: health and dental insurance; group term life insurance; long-term
disability insurance; other health and welfare benefits; and our 401(k) Savings Plan.

Perquisites

We do not offer significant perquisites as part of our compensation program. However, our CEO’s employment
agreement includes the following perquisites: a car lease, childcare and related travel and lodging expenses when
our CEO travels with children and security for our CEO at company offices and when traveling. In 2022, the
expenses for security, childcare, travel and lodging provided to our CEO were $22,169, $14,700, $2,283 and
$44,318, respectively.

Employment Agreements

Bumble Holdings entered into an employment agreement with Ms. Wolfe Herd, dated as of January 29, 2020, and
Bumble Trading LLC entered into an employment agreement with Mr. Shaukat, dated as of July 12, 2020. Bumble
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Trading LLC also entered into an amended and restated employment agreement with Ms. Subramanian, dated as of
September 23, 2022 and as amended February 22, 2023, and with Ms. Franco, dated as of September 22, 2022
and as amended February 22, 2023. We refer to these agreements as the Wolfe Herd agreement, the Shaukat
agreement, the Subramanian agreement and the Franco agreement, respectively.

See “Executive Compensation—Narrative Disclosure to Summary Compensation Table—Employment Agreements”
below for more details on the named executive officer employment agreements.

Compensation Decisions for 2023

On February 25, 2023, the Board approved amendments to outstanding Exit-Vesting Incentive Units, including
those held by our named executive officers (the “Outstanding Performance Awards”). Pursuant to these
amendments (x) the Outstanding Performance Awards will continue to stay outstanding and eligible to vest based
on the time-vesting schedule following a change in control event (provided the named executive officer continues
to remain employed or providing services) and (y) the named executive officers will be eligible for “double-trigger”
vesting treatment on their Outstanding Performance Awards allowing for the vesting and exercisability of such
awards to be accelerated in full upon the named executive officer’s termination without “cause” or resignation for
“good reason” (under the circumstances described below) within two years following a change in control event.

In addition, on February 25, 2023, the Board approved a modification of all outstanding equity-based awards
(including the Outstanding Performance Awards) held by employees, including the named executive officers, to
provide that a resignation of employment for “good reason” (to the extent that an employee’s employment or
service agreement contains a definition of “good reason” or a similar provision) within two years following a change
in control event shall result in the vesting and exercisability of such awards to be accelerated in full upon such
qualifying termination, to the extent that such named executive officer did not already have such treatment.

Risk and Executive Compensation

In reviewing the Company’s compensation policies and practices each year, the Compensation Committee seeks to
ensure the executive compensation program provides an appropriate balance of risk and reward consistent with the
risk profile of the Company. The Compensation Committee also seeks to ensure the Company’s compensation
practices do not encourage excessive risk-taking behavior by the executive team. The Compensation Committee
has not identified any risks that are reasonably likely to have a material adverse effect on the Company. The key
risk-mitigating practices that we have incorporated into our compensation program include, but are not limited to,
the following:

e Balance among short- and long-term incentives, cash and equity and fixed and variable pay;
e Multiple performance measures;

e Maximum pay caps in our short-term incentive plan;

e No single-trigger change-in-control provisions (except for a legacy provision for our CEO);
e Clawback provisions (described below); and

e Hedging policy (described below).

Securities Trading Policy and Hedging

The Company’s Securities Trading Policy requires executive officers and directors to consult the Company’s Chief
Legal and Compliance Officer prior to engaging in transactions involving the Company’s securities. In order to
protect the Company from exposure under insider trading laws, executive officers and directors are generally
required to conduct any trading in Bumble securities during designated “window periods” established by the
Company, which correspond to the Company’s annual and quarterly earnings releases, and to receive
pre-clearance for any trades from the Chief Legal and Compliance Officer. Our executive officers and directors
may enter into pre-programmed trading plans under SEC Rule 10b5-1 under the Exchange Act, which certain of our
executive officers have entered into, subject to the Company’s pre-clearance requirement.
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The Company’s Securities Trading Policy also prohibits all employees, directors and officers from hedging
(including through variable forward contracts, equity swaps, collars and exchange funds), pledging or short-selling
the Company’s securities. None of our named executive officers engaged in any hedging or pledging activities with
respect to the Company’s stock during fiscal year 2022.

Clawback Provisions

All incentive awards made pursuant to the Bumble Inc. 2021 Omnibus Incentive Plan, which we refer to as the
Omnibus Incentive Plan, are subject to reduction, cancellation, forfeiture or recoupment to the extent necessary to
comply with (i) any clawback, forfeiture or other similar policy adopted by the Board or the Compensation
Committee and as in effect from time to time; and (ii) applicable law. Further, unless otherwise determined by the
Compensation Committee, to the extent that the executive receives any amount in excess of the amount that the
executive should otherwise have received under the terms of the incentive award for any reason (including, without
limitation, by reason of a financial restatement, mistake in calculations or other administrative error), the executive
will be required to repay any such excess amount to the Company.

In November 2022, the SEC issued final rulemaking that directed the listing exchanges, including Nasdagq, to adopt
rules requiring listed companies to implement a clawback policy that requires recovery of incentive compensation
erroneously paid during the three completed fiscal years immediately preceding the date on which a listed company
is required to prepare an accounting restatement to correct an error that is material to the listed company’s
previously issued financial statements. The Company intends to adopt a clawback policy when such Nasdaq
rulemaking regarding recoupment policies becomes effective.

Grant timing

The grant of equity-based awards made in 2022 to certain of our named executive officers was approved by an

independent committee of our Compensation Committee designed to meet the requirements of granting equity-
based awards for purposes of Section 16 of the Exchange Act. The grant was made when the Company’s trading
window was open such that the grant was made at a time at which such committee was not in the possession of
material non-public information.

In October 2022, we adopted an Equity Award Grant Policy. The policy provides that for a newly hired employee,
or an employee who is promoted, the grant date of an equity award will be the 10th day of the month following the
month on which the employee commenced employment or was promoted, as applicable, subject to the employee
being employed on the grant date. For an employee receiving a retention grant, the grant date will be as determined
under the circumstances.

The policy provides that the date of grant for “officers” as defined under Rule 16a-1(f) of the Exchange Act
(commonly referred to as “Section 16 Officers”) will be made on the earlier to occur of (x) the last day of the open
trading window following the Company’s public news release of its annual or quarterly earnings and (y) the 20th
day following the Company’s earnings release, provided that such 20th day is in an open trading window.
Notwithstanding anything in the policy, if special circumstances arise such that the Compensation Committee or
the Board determines it is advisable to grant an award at a time other than as set forth above, the Compensation
Committee or the Board may consider and approve any such grant.

Compensation Committee Report

The Compensation Committee has reviewed and discussed with management the Compensation Discussion and
Analysis provided above. Based on its review and discussions, the Compensation Committee recommended to the
Board of Directors that the Compensation Discussion and Analysis be included in this Proxy Statement.

Compensation Committee
Elisa A. Steele (Chair)
Jonathan C. Korngold
Pamela A. Thomas-Graham
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Summary Compensation Table

The following table summarizes compensation earned by our named executive officers for the fiscal years
indicated.

Non-Equity
Stock Option Incentive Plan All Other
Salary Bonus Awards Awards Compensation Compensation
Name and Principal Position Year ($)m $) ($)@) $)® (S)=» $)® Total ($)
Whitney Wolfe Herd 2022 650,000 — 15,038,461 — 450,000 95,569 16,234,030
Chief Executive Officer 2021 650,000 — = — 463,500 1,700 1,125,200
Tarig M. Shaukat 2022 560,000 — 6,301,356 4,004,570 499,800 10,617 11,376,343
President 2021 560,000 — — — 515,000 11,700 1,086,700
Anuradha B. Subramanian 2022 450,000 — 2,762,478 3,203,663 345,400 12,100 6,773,641
Chief Financial Officer 2021 450,000 40,000 — — 324,000 13,125 827,125
Laura Franco 2022 400,000 — 1,773,863 2,402,756 383,800 12,100 4,972,519

Chief Legal and Compliance Officer ogoq

(1) The amounts reported represent the named executive officer’s base salary earned during the fiscal year covered.

(2) For Ms. Wolfe Herd, the amount reflects the expense relating to the modification of Ms. Wolfe Herd’s outstanding incentive units
determined in accordance with FAS ASC Topic 718, as described above under “Compensation Discussion and Analysis—Long Term
Equity Incentive Awards—Pre-IPO Awards and Award Modifications” in the Compensation Discussion and Analysis (the “Incentive Unit
Modification Expense”). For each of Mr. Shaukat and Mses. Subramanian and Franco, the amounts reflect the grant date fair value,
determined in accordance with FAS ASC Topic 718, of grants of RSUs and the Incentive Unit Modification Expense. The amount relating
to the grant of RSUs is $1,713,351, $1,370,681 and $1,028,011, respectively, for each of Mr. Shaukat and Mses. Subramanian and Franco.
The amount relating to the Incentive Unit Modification Expense is $4,588,005, $1,391,797 and $745,853, respectively, for each of
Mr. Shaukat and Mses. Subramanian and Franco. For a description of these amounts, please see the discussion above under
“Compensation Discussion and Analysis—Long-Term Equity Incentive Awards.” For a discussion of the assumptions made in calculating
the grant date fair value amounts for 2022, see Note 16, Stock-based Compensation to our consolidated financial statements included in
our Annual Report on Form 10-K for the fiscal year ended December 31, 2022.

(3) Amounts reflect the aggregate grant date fair values determined in accordance with FAS ASC Topic 718. For a discussion of the
assumptions made in calculating the grant date fair value amounts for 2022, see Note 16, Stock-based Compensation to our consolidated
financial statements included in our Annual Report on Form 10-K for the fiscal year ended December 31, 2022.

(4) For 2022, the amount reported reflects the aggregate annual bonus program payouts paid in early 2023 for performance related to 2022
for each of Mses. Wolfe Herd, Subramanian and Franco and Mr. Shaukat. For more information on the determination of these amounts
based on achievement of 2022 corporate performance objectives and individual performance, please see “Compensation Discussion and
Analysis—Short-Term Incentive Compensation.”

(5) For 2022, amounts in this column reflect the amount of Bumble’s contribution to our 401(k) Savings Plan on behalf of each NEO and
perquisites of $2,283 for travel, $44,318 for lodging, $22,169 for security, and $14,700 for childcare for Ms. Wolfe Herd.

Narrative Disclosure to Summary Compensation Table
Employment Agreements

Each of our NEOs is party to an employment agreement, as described below.

Wolfe Herd Agreement

Bumble Holdings entered into an employment agreement with Ms. Wolfe Herd, dated as of January 29, 2020,
which we refer to as the Wolfe Herd agreement. The Wolfe Herd agreement provides that Ms. Wolfe Herd will
serve as our Chief Executive Officer. The Wolfe Herd agreement has an initial term of three years that automatically
renews on an annual basis unless terminated in accordance with the Wolfe Herd agreement. The Wolfe Herd
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agreement also provides for (i) an annual base salary of $650,000, subject to annual review and increase (but not
decrease) by the Board of Directors and (ii) eligibility to receive an annual bonus, with a target bonus of $450,000.
Ms. Wolfe Herd is also entitled to participate in our employee benefit arrangements, on terms and conditions no
less favorable than available to any other senior executive and to receive certain perquisites, including continued
maintenance of a leased vehicle for the remainder of the current lease term for such vehicle, childcare services
when Ms. Wolfe Herd is traveling with her child (or children, as the case may be), and full-time security benefits at
any of our offices or when Ms. Wolfe Herd is traveling under circumstances that pose a risk to Ms. Wolfe Herd, as
reasonably determined by Ms. Wolfe Herd.

The Wolfe Herd agreement contains restrictive covenants, including confidentiality of information, assignment of
certain intellectual property, non-competition, non-solicitation and mutual non-disparagement covenants. The
confidentiality covenant and non-disparagement covenants have an indefinite term, and the non-competition and
non-solicitation covenants are effective both during Ms. Wolfe Herd’s employment with us and until the second
anniversary of termination of employment. In addition, the Wolfe Herd agreement further provides for severance
benefits, as described below under “Potential Payments Upon Termination or Change in Control.”

Shaukat Agreement

Bumble Trading LLC entered into an employment agreement with Mr. Shaukat, dated as of July 12, 2020, which we
refer to as the Shaukat agreement. The Shaukat agreement provides that Mr. Shaukat will serve as our President.
The Shaukat agreement further provides for “at will” employment that will continue unless otherwise terminated in
accordance with the Shaukat agreement. The Shaukat agreement provides for (i) an annual base salary of
$560,000, subject to increase in our discretion from time to time; (ii) eligibility to receive a performance bonus with
such bonus having an annualized target of no less than $500,000; (iii) paid vacation; and (iv) participation in our
employee benefit plans.

The Shaukat agreement contains restrictive covenants, including confidentiality of information, assignment of
certain intellectual property, non-competition, non-solicitation and mutual non-disparagement covenants. The
confidentiality covenant and non-disparagement covenants have an indefinite term, and the non-competition and
non-solicitation covenants are effective both during Mr. Shaukat’s employment with us and until the second
anniversary of termination of employment. In addition, the Shaukat Agreement further provides for severance
benefits, as described below under “Potential Payments Upon Termination or Change in Control.”

Subramanian Agreement

Bumble Trading LLC entered into an employment agreement with Ms. Subramanian, dated as of August 14, 2020
and amended on March 16, 2022, which was superseded by an amended and restated employment agreement,
dated as of September 23, 2022, which was subsequently amended on February 22, 2023, which we refer to as the
Subramanian agreement. The Subramanian agreement provides that Ms. Subramanian will serve as our Chief
Financial Officer. The Subramanian agreement further provides for “at will” employment that will continue unless
otherwise terminated in accordance with the Subramanian agreement. The Subramanian agreement provides for

(i) an annual base salary of $450,000 ($480,000 effective March 1, 2023), subject to increase in our discretion
from time to time; (ii) eligibility to receive an annual bonus, with a target bonus equal to 80% of Ms. Subramanian’s
base salary; (iii) eligibility to participate in the long term equity-based incentive plan of Bumble on a basis generally
consistent with other senior executives; (iv) paid vacation; and (v) participation in our employee benefit plans.

The Subramanian agreement contains restrictive covenants, including confidentiality of information, assignment of
certain intellectual property, non-competition, non-solicitation and mutual non-disparagement covenants. The
confidentiality covenant and non-disparagement covenants have an indefinite term, and the non-competition and
non-solicitation covenants are effective both during Ms. Subramanian’s employment with us and until the first
anniversary of termination of employment. In addition, the Subramanian Agreement further provides for severance
benefits, as described below under “Potential Payments Upon Termination or Change in Control.”

Franco Agreement

Bumble Trading LLC entered into an employment agreement with Ms. Franco dated as of October 26, 2020 which
was superseded by an amended and restated employment agreement, dated as of September 22, 2022, which was
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subsequently amended on February 22, 2023, which we refer to as the Franco agreement. The Franco agreement
provides that Ms. Franco will serve as our Chief Legal and Compliance Officer. The Franco agreement further
provides for “at will” employment that will continue unless otherwise terminated in accordance with the Franco
agreement. The Franco agreement provides for (i) an annual base salary of $400,000 ($430,000 effective as of
March 1, 2023), subject to increase in our discretion from time to time; (ii) eligibility to receive an annual bonus, with
a target bonus equal to 100% of Ms. Franco’s base salary; (iii) eligibility to participate in the long term equity-based
incentive plan of Bumble on a basis generally consistent with other senior executives; (iv) paid vacation; and

(v) participation in our employee benefit plans.

The Franco agreement contains restrictive covenants, including confidentiality of information, assignment of certain
intellectual property, non-competition, non-solicitation and mutual non-disparagement covenants. The
confidentiality covenant and non-disparagement covenants have an indefinite term, and the non-competition and
non-solicitation covenants are effective both during Ms. Franco’s employment with us and until the first anniversary
of termination of employment. In addition, the Franco Agreement further provides for severance benefits, as
described below under “Potential Payments Upon Termination or Change in Control.”

Retirement and Other Benefits

Our named executive officers are eligible to receive the same benefits we provide, and to participate in all plans we
offer, to other full-time employees, including: health and dental insurance; group term life insurance; long-term
disability insurance; other health and welfare benefits; and our 401(k) Savings Plan.

Grants of Plan-Based Awards in 2022

Est. Future Payouts under All Other
Non-Equity Incentive Plan Stock
Awards™® Awards: All Other Option Awards:
Exercise = Grant Date
or Base Fair Value of
Number Number Priceof Stockand
of of Option Option
Award Approval Threshold Target Maximum Shares Options  Awards Awards
Name Dato Bate ® ¢ ® #) #  ($/sh)® ®
Whitney Wolfe Herd 1/1/2022 225,000 450,000 675,000
1/29/2020 7/15/2022 2,357,724 15,038,461
Tarig M. Shaukat 1/1/2022 250,000 500,000 750,000
5/13/2022 5/13/2022 67,085 1,713,351
5/13/2022 5/13/2022 230,112 $25.54 4,004,570
8/8/2020 7/15/2022 719,306 4,588,005
Anuradha B. Subramanian 1/1/2022 180,000 360,000 540,000
5/13/2022 5/13/2022 53,668 1,370,681
5/13/2022 5/13/2022 184,090 $25.54 3,203,663
9/21/2020 7/15/2022 239,768 1,391,797
Laura Franco 1/1/2022 200,000 400,000 600,000
5/13/2022 5/13/2022 40,251 1,028,011
5/13/2022 5/13/2022 138,068 $25.54 2,402,756
11/2/2020 7/15/2022 219,788 745,853

(1) Represents the potential annual performance-based incentive cash payments each named executive officer could earn in 2022 under our
annual cash incentive program for executive officers. For more information on the determination of these amounts based on achievement
of 2022 corporate performance objectives and individual performance, please see “Compensation Discussion and Analysis—Short-Term
Incentive Compensation.”

(2) For the Incentive Units, the approval date of July 15, 2022 indicates the date upon which the Board approved the Incentive Unit
Modification.

(3) The exercise price of the stock options is the closing price of the Company’s Class A common stock on the date of grant.
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Outstanding Equity Awards at December 31, 2022

The following table provides information regarding outstanding equity awards made to our named executive
officers as of December 31, 2022.

Option Awards Stock Awards
Number of Number of Market Value
Securities Shares or of Shares or
Underlying Units of Units of
Unexercised Option Stock That Stock That
Options— Exercise Option Have Not Have Not
unexercisable Price Expiration Vested Vested
Name Grant Date Grant Type # ($) Date (#) ($)®
Whitney Wolfe Herd 1/29/2020m Time Vesting 2121,953 19,967,578
Incentive Units
1/29/2020@ Exit Vesting 2,030,264 19,104,784
Incentive Units
Tariq Shaukat 5/13/20223) Options 230,112 25.54 5/13/2032
5/13/20224 RSUs 67,085 1,412,139
8/8/20200 Time Vesting 647,375 6,091,799
Incentive Units
8/8/2020@ Exit Vesting 619,405 5,828,601
Incentive Units
Anuradha Subramanian  5/13/20223) Options 184,090 25.54 5/13/2032
5/13/20224 RSUs 53,668 1,129,711
9/21/20200m Time Vesting 215,792 1,737,126
Incentive Units
9/21/2020@ Exit Vesting 206,468 1,662,067
Incentive Units
Laura Franco 5/13/2022®3) Options 138,068 25.54 5/13/2032
5/13/2022@ RSUs 40,251 847,284
11/2/20200 Time Vesting 197,810 241,328
Incentive Units
11/2/2020@ Exit Vesting 189,263 230,901

Incentive Units

(1) The Time-Vesting Incentive Units vest as to 20% of such units on each of the first five anniversaries of the applicable vesting reference
date. The vesting reference date for Ms. Wolfe Herd’s Incentive Units is January 29, 2020; the vesting reference date for Mr. Shaukat’s
Incentive Units is July 20, 2020; the vesting reference date for Ms. Subramanian’s Incentive Units is September 21, 2020 and the vesting
reference date for Ms. Franco’s Incentive Units is November 2, 2020.

(2) As described above under the “Narrative Disclosure to Summary Compensation Table—Equity Awards—Modification of Incentive Unit

©)

)

()

Awards,” the Exit-Vesting Incentive Units, following the modification effective July 15, 2022, vest in 36 equal monthly installments, with
the first installment vesting on August 29, 2022, or, if earlier, on the achievement of the specified performance thresholds subject in each
case to the executive’s continued employment or service through the applicable vesting date. The specified performance thresholds for
the Exit-Vesting Incentive Units are as follows: (i) one-third of the Exit-Vesting Incentive Units vest when and if affiliates of Blackstone
receive cash proceeds (or, solely with respect to Ms. Wolfe Herd’s Incentive Units, marketable securities) in respect of their common
equity in the Company and its subsidiaries equal to (x) a 2.5x multiple on its investment and (y) a 17.5% annualized internal rate of return
on its investment; (ii) one-third of the Exit-Vesting Incentive Units vest when and if affiliates of Blackstone receive cash proceeds (or,
solely with respect to Ms. Wolfe Herd’s Incentive Units, marketable securities) in respect of their common equity in the Company and its
subsidiaries equal to (x) a 3.0x multiple on its investment and (y) a 17.5% annualized internal rate of return on its investment; and one-third
of the Exit-Vesting Incentive Units vest when and if affiliates of Blackstone receive cash proceeds (or solely with respect to Ms. Wolfe
Herd’s Incentive Units, marketable securities) in respect of their common equity in the Company and its subsidiaries equal to (x) a 3.5x
multiple on its investment and (y) a 17.5% annualized internal rate of return on its investment.

Each option award reflected in the table is scheduled to vest 25% on March 29, 2023 and then in equal quarterly installments thereafter
such that the award is fully vested on March 29, 2026.

Each RSU award reflected in the table is scheduled to vest 25% on March 29, 2023 and then in equal quarterly installments thereafter
such that the award is fully vested on March 29, 2026.

Value with respect to the Incentive Units was determined based on the difference between the December 30, 2022 closing market price
of our common stock of $21.05 per share and the applicable distribution threshold.
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Option Exercises and Stock Vested in 2022

Stock Awards
Number of
Shares Acquired Value Realized on

Name on Vesting (#)®" Vesting ($)@
Whitney Wolfe Herd 1,034,777 15,364,866
Tariq M. Shaukat 315,693 6,170,054
Anuradha B. Subramanian 105,231 997,168

96,461 319,200

Laura Franco

(1) Represents Incentive Units that vested during 2022.

(2) Value was determined by the difference between the closing market price of our common stock on the applicable vesting date and the
applicable distribution threshold. Once an Incentive Unit vests, it is eligible to be converted for Common Units, which Common Units are
eligible for exchange for shares of our Class A common stock upon the NEQO’s election. During 2022, no NEO converted Incentive Units
for Common Units and no NEO converted Common Units into shares of our Class A common stock.
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The following table sets forth the estimated incremental payments and benefits that would have been payable to
our NEOs upon termination of employment and/or in connection with a change in control, assuming that the

triggering event occurred on December 31, 2022. Due to the number of factors that affect the nature and amount of
any potential payments or benefits, actual payments and benefits may differ from those presented in the table

below.

Payment Scenario

Cash Salary
Severance
($)

Cash Bonus
Severance
($)@

Equity with
Accelerated
Vestin

()

Continued
Health
Benefits

(O8]

Total
($)

Whitney Wolfe Herd

Termination Without
Cause or for Good
Reason

650,000

450,000

23,098,300

19,788

24,218,088

Termination Without
Cause or for Good
Reason following
Change in Control

650,000

450,000

39,072,362

19,788

40,192,150

Death or Disability

Change in Control®

19,967,578

19,967,578

Tarig Shaukat

Termination Without

1,120,000 1,000,000 = 43,055 2,163,055

Cause or for Good
Reason

Termination Without
Cause or for Good
Reason following
Change in Control

1,120,000 1,000,000 13,332,539 43,055 15,495,594

Death or Disability — — — — —

Termination Without
Cause or for Good
Reason

Anuradha Subramanian

450,000 = = 19,995 469,995

Termination Without
Cause or for Good
Reason following
Change in Control

450,000 = 4,528,904 19,995 4,998,899

Death or Disability — — — — —

Termination Without
Cause or for Good
Reason

Laura Franco

400,000 = = = 400,000

Termination Without
Cause or for Good
Reason following
Change in Control

400,000 = 1,319,513 = 1,719,513

Death or Disability — — — — —

(1) “Cash Salary Severance” represents, for Ms. Wolfe Herd, 12 months of base salary payable over 12 months, for Mr. Shaukat, and an
amount equal to two times his base salary payable over 24 months, and for Mses. Subramanian and Franco 12 months of their respective
base salary payable over 12 months.

(2) With respect to a December 31, 2022 termination date, bonuses for 2022 which would have been earned by the named executive
officers (as set forth in the Summary Compensation Table under Non-Equity Incentive Plan Compensation) are not included as “Cash
Bonus Severance.” Such amounts are $450,000, $345,500, $383,800 and $499,800 for Mses. Wolfe Herd, Subramanian, Franco and
Mr. Shaukat respectively. For Ms. Wolfe Herd, the cash payment in the table represents an amount equal to her target bonus, payable
within 60 days following her termination. For Mr. Shaukat, the cash payment in the table represents an amount equal to 200% of his
target bonus, payable in equal monthly installments over 24 months. For each of Ms. Wolfe Herd and Mr. Shaukat, they would receive the
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amount in the table plus the earned bonus (as set forth in the Summary Compensation Table under Non-Equity Incentive Plan
Compensation, found in the “Executive Compensation” section of this Proxy Statement) in the event of a termination without “cause” or a
resignation for “good reason” on December 31, 2022.

(3) Represents, for Ms. Wolfe Herd (i) in the event of a termination without “cause” or her resignation for “good reason” prior to a change in
control, an additional 20% of her Time-Vesting Incentive Units accelerating and becoming vested upon such termination of employment
(and, in addition, her Exit-Vesting Incentive Units will remain eligible to vest for 180 days following such termination of employment); and
(ii) in the event of a change in control (including termination of employment without “cause” or resignation for “good reason” on such
change in control), full acceleration and vesting of Time-Vesting Incentive Units and Exit-Vesting Incentive Units, assuming all
performance conditions are satisfied in full.

(4) Represents, for each of Mses. Subramanian and Franco and Mr. Shaukat, (i) full acceleration and vesting of Time-Vesting Incentive Units,
in the case of a termination of the applicable executive’s employment without cause (and, in the case of Ms. Franco, her resignation for
“good reason”) following a change in control and full acceleration and vesting of Exit-Vesting Incentive Units, assuming all performance
conditions are satisfied in full and (ji) full acceleration and vesting of outstanding stock options and RSUs in the case of a termination
without “cause” following a change in control.

(5) Amounts reflect the Company’s cost of providing continued health insurance benefits coverage as provided in the respective executive’s
employment agreements, as described below.

(6) Represents full acceleration of Time-Vesting Incentive Units upon a change in control.

Severance Arrangements

Ms. Wolfe Herd. Pursuant to the terms of the Wolfe Herd agreement, if Ms. Wolfe Herd’s employment is terminated
(i) by us without “cause” (as defined in the Wolfe Herd agreement) and not due to her death or disability or (ii) for
“good reason” (as defined in the Wolfe Herd agreement) by Ms. Wolfe Herd, Ms. Wolfe Herd will be entitled to
receive the following severance payments and benefits, in addition to certain accrued obligations (including any
earned but unpaid prior year annual bonus):

e an amount equal to 12 months’ base salary, payable in equal monthly installments over 12 months;

e an amount equal to the target bonus for the year of termination of employment, payable within 60 days following
such termination of employment; and

o if Ms. Wolfe Herd timely elects continued coverage under the Consolidated Omnibus Budget Reconciliation Act
of 1985 (“COBRA”), continued medical and dental coverage, at active employee rates, for up to 12 months
following termination of employment or, if earlier, until the date on which Ms. Wolfe Herd becomes eligible for
medical and/or dental coverage from a subsequent employer.

In addition, upon a termination of Ms. Wolfe Herd’s employment due to her death or as a result of her disability, in
addition to certain accrued obligations (including any earned but unpaid prior year annual bonus), Ms. Wolfe Herd
will be entitled to a pro-rated bonus for the year of termination of employment, based on actual performance and
paid no later than two and one-half months after the end of the applicable performance period, which we refer to as
the pro-rated bonus.

Our obligation to provide the severance payments and benefits are contingent upon Ms. Wolfe Herd’s execution
and non-revocation of a release of claims and Ms. Wolfe Herd’s continued compliance, in all material respects, with
any existing non-competition, non-solicitation and confidentiality agreements with us.

Mr. Shaukat. Pursuant to the terms of the Shaukat agreement, if Mr. Shaukat’s employment is terminated (i) by us
without “cause” (as defined in the Shaukat agreement) and not due to his death or disability or (ii) for “good reason”
(as defined in the Shaukat agreement), Mr. Shaukat will be entitled to receive the following severance payments
and benefits, in addition to certain accrued obligations (including any earned but unpaid prior year annual bonus):

e an amount equal to the sum of (x) 24 months’ base salary and (y) 200% of Mr. Shaukat’s target annual bonus, in
each case, payable in equal monthly installments over 24 months; and

e if Mr. Shaukat timely elects continued coverage under COBRA, continued medical and dental coverage, at active
employee rates, for up to 18 months following a termination of employment.

e In addition, upon a termination of Mr. Shaukat’s employment due to his death or as a result of his disability, in
addition to certain accrued obligations (including any earned but unpaid prior year annual bonus), Mr. Shaukat will
be entitled to the pro-rated bonus.
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Our obligation to provide the severance payments and benefits listed above are contingent upon Mr. Shaukat’s
execution and non-revocation of a release of claims and Mr. Shaukat’s continued compliance with any existing
non-competition, non-solicitation and confidentiality agreements with us.

Mses. Subramanian and Franco. Pursuant to the terms each of the Subramanian agreement and the Franco agreement,
if either of their employment is terminated (i) by us without “cause” (as defined in the applicable agreement) and not due
to her death or disability or (ii) terminated for “good reason” (as defined in the applicable agreement) by the applicable
executive, the executive will be entitled to receive the following severance payments and benefits, in addition to certain
accrued obligations (including any earned but unpaid prior performance period bonus):

e an amount equal to 12 months’ base salary, payable in equal monthly installments over 12 months;
e the pro-rated bonus; and

e if the executive timely elects continued coverage under COBRA, continued medical and dental coverage, at active
employee rates, for up to 12 months following termination of employment or, if earlier, until the date on which the
executive becomes eligible for medical and/or dental coverage from a subsequent employer.

In addition, upon a termination of the executive’s employment due to her death or as a result of her disability, in
addition to certain accrued obligations (including any earned but unpaid prior year annual bonus), the executive will
be entitled to the pro-rated bonus.

Our obligation to provide the severance payments and benefits listed above are contingent upon the executive’s
execution and non-revocation of a release of claims and the executive’s continued compliance with any existing
non-competition, non-solicitation and confidentiality agreements with us.

Equity Awards
Termination without “cause” or by executive for “good reason”

Ms. Wolfe Herd. In the event that Ms. Wolfe Herd’s employment is terminated by us without “cause” or by

Ms. Wolfe Herd for “good reason” (each as defined in the Wolfe Herd agreement), an additional 20% of the Time-
Vesting Incentive Units will become vested upon such termination of employment. Furthermore, the Exit-Vesting
Incentive Units will remain eligible to vest for 180 days following termination of employment if the applicable exit-
vesting criteria discussed above under “—Outstanding Equity Awards at December 31, 2022 is satisfied during
such 180-day period (including upon a change in control event that occurs during such period, as described below).

Mr. Shaukat and Mses. Subramanian and Franco. There is no additional vesting with respect to the Incentive Units
held by Mr. Shaukat or Mses. Subramanian and Franco upon a termination of employment by us without “cause” or
by Mr. Shaukat or Mses. Subramanian and Franco for “good reason” (other than as set forth below following a
change in control event, as applicable).

Change in Control

Ms. Wolfe Herd. If a change in control (generally defined to include the acquisition of a majority of Bumble Holdings
and its subsidiaries by a third party) occurs while Ms. Wolfe Herd is employed or providing services, all unvested
Time-Vesting Incentive Units will become fully vested on an accelerated basis. Furthermore, the Exit-Vesting
Incentive Units will vest to the extent the applicable vesting criteria discussed above under “—Outstanding Equity
Awards at December 31, 2022” is satisfied in connection with such change-in-control event. Any such Exit-Vesting
Incentive Units that do not vest in connection with the change-in-control event will remain outstanding and eligible
to vest in connection with the receipt by affiliates of Blackstone of cash or marketable securities (as determined in
accordance with Ms. Wolfe Herd’s Incentive Unit award agreement) in respect of its investment prior to Ms. Wolfe
Herd’s termination of employment with us or, if applicable, during the 180-day period following termination of
employment by us without “cause” or by Ms. Wolfe Herd for “good reason.”

Mses. Subramanian and Franco and Mr. Shaukat. If a change in control occurs while Mses. Subramanian and

Franco and Mr. Shaukat is employed or providing services, and, within the two-year period following such change-
in-control event, the employment of such executive is terminated by us (or a successor) without “cause,”
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then all then-unvested outstanding Time-Vesting Incentive Units (or substitute equity or consideration of a
successor or its affiliate, as applicable), unvested option awards and unvested RSUs, will become vested upon such
termination of employment. For Ms. Franco, her outstanding Time-Vesting Incentive Units will also become vested
in the event that she resigns for “good reason” within two years following a change in control event. Furthermore,
the Exit-Vesting Incentive Units will vest to the extent the applicable vesting criteria discussed above under
“—~Qutstanding Equity Awards at December 31, 2022” is satisfied in connection with such change in control event.

See “Compensation Discussion and Analysis—Compensation Components—Compensation Decisions for 2023” for
a description of changes made in February 2023 to outstanding Incentive Units.

Equity Compensation Plan Information

In connection with our IPO, all Class B Units were either converted to Incentive Units, restricted shares of Class A
common stock or vested shares of our Class A common stock and all Phantom Class B Units of Buzz Management
Aggregator L.P. were converted into RSUs in respect of a number of shares of our Class A common stock. In addition,
Class B unitholders whose units were not converted to Incentive Units and all Phantom Class B unitholders were
granted options to purchase shares of Class A common stock under our Omnibus Incentive Plan.

The following table sets forth information as of December 31, 2022 regarding the Company’s equity compensation
plans, giving effect to the conversion described above. The only plans pursuant to which the Company may
currently make additional equity grants or issue equity compensation are the Omnibus Incentive Plan and the
Employee Stock Purchase Plan.

Number of
Securities Remaining
Number of Auvailable for Future
Securities to be Weighted Average Issuance Under
Issued Upon Exercise Price of Equity
Exercise Outstanding Compensation
of Outstanding Options, Plans (Excluding
Options, Warrants Warrants and Securities Reflected
and Rights Rights in Column (a))
Plan Category (a) &) (c)
Equity compensation plans approved by security holders:
Omnibus Incentive Plan 12,877,903M $36.03@ 23,296,607®
Employee Stock Purchase Plan — N/A 4,500,0004
Total: 12,877,903 27,796,607

(1) Total includes stock options, RSUs and Incentive Units. With respect to Incentive Units, the amount in the table includes 4,160,098 shares
of Class A common stock that would be issuable upon the exchange of an equivalent number of Common Units into which outstanding
Incentive Units on December 31, 2022 would be convertible based on our closing price of $21.05 per share.

(2) The weighted average exercise price relates only to stock options. The calculation of the weighted average exercise price does not
include outstanding equity awards that are received or exercised for no consideration.

(3) These shares are available for grant as of December 31, 2022 under the Omnibus Incentive Plan pursuant to which we may make various
stock-based awards including nonqualified stock options, incentive stock options, stock appreciation rights, restricted stock, RSUs,
Common Units, Incentive Units, performance awards and other stock-based or stock-denominated awards with respect to the
Company’s Class A common stock. The aggregate number of shares of Class A common stock covered by the Omnibus Incentive Plan is
increased on the first day of each fiscal year during its term by the number of shares of Class A common stock in an amount equal to the
least of (x) 12,000,000 shares of Class A Common Stock, (y) 5% of the total number of shares of Class A common stock outstanding on
the last day of the immediately preceding fiscal year, and (z) a lower number of shares of Class A common stock as determined by the
Board. In January 2023, in accordance with its discretion, the Board determined not to increase the number of shares of Class A common
stock available for issuance under the Omnibus Incentive Plan.

(4) These shares are reserved for issuance under our Employee Stock Purchase Plan. No offering periods will commence under the Employee
Stock Purchase Plan until such time and subject to such terms and conditions as may be determined by the Compensation Committee of
our Board.
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Pay Versus Performance
Pay Versus Performance Table

The Compensation Discussion and Analysis section of this Proxy Statement sets forth the financial and other factors
considered by the Compensation Committee when reviewing and setting the compensation of our CEO and other
named executive officers for the fiscal year 2022. As required by Section 953(a) of the Dodd-Frank Wall Street
Reform and Consumer Protection Act, and Item 402(v) of Regulation S-K (“Item 402(v)”), the amounts set forth
below under the headings “Compensation Actually Paid to CEO” and “Average Compensation Actually Paid to
Non-CEO NEOs” have been calculated in a manner consistent with Item 402(v). Footnotes (2) and (4) below set
forth the adjustments from the total compensation for each NEO reported in the Summary Compensation Table
(“SCT”) above. They do not reflect the actual amount of compensation earned by or paid to our non-CEO NEOs
during the applicable year. For information regarding the non-CEO NEOs’ compensation for each fiscal year, please
see the Compensation Discussion and Analysis and the Executive Compensation sections of this Proxy Statement
and the Executive Compensation section of our 2022 Proxy Statement, as applicable.

The following table provides summary information concerning pay versus performance for our CEO and non-CEO
NEOs for the years ended December 31, 2022 and 2021.

Value of Initial Fixed
$100 investment based
on:

Summary Average Summary Average Peer Group
Compensation = Compensation Compensation Compensation Total Total Total
Table Total for Actually Paid Table Total for Actually Paidto  Stockholder  Stockholder NetIncome Revenue
CEO to CEO Non-CEO NEOs Non-CEO NEOs Return Return ($ Millions)  ($ Millions)
Year o (8) @) ¥ ® ($) @) ($)® ($)™ ® ©)
2022 16,234,030  (41,123,355) 7,707,501 (2,765,959) 29.94 4912 (114.1) 903.5
2021 1,125,200 75,084,565 956,913 16,653,709 48.16 93.68 281.7 760.9

(1) Reflects compensation amounts reported in the “Summary Compensation Table” for our CEO, Whitney Wolfe Herd, for the respective
years shown.

(2) Compensation actually paid (“CAP”) to our CEO in each of 2022 and 2021 reflects the respective amounts set forth above, adjusted as
set forth in the table below, as determined in accordance with SEC rules.

Year 2022 2021
CEO Whitney Whitney
Wolfe Herd Wolfe Herd
SCT Total Compensation ($) 16,234,030 1,125,200
Less: Stock and Option Award Values Reported in SCT for the Covered Year ($) (15,038,461) —

Plus: Fair Value for Stock and Option Awards Granted in the Covered Year ($) — —

Change in Fair Value of Outstanding Unvested Stock and Option Awards from Prior Years ($) (48,886,943) 62,033,844

Change in Fair Value of Stock and Option Awards from Prior Years that Vested in the
Covered Year ($) (8,470,442) 11,925,521

Less: Fair Value of Stock and Option Awards Forfeited during the Covered Year ($) = =

Add: Incremental Fair Value of Stock and Option Awards from Prior Years that were Modified
during the Covered Year ($) 15,038,461 —

Compensation Actually Paid ($) (41,123,355) 75,084,565

(3) The following non-CEO named executive officers are included in the average figures shown below:

2022: Tarig M. Shaukat (President), Anuradha B. Subramanian (Chief Financial Officer) and Laura Franco (Chief Legal and Compliance
Officer)

2021: Tarig M. Shaukat and Anuradha B. Subramanian
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(4) Average CAP for our non-CEO NEOs in each of 2022 and 2021 reflects the respective amounts set forth above, adjusted as set forth in
the table below, as determined in accordance with SEC rules.

Year 2022 2021
Non-CEO NEOs See note® See note®
SCT Total Compensation ($) 7,707,501 956,913
Less: Stock and Option Award Values Reported in SCT for the Covered Year ($) (6,816,229) —
Plus: Fair Value for Stock and Option Awards Granted in the Covered Year ($) 2,998,677 —

Change in Fair Value of Outstanding Unvested Stock and Option Awards from Prior Years ($) (7,618,396) 12,630,398

Change in Fair Value of Stock and Option Awards from Prior Years that Vested in the
Covered Year ($) (1,279,397) 3,066,398

Less: Fair Value of Stock and Option Awards Forfeited during the Covered Year ($) — =

Add: Incremental Fair Value of Stock and Option Awards from Prior Years that were Modified
during the Covered Year ($) 2,241,885 —

Compensation Actually Paid ($) (2,765,959) 16,653,709

(5) CAP, as required under SEC rules, reflects adjustments to unvested and vested equity awards during the years shown in the table based
on year-end (or vesting date) accounting valuations. CAP generally fluctuates due to stock price achievement and varying levels of
projected and actual achievement of performance goals (as reflected in the significant decrease to 2022 CAP).

The valuation methodology for Exit-Vesting Incentive Unit fair values is calculated based on the Monte Carlo pricing
model (or the stock price in the case of a vesting date value).

As of the measurement date, adjustments to the fair values have been made using the stock price as of the
measurement date and updated assumptions (i.e., expected time to liquidity event, volatility, dividend yield, risk
free interest rates).

The weighted-average assumptions the Company used in the Monte Carlo model for the modified Exit-Vesting
Incentive Units are as follows:

Date PNiel|  Vesbiy  Inteestmate  Liquidvy Event (vears
12/31/2021 — 60% 0.47% 13
7/15/2022 — 60%  21%to3.1% 10
12/31/2022 — 75% 4%t 47% 10

On July 15, 2022 (the “Modification Date”), the Exit-Vesting Incentive Units were modified to also provide for
time-based vesting in 36 equal installments, with the first installment vesting on August 29, 2022, and subsequent
installments vesting on each of the next 35 monthly anniversaries of August 29, 2022, subject to the award holder’s
continued employment through each applicable vesting date and subject to other terms and conditions of the

award. Incremental expense associated with the modification of the Exit-Vesting Incentive Units for the CEO was
$15.0 million and average incremental expense associated with this modification for Non-CEO NEOs was $2.2 million.
These amounts are expected to be recognized over a period of 3.0 years and is disclosed in the Summary
Compensation Table. If the performance conditions are met prior to their respective time-vesting schedules, vesting of
these Exit-Vesting Incentive Units and the associated stock-based compensation will be accelerated pursuant to the
terms of the award agreements. The fair value of the Exit-Vesting Incentive Units as of the date of any vesting date since
the Modification Date is based on the Company’s stock price as of such vesting date.

Incremental expense for the modified Exit-Vesting Incentive Units was based on the modification date fair value of

modified Exit-Vesting Incentive Units. The modification date fair value was measured using a Monte Carlo model,
which incorporates various assumptions noted above.
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The valuation methodology for Time-Vesting Incentive Unit and stock option fair values is calculated based on the
Black-Scholes option pricing model as of the dates below. As of each measurement date, adjustments to the fair
values have been made using the stock price as of the dates below and updated assumptions (i.e., expected life,
volatility, dividend yield, risk free interest rates) as of the measurement date.

The assumptions the Company used in the Black-Scholes model for the Time-Vesting Incentive Units at each
measurement date are as follows:

Dividend Expected Risk-Free Expected Life
Date Yield Volatility Interest Rate (Years)
12/31/2021 — 55% to 60% 0.1% to 1.1% 0.1t0 3.8
12/31/2022 — 75% 4.1% to 4.7% 0.1t02.8

The assumptions the Company used in the Black-Scholes model for the stock at each measurement date are as
follows:

Dividend Expected Risk-Free Expected Life
Date Yield Volatility Interest Rate (Years)
12/31/2022 — 55% 3.9% to 4.0% 4.8106.3

Time-vesting RSU fair values are calculated using the stock price. The value of the Time-Vesting Incentive Units as
of the date of any vesting date is based on the Company’s stock price as of such vesting date. Adjustments have
been made using the stock price as of year-end.

(6) For the relevant fiscal year, represents the cumulative total stockholder return (“TSR”) of Bumble for the measurement periods ending on
December 31, 2022 and from February 10, 2021 to December 31, 2021.

(7) For the relevant fiscal year, represents the cumulative TSR of the Nasdaq CTA Internet Index (the “Index”) for the measurement periods
ending on December 31 of each of 2022 and 2021, respectively. The Nasdag CTA Internet Index is the same index we use in our
performance graph in the Company’s Annual Reports on Form 10-K for the year ended December 31, 2022.

(8) Reflects “Net Income” in the Company’s Consolidated Statements of Operations included in the Company’s Annual Reports on Form 10-K
for each of the years ended December 31, 2022 and 2021.

(9) Reflects “Total Revenue” in the Company’s Consolidated Statements of Operations included in the Company’s Annual Reports on Form
10-K for each of the years ended December 31, 2022 and 2021.
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Narrative Disclosure to Pay Versus Performance Table

Relationship between Financial Performance Measures

The graphs below compare (i) the compensation actually paid to our CEO and the average of the compensation
actually paid to our remaining NEOs, with (ii) our cumulative TSR, (iii) the Index TSR, (iv) our Net Income, and (v) our
Total Revenue, in each case, for the years ended December 31, 2022 and 2021.

TSR amounts reported in the graph assume an initial fixed investment of $100, and that all dividends, if any, were

reinvested.
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Compensation Actually Paid vs Net Income
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EXECUTIVE COMPENSATION

Pay Versus Performance Tabular List

Identified in accordance with the requirements of Item 402(v)(6), the following performance measures, presented
in no particular order, represent the most important financial performance measures used by us to link
compensation actually paid to our NEOs to performance for the fiscal year ended December 31, 2022:

e Total Revenue;

e Paying Users; and

e Adjusted EBITDA Margin.

The Compensation Committee has not historically and does not currently evaluate CAP as calculated pursuant to
Item 402(v)(2) as part of its executive compensation determinations; accordingly, the Compensation Committee

does not actually use any financial or non-financial performance measures specifically to link NEO CAP to Company
performance.

All information provided above under the “Pay Versus Performance” heading will not be deemed to be incorporated
by reference in any filing of our Company under the Securities Act of 1933, as amended, whether made before or
after the date hereof and irrespective of any general incorporation language in any such filing.
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Ownership of Securities

The following table sets forth information regarding the beneficial ownership of shares of our Class A common
stock and of Common Units, as of April 10, 2023, by (1) each person known to us to beneficially own more than 5%
of any class of the outstanding voting securities of Bumble Inc., (2) each of our directors and named executive
officers and (3) all of our directors and executive officers as a group.

The percentage of beneficial ownership of (1) Class A common stock is based upon 137,573,116 shares issued and
outstanding and (2) Common Units is based upon 189,100,492 Common Units outstanding (including 137,573,116
Common Units held directly or indirectly by the Company), in each case as of April 10, 2023.

We have determined beneficial ownership in accordance with the rules of the SEC. These rules generally attribute
beneficial ownership of securities to persons who possess sole or shared voting power or investment power with
respect to those securities. In addition, these rules require that we include shares of Class A common stock and/or
Common Units, as applicable, issuable pursuant to the exchange of Common Units, conversion of vested Incentive
Units, or otherwise are either immediately exchangeable or convertible within 60 days of April 10, 2023. These
securities are deemed to be outstanding and beneficially owned by the person holding those Common Units or
Incentive Units, as applicable, for the purpose of computing the percentage ownership of that person, but they are
not treated as outstanding for the purpose of computing the percentage ownership of any other person. Unless
otherwise indicated, the persons or entities identified in this table have sole voting and investment power with
respect to all securities shown as beneficially owned by them, subject to applicable community property laws.

Except as otherwise noted below, the address for persons listed in the table is c/o Bumble Inc., 1105 West 41st
Street, Austin, Texas 78756.

Class A Common Stock Common Units C(\)Ir;\tl?i‘ned
Beneficially Owned® Beneficially Owned® Power(?)

Name of Beneficial Owner Number Percentage Number Percentage Percentage
Parties to our Stockholders Agreement as a group 37,242,177 271% 52,422,862 27.7% 90.6%
Blackstone® 36,637,527 26.6% 29,149,907 15.4% 67.0%
Whitney Wolfe Herd®) 604,650 * 23,272,955 12.2% 23.5%
Ann Mather® — — 70,646 * *
Christine L. Anderson = = = = =
R. Lynn Atchison — — — = —
Sachin J. Bavishi = = = = =
Matthew S. Bromberg® — — 13,162 * *
Amy M. Griffin® 152,700 * = = *
Jonathan C. Korngold — — — — —
Jennifer B. Morgan = = = = =
Elisa A. Steele® 19,158 * 1,249 * *
Pamela A. Thomas-Graham() 6,535 * 10,602 * *
Tariq M. Shaukat(© 70,415 * 310,235 * *
Anuradha B. Subramanian™ 54,031 2 63,615 S *
Laura Franco(? 40,524 * — — *
Directors and executive officers as a group
(14 persons)(3) 948,013 * 23,742,464 12.5% 23.6%
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OWNERSHIP OF SECURITIES

Combined
Class A Common Stock Common Units Votin

Beneficially Owned® Beneficially Owned® Power(?)
Name of Beneficial Owner Number Percentage Number Percentage Percentage
Other 5% Stockholders:
FMR LLC(4 10,463,145 7.6% — = 11%
Wellington(1) 8,062,013 5.9% — — *
The Vanguard Group(16) 7,954,141 5.8% — — X

Q)

(2)

©)

Represents less than 1%.

Subject to the terms of the exchange agreement, the Common Units are exchangeable for shares of our Class A common stock on a
one-for-one basis. See “Transactions With Related Persons—Exchange Agreement.” Beneficial ownership of Common Units reflected in this
table has not also been reflected as beneficial ownership of shares of our Class A common stock for which such units may be exchanged. In
calculating the percentage of Common Units beneficially owned, the Common Units held by Bumble Inc. are treated as outstanding.

Represents percentage of voting power of the Class A common stock and Class B common stock of Bumble Inc. voting together as a
single class. In general, each share of our Class A common stock entitles its holder to one vote on all matters on which stockholders of
Bumble Inc. are entitled to vote generally. Shares of Class B common stock have no economic rights but each share generally entitles
each holder, without regard to the number of shares of Class B common stock held by such holder, to a number of votes that is equal to
the aggregate number of Common Units held by such holder on all matters on which stockholders of Bumble Inc. are entitled to vote
generally. Holders of shares of our Class B common stock vote together with holders of our Class A common stock as a single class on all
matters on which stockholders are entitled to vote generally, except as otherwise required by law. Notwithstanding the foregoing, unless
they elect otherwise, each of our Principal Stockholders is entitled to outsized voting rights as follows. Until the High Vote Termination
Date (the earlier to occur of (i) seven years from the closing of the IPO and (ii) the date the parties to the stockholders agreement cease to
own in the aggregate 7.5% of the outstanding shares of Class A common stock, assuming exchange of all Common Units), each share of
Class A common stock held by a Principal Stockholder entitles such Principal Stockholder to ten votes and each Principal Stockholder
that holds Class B common stock is entitled, without regard to the number of shares of Class B common stock held by such Principal
Stockholder, to a number of votes equal to 10 times the aggregate number of Common Units (including Common Units issued upon
conversion of vested Incentive Units) of Bumble Holdings held by such Principal Stockholder. In addition, if, at any time, our Founder is
neither an employee nor a director, any Class A common stock or Class B common stock held by our Founder will be entitled to one vote
per share (in the case of the Class A common stock) or a number of votes that is equal to the aggregate number of Common Units
(including Common Units issued upon conversion of vested Incentive Units) of Bumble Holdings held by our Founder (in the case of the
Class B common stock), in each case on all matters on which stockholders of Bumble Inc. are entitled to vote generally.

Information about the number of shares beneficially owned is based on information reported by the Blackstone Funds (as defined below)
on Schedule 13D filed with the SEC on March 8, 2023. Reflects 15,575 shares of Class A common stock, 28,832,892 Common Units and
one share of Class B common stock directly held by BX Buzz ML-5 Holdco L.P., 260,195 Common Units and one share of Class B
common stock directly held by BX Buzz ML-6 Holdco L.P., 56,820 Common Units and one share of Class B common stock directly held
by BX Buzz ML-7 Holdco L.P., 1,595,469 shares of Class A common stock directly held by BX Buzz ML-1Holdco L.P., 21,952,799 shares
of Class A common stock directly held by BX Buzz ML-2 Holdco L.P., 3,563,850 shares of Class A common stock directly held by BX
Buzz ML-3 Holdco L.P. and 9,509,834 shares of Class A common stock directly held by BX Buzz ML-4 Holdco L.P. (together, the
“Blackstone Funds”).

BX Buzz ML-5 GP LLC is the general partner of BX Buzz ML-5 Holdco L.P. Blackstone Buzz Holdings L.P. is the sole limited partner of BX
Buzz ML-5 Holdco L.P. and the sole member of BX Buzz ML-5 GP LLC. BTO Holdings Manager—NQ L.L.C. is the general partner of
Blackstone Buzz Holdings L.P. Blackstone Tactical Opportunities Associates—NQ L.L.C. is the managing member of BTO Holdings
Manager—NQ L.L.C. BTOA—NQ L.L.C. is the sole member of Blackstone Tactical Opportunities Associates—NQ L.L.C.

BX Buzz ML-6 GP LLC is the general partner of BX Buzz ML-6 Holdco L.P. Blackstone Tactical Opportunities Fund—FD L.P. is the sole
limited partner of BX Buzz ML-6 Holdco L.P. and the sole member of BX Buzz ML-6 GP LLC. Blackstone Tactical Opportunities
Associates [Il—NQ L.P. is the general partner of Blackstone Tactical Opportunities Fund—FD L.P. BTO DE GP—NQ L.L.C. is the general
partner of Blackstone Tactical Opportunities Associates IIl—NQ L.P.

BX Buzz ML-7 GP LLC is the general partner of BX Buzz ML-7 Holdco L.P. Blackstone Family Investment Partnership—Growth ESC L.P. is
the sole limited partner of BX Buzz ML-7 Holdco L.P. and the sole member of BX Buzz ML-7 GP LLC. BXG Side-by-Side GP L.L.C. is the
general partner of Blackstone Family Investment Partnership—Growth ESC L.P. Blackstone Holdings Il L.P. is the sole member of BXG
Side-by-Side GP L.L.C.

BX Buzz ML-1GP LLC is the general partner of BX Buzz ML-1Holdco L.P. BXG Buzz Holdings L.P. is the sole limited partner of BX Buzz
ML-1Holdco L.P. and the sole member of BX Buzz ML-1GP LLC. BXG Holdings Manager L.L.C. is the general partner of BXG Buzz
Holdings L.P. Blackstone Growth Associates L.P. is the managing member of BXG Holdings Manager L.L.C. BXGA L.L.C. is the general
partner of Blackstone Growth Associates L.P.
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BX Buzz ML-2 GP LLC is the general partner of BX Buzz ML-2 Holdco L.P. BCP Buzz Holdings L.P. is the sole limited partner of BX Buzz
ML-2 Holdco L.P. and the sole member of BX Buzz ML-2 GP LLC. BCP VIl Holdings Manager—NQ L.L.C. is the general partner of BCP
Buzz Holdings L.P. Blackstone Management Associates VI NQ L.L.C. is the managing member of BCP VIl Holdings Manager—NQ L.L.C.
BMA VII NQ L.L.C. is the managing member of Blackstone Management Associates VI NQ L.L.C.

BX Buzz ML-3 GP LLC is the general partner of BX Buzz ML-3 Holdco L.P. BSOF Buzz Aggregator L.L.C. is the sole limited partner of BX
Buzz ML-3 Holdco L.P. and the sole member of BX Buzz ML-3 GP LLC. Blackstone Strategic Opportunity Associates L.L.C. is the
managing member of BSOF Buzz Aggregator L.L.C. Blackstone Holdings Il L.P. is the sole member of Blackstone Strategic Opportunity
Associates L.L.C.

Blackstone Holdings Il L.P. is the managing member of each of BTOA—NQ L.L.C., BTO DE GP—NQ L.L.C., BXGA L.L.C., and BMA VII NQ
L.L.C. Blackstone Holdings I/1l GP L.L.C. is the general partner of Blackstone Holdings Il L.P.

BX Buzz ML-4 GP LLC is the general partner of BX Buzz ML-4 Holdco L.P. BTO Buzz Holdings Il L.P. is the sole limited partner of BX Buzz
ML-4 Holdco L.P. and the sole member of BX Buzz ML-4 GP LLC. BTO Holdings Manager L.L.C. is the general partner of BTO

Buzz Holdings Il L.P. Blackstone Tactical Opportunities Associates L.L.C. is the managing member of BTO Holdings Manager L.L.C. BTOA
L.L.C. is the managing member of Blackstone Tactical Opportunities Associates L.L.C. Blackstone Holdings III L.P. is the managing
member of BTOA L.L.C.

Blackstone Holdings IIl GP L.P. is the general partner of Blackstone Holdings IIl L.P. Blackstone Holdings IIl GP Management L.L.C. is the
general partner of Blackstone Holdings Il GP L.P.

Blackstone Inc. is the sole member of Blackstone Holdings I/11 GP L.L.C. and Blackstone Holdings Il GP Management L.L.C. The sole
holder of the Series Il preferred stock of Blackstone Inc. is Blackstone Group Management L.L.C. Blackstone Group Management L.L.C. is
wholly-owned by Blackstone’s senior managing directors and controlled by its founder, Stephen A. Schwarzman.

Each of the Blackstone entities described in this footnote and Stephen A. Schwarzman may be deemed to beneficially own the securities
directly or indirectly controlled by such Blackstone entities or him, but each disclaims beneficial ownership of such securities (other than
the Blackstone Funds to the extent of their direct holdings). The address of Mr. Schwarzman and each of the other entities listed in this
footnote is c/o Blackstone Inc., 345 Park Avenue, New York, New York 10154.

Reflects (a) 22,230,911 Common Units and one share of Class B common stock directly held by Beehive Holdings IlI, LP, (b) 1,042,044
Common Units which would be received within 60 days of April 10, 2023 upon conversion of the vested Incentive Units (based on the
$18.6317 volume-weighted average price per share of the Class A common stock on April 6, 2023, which is the trading day prior to the
date of the assumed conversion of the vested incentive units) directly held by Beehive Holdings Il, LP, which are exchangeable for shares
of Class A common stock and one share of Class B common stock directly held by Beehive Holdings Il, LP, (c) 465,116 shares of Class A
common stock held directly by Ms. Wolfe Herd’s spouse, (d) 23,255 shares of Class A common stock held by a trust, of which Ms. Wolfe
Herd’s spouse is the trustee and (e) 116,279 shares of Class A common stock held in a foundation over which Ms. Wolfe Herd’s spouse
may be deemed to have shared voting and dispositive power. Ms. Wolfe Herd may be deemed to have shared investment and voting
power over the shares held by her spouse, the trust and the foundation described herein and such shares are entitled to one vote per
share.

The general partner of Beehive Holdings Il, LP is Beehive Holdings Management I, LLC. The general partner of Beehive Holdings Ill, LP is
Beehive Holdings Management Ill, LLC. Whitney Wolfe Herd is the sole member of Beehive Holdings Management I, LLC and Beehive
Holdings Management Ill, LLC. The address of Ms. Wolfe Herd and each of the other entities listed in this footnote is c/o Bumble Inc.,
1105 West 41st Street, Austin, Texas 78756.

Reflects 70,646 Common Units which would be received within 60 days of April 10, 2023 upon conversion of the vested Incentive Units
(based on the $18.6317 volume-weighted average price per share of the Class A common stock on April 6, 2023, which is the trading day
prior to the date of the assumed conversion of the vested incentive units) directly held by Ms. Mather, which are exchangeable for shares
of Class A common stock and one share of Class B common stock directly held by Ms. Mather.

Reflects 13,162 Common Units which would be received within 60 days of April 10, 2023 upon conversion of the vested Incentive Units
(based on the $18.6317 volume-weighted average price per share of the Class A common stock on April 6, 2023, which is the trading day
prior to the date of the assumed conversion of the vested incentive units) directly held by Mr. Bromberg, which are exchangeable for
shares of Class A common stock and one share of Class B common stock directly held by Mr. Bromberg.

Reflects 152,700 shares of Class A common stock beneficially owned by Ms. Griffin’s spouse. Ms. Griffin may be deemed to have shared
investment and voting power over such shares and such shares are entitled to one vote per share.

Reflects (a) 19,158 shares of Class A common stock directly held by Ms. Steele and (b) 1,249 Common Units which would be received
within 60 days of April 10, 2023 upon conversion of the vested Incentive Units (based on the $18.6317 volume-weighted average price
per share of the Class A common stock on April 6, 2023, which is the trading day prior to the date of the assumed conversion of the
vested incentive units) directly held by Ms. Steele, which are exchangeable for shares of Class A common stock and one share of Class B
common stock directly held by Ms. Steele.

Reflects (a) 6,535 shares of Class A common stock directly held by Ms. Thomas-Graham and (b) 10,602 Common Units which would be
received within 60 days of April 10, 2023 upon conversion of the vested Incentive Units (based on the $18.6317 volume-weighted
average price per share of the Class A common stock on April 6, 2023, which is the trading day prior to the date of the assumed
conversion of the vested incentive units) directly held by Ms. Thomas-Graham, which are exchangeable for shares of Class A common
stock and one share of Class B common stock directly held by Ms. Thomas-Graham.
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(10) Reflects (a) 12,887 shares of Class A common stock directly held by Mr. Shaukat, (b) 73,302 Common Units and one share of Class B
common stock directly held by Mr. Shaukat, (c) 57,528 shares of Class A common stock which Mr. Shaukat had the right to acquire on or
within 60 days of April 10, 2023 through the exercise of stock options and (d) 236,933 Common Units which would be received within
60 days of April 10, 2023 upon conversion of the vested Incentive Units (based on the $18.6317 volume-weighted average price per share
of the Class A common stock on April 6, 2023, which is the trading day prior to the date of the assumed conversion of the vested
incentive units) directly held by Mr. Shaukat, which are exchangeable for shares of Class A common stock and one share of Class B
common stock directly held by Mr. Shaukat.

(11) Reflects (a) 8,009 shares of Class A common stock directly held by Ms. Subramanian, (b) 46,022 shares of Class A common stock which
Ms. Subramanian had the right to acquire on or within 60 days of April 10, 2023 through the exercise of stock options and (c) 63,615
Common Units which would be received within 60 days of April 10, 2023 upon conversion of the vested Incentive Units (based on the
$18.6317 volume-weighted average price per share of the Class A common stock on April 6, 2023, which is the trading day prior to the
date of the assumed conversion of the vested incentive units) directly held by Ms. Subramanian, which are exchangeable for shares of
Class A common stock and one share of Class B common stock directly held by Ms. Subramanian.

(12) Reflects (a) 6,007 shares of Class A common stock directly held by Ms. Franco and (b) 34,517 shares of Class A common stock which Ms.
Franco had the right to acquire on or within 60 days of April 10, 2023 through the exercise of stock options.

(13) In addition to Class A common stock beneficially owned by Mses. Wolfe Herd and Griffin, reflects (a) 52,596 shares of Class A common
stock directly held by our directors and executive officers, (b) 22,304,213 Common Units directly held by our directors and executive
officers, (c) 138,067 shares of Class A common stock which our directors and executive officers had the right to acquire on or within 60
days of April 10, 2023 through the exercise of stock options and (d) 1,438,251 Common Units which would be received within 60 days of
April 10, 2023 upon conversion of the vested Incentive Units (based on the $18.6317 volume-weighted average price per share of the
Class A common stock on April 6, 2023, which is the trading day prior to the date of the assumed conversion of the vested incentive
units) directly held by our directors and executive officers, which are exchangeable for shares of Class A common stock.

(14) Information about shares beneficially owned is based on information reported by FMR LLC and Abigail P. Johnson (chairman and chief
executive officer and a director of FMR LLC) on Schedule 13G filed with the SEC on February 9, 2023, in which (a) FMR LLC reported
that it has sole voting power with respect to 10,426,787 shares, sole dispositive power with respect to 10,463,145 shares and shared
voting power and shared dispositive power with respect to O shares and (b) Ms. Johnson reported that she has sole dispositive power
with respect to 10,463,145 shares and shared dispositive power, sole voting power and shared voting power with respect to O shares.
Members of the Johnson family, including Abigail P. Johnson, are the predominant owners, directly or through trusts, of Series B voting
common shares of FMR LLC, representing 49% of the voting power of FMR LLC. The Johnson family group and all other Series B
shareholders have entered into a shareholders’ voting agreement under which all Series B voting common shares will be voted in
accordance with the majority vote of Series B voting common shares. Accordingly, through their ownership of voting common shares and
the execution of the shareholders’ voting agreement, members of the Johnson family may be deemed, under the Investment Company
Act of 1940, to form a controlling group with respect to FMR LLC. The address of the reporting persons is 245 Summer Street, Boston,
MA 02210.

(15) Information about shares beneficially owned is based on information reported by Wellington Management Group LLP, Wellington Group
Holdings LLP, Wellington Investment Advisors Holdings LLP and Wellington Management Company LLP (collectively, the “Wellington
Entities”), on Schedule 13G filed with the SEC on February 6, 2023, in which Wellington Management Group LLP reported that it has sole
dispositive power with respect to O shares, shared dispositive power with respect to 8,062,013 shares, sole voting power with respect to
0 shares and shared voting power with respect to 7,496,222 shares; Wellington Group Holdings LLP reported that it has sole dispositive
power with respect to O shares, shared dispositive power with respect to 8,062,013 shares, sole voting power with respect to O shares
and shared voting power with respect to 7,496,222 shares; Wellington Investment Advisors Holdings LLP reported that it has sole
dispositive power with respect to O shares, shared dispositive power with respect to 8,062,013 shares, sole voting power with respect to
O shares and shared voting power with respect to 7,496,222 shares; and Wellington Management Company LLP reported that it has sole
dispositive power with respect to O shares, shared dispositive power with respect to 7,829,136 shares, sole voting power with respect to
0 shares and shared voting power with respect to 7,410,074 shares. The Wellington Entities listed their address as c/o Wellington
Management Company LLP, 280 Congress Street, Boston, MA 02210.

(16) Information about shares beneficially owned is based on information reported by The Vanguard Group on Schedule 13G/A filed with the
SEC on February 9, 2023, in which The Vanguard Group reported that it has sole dispositive power with respect to 7,821,363 shares,
shared dispositive power with respect to 132,778 shares, sole voting power with respect to O shares and shared voting power with
respect to 57,818 shares. The Vanguard Group listed its address as 100 Vanguard Blvd., Malvern, PA 19355.

70 2023 Proxy Statement



Transactions With Related Persons

Statement of Policy Regarding Transactions with Related Persons

Our Board of Directors has adopted a written policy regarding transactions with related persons, which we refer to
as our “Related Person Transaction Policy,” to assist it in reviewing, approving and ratifying transactions with
related persons and to assist us in the preparation of related disclosures required by the SEC. This Related Person
Transaction Policy supplements our other policies that may apply to transactions with related persons, such as our
Corporate Governance Guidelines and our Code of Conduct. Our Related Person Transaction Policy requires that
each “related person transaction” (defined as any transaction that is anticipated would be reportable by us under
Item 404(a) of Regulation S-K in which we were or are to be a participant and the amount involved exceeds
$120,000 and in which any “related person” (as defined Item 404(a) of Regulation S-K) had or will have a direct or
indirect material interest) be reviewed and approved or ratified by an approving body composed of disinterested
and independent members of the Board of Directors or any committee of the Board of Directors. Our Board of
Directors has designated the Audit and Risk Committee to serve as the approving body for this purpose. In its
review, the Audit and Risk Committee will consider the relevant facts and circumstances, including:

e the related person’s relationship with the Company and interest in the transaction;

e the material terms of the transaction;

e the importance and fairness of the transaction both to Bumble and the related person;
e the business rationale for entering into the transaction;

e whether the transaction would likely impair the judgment of a director or executive officer to act in the best
interest of Bumble;

e whether the value and terms of the transaction are substantially similar as compared to those of similar
transactions previously entered into by Bumble with non-related persons, if any; and

e with respect to a non-employee director or nominee, whether the transaction would compromise the director’s
independence under our Corporate Governance Guidelines, the Nasdaq listing standards (including those
applicable to committee service) and Rule 10A-3 of the Exchange Act, if such non-employee director serves on
the Audit and Risk Committee, or status as a “non-employee director” under Rule 16b-3 of the Exchange Act, if
such non-employee director serves on the Compensation Committee.

The Audit and Risk Committee will not approve or ratify a related person transaction unless, after considering all
relevant information, it has determined that the transaction is in, or is not inconsistent with, the best interests of the
Company. The Audit and Risk Committee may also conclude, upon review of all relevant information, that the
transaction does not constitute a related person transaction and thus that no further review is required under the

policy.

Since our IPO, all of the related party transactions described below have been approved in accordance with our
Related Person Transaction Policy.

Stockholders Agreement

In connection with our IPO, we entered into a stockholders agreement with our Principal Stockholders. This
agreement requires us to, among other things, nominate a number of individuals designated by our Sponsor for
election as our directors at any meeting of our stockholders (each a “Sponsor Director”) such that, upon the election
of each such individual, and each other individual nominated by or at the direction of our Board of Directors or a
duly-authorized committee of the Board, as a director of our Company, the number of Sponsor Directors serving as
directors of our Company will be equal to: (i) if our Sponsor, entities affiliated with Accel Partners LP (our
“Co-Investor”) and their affiliates together continue to beneficially own at least 50% of the outstanding shares of
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Class A common stock, assuming exchange of all Common Units, the lowest whole number that is greater than 50%
of the total number of directors comprising our Board of Directors; (ii) if our Sponsor, our Co-Investor and their
affiliates together continue to beneficially own at least 40% (but less than 50%) of the outstanding shares of Class A
common stock, assuming exchange of all Common Units, the lowest whole number that is at least 40% of the total
number of directors comprising our Board of Directors; (iii) if our Sponsor, our Co-Investor and their affiliates
together continue to beneficially own at least 30% (but less than 40%) of the outstanding shares of Class A
common stock, assuming exchange of all Common Units, the lowest whole number that is at least 30% of the total
number of directors comprising our Board of Directors; (iv) if our Sponsor, our Co-Investor and their affiliates
together continue to beneficially own at least 20% (but less than 30%) of the outstanding shares of Class A
common stock, assuming exchange of all Common Units, the lowest whole number that is at least 20% of the total
number of directors comprising our Board of Directors; and (v) if our Sponsor, our Co-Investor and their affiliates
together continue to beneficially own at least 5% (but less than 20%) of the outstanding shares of Class A common
stock, assuming exchange of all Common Units, the lowest whole number that is at least 10% of the total number of
directors comprising our Board of Directors. In addition, for so long as our Sponsor, our Co-Investor and their
affiliates together continue to beneficially own at least 5% of the outstanding shares of Class A common stock,
assuming exchange of all Common Units, our Sponsor will have the right to appoint a non-voting observer to attend
meetings of our Board of Directors. For so long as the stockholders agreement remains in effect, Sponsor Directors
may be removed only with the consent of our Sponsor. In the case of a vacancy on our Board created by the
removal or resignation of a Sponsor Director, the stockholders agreement will require us to nominate an individual
designated by our Sponsor for election to fill the vacancy. Additionally, our Sponsor must consent to any increase or
decrease in the total number of directors on our Board of Directors. The stockholders agreement and our Amended
and Restated Certificate of Incorporation (the “Charter”) and Bylaws require that certain amendments to our
Charter and Bylaws, and any change to the number of our directors, will require the consent of our Sponsor.

In addition, the stockholders agreement permits our Sponsor and its affiliates to assign their rights and obligations under
the agreement, in whole or in part, without our prior written consent, including the ability to designate an assignee as a
“Principal Stockholder” for the purposes of the voting provisions of our Charter. Furthermore, the stockholders
agreement also requires us to cooperate with our Sponsor in connection with certain future pledges, hypothecations,
grants of security interest in or transfers (including to third party investors) of any or all of the Common Units held by our
Sponsor, including to banks or financial institutions as collateral or security for loans, advances or extensions of credit.
Moreover, our Sponsor has certain customary information rights pursuant to the stockholders agreement.

Additionally, the agreement grants our Founder the right to nominate one director to our Board of Directors for so
long as our Founder beneficially owns at least 50% of the Common Units beneficially owned by our Founder as of
the closing of the Sponsor Acquisition (as described below) (as appropriately adjusted for any stock split, stock
dividend, combination, reclassification, recapitalization, merger, consolidation, exchange or the like).

Exchange Agreement

In connection with our IPO and related transactions, we entered into an exchange agreement with the holders of
our Common Units, including our Sponsor and our Founder, pursuant to which each holder of Common Units
(including Common Units issued upon conversion of vested Incentive Units) (and certain permitted transferees
thereof) may on a quarterly basis (subject to the terms of the exchange agreement) exchange their Common Units
for shares of Class A common stock of Bumble on a one-for-one basis, subject to customary conversion rate
adjustments for stock splits, stock dividends and reclassifications. In addition, subject to certain requirements, our
Sponsor and our Founder are generally permitted to exchange Common Units for our Class A common stock from
and after the closing of our IPO provided that the number of Common Units surrendered in such exchanges during
any 30 calendar day period represent, in the aggregate, greater than 2% of total interests in partnership capital or
profits. Any Class A common stock received by our Sponsor or our Founder in any such exchange during a
restricted period would be subject to applicable restrictions. The exchange agreement also provides that a holder of
Common Units will not have the right to exchange Common Units if Bumble determines that such exchange would
be prohibited by law or regulation or would violate other agreements with Bumble to which the holder of Common
Units may be subject. Bumble may impose additional restrictions on exchange that it determines to be necessary or
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advisable so that Bumble Holdings is not treated as a “publicly traded partnership” for U.S. federal income tax
purposes. As a holder exchanges Common Units for shares of Class A common stock, the number of Common Units
held by Bumble is correspondingly increased as it acquires the exchanged Common Units.

Registration Rights Agreement

In connection with our IPO and related transactions, we entered into a registration rights agreement with our
Principal Stockholders and our Co-Investor, which provides for customary “demand” registrations and “piggyback”
registration rights. The registration rights agreement also provides that we will pay certain expenses relating to such
registrations and indemnify the registration rights holders against (or make contributions in respect of) certain
liabilities which may arise under the Securities Act of 1933, as amended.

Tax Receivable Agreement

In connection with our IPO and related transactions, Bumble entered into a tax receivable agreement with certain of
our pre-IPO owners, including our Sponsor and our Founder, that provides for the payment by Bumble to such
pre-IPO owners of 85% of the benefits, if any, that Bumble actually realizes, or is deemed to realize (calculated
using certain assumptions), as a result of (i) Bumble’s allocable share of existing tax basis acquired in our IPO,

(ii) increases in Bumble’s allocable share of existing tax basis and adjustments to the tax basis of the tangible and
intangible assets of Bumble Holdings as a result of sales or exchanges of Common Units (including Common Units
issued upon conversion of vested Incentive Units) for shares of Class A common stock in connection with or after
our IPO and (iii) Bumble’s utilization of certain tax attributes of certain entities that are taxable as corporations for
U.S. federal income tax purposes in which the pre-IPO owners that received shares of Class A common stock
pursuant to the Blocker Restructuring (as defined below) held interests prior to the IPO (the “Blocker Companies”)
(including the Blocker Companies’ allocable share of existing tax basis) and (iv) certain other tax benefits related to
entering into the tax receivable agreement, including tax benefits attributable to payments under the tax receivable
agreement. There is significant existing tax basis in the assets of Bumble Holdings as a result of the Sponsor
Acquisition, and subsequent sales or exchanges of Common Units (including Common Units issued upon conversion
of vested Incentive Units) are expected to result in increases in the tax basis of the assets of Bumble Holdings. The
existing tax basis, increases in existing tax basis and tax basis adjustments generated over time may increase (for tax
purposes) the depreciation and amortization deductions available to Bumble and, therefore, may reduce the amount
of U.S. federal, state and local tax that Bumble would otherwise be required to pay in the future, although the IRS
may challenge all or part of the validity of that tax basis, and a court could sustain such a challenge. Bumble’s
allocable share of existing tax basis acquired in our IPO and the increase in Bumble’s allocable share of existing tax
basis and the anticipated tax basis adjustments upon purchases or exchanges of Common Units (including Common
Units issued upon conversion of vested Incentive Units) for shares of Class A common stock may also decrease
gains (or increase losses) on future dispositions of certain assets to the extent tax basis is allocated to those assets.
Actual tax benefits realized by Bumble may differ from tax benefits calculated under the tax receivable agreement
as a result of the use of certain assumptions in the tax receivable agreement, including the use of an assumed
weighted-average state and local income tax rate to calculate tax benefits. The payment obligation under the tax
receivable agreement is an obligation of Bumble and not of Bumble Holdings. Bumble expects to benefit from the
remaining 15% of cash tax benefits, if any, it realizes from such tax benefits. For purposes of the tax receivable
agreement, the cash tax benefits will be computed by comparing the actual income tax liability of Bumble to the
amount of such taxes that Bumble would have been required to pay had there been no existing tax basis, no
anticipated tax basis adjustments of the assets of Bumble Holdings as a result of purchases or exchanges and no
utilization of certain tax attributes of the Blocker Companies (including the Blocker Companies’ allocable share of
existing tax basis), and had Bumble not entered into the tax receivable agreement. The actual and hypothetical tax
liabilities determined in the tax receivable agreement will be calculated using the actual U.S. federal income tax rate
in effect for the applicable period and an assumed, weighted-average state and local income tax rate based on
apportionment factors for the applicable period (along with the use of certain other assumptions). The term of the
tax receivable agreement will continue until all such tax benefits have been utilized or expired, unless Bumble
exercises its right to terminate the tax receivable agreement early, certain changes of control occur (as described in
more detail below) or Bumble breaches any of its material obligations under the tax receivable agreement, in which
case all obligations generally will be accelerated and due as if Bumble had exercised its right to terminate the tax
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receivable agreement. The payment to be made upon an early termination of the tax receivable agreement will
generally equal the present value of payments to be made under the tax receivable agreement using certain
assumptions. Estimating the amount of payments that may be made under the tax receivable agreement is by its
nature imprecise, insofar as the calculation of amounts payable depends on a variety of factors. The increase in
Bumble’s allocable share of existing tax basis and the anticipated tax basis adjustments upon the purchase or
exchange of Common Units (including Common Units issued upon conversion of vested Incentive Units) for shares
of Class A common stock, as well as the amount and timing of any payments under the tax receivable agreement,
will vary depending upon a number of factors, including:

e the timing of purchases or exchanges—for instance, the increase in any tax deductions will vary depending on the
fair market value, which may fluctuate over time, of the depreciable or amortizable assets of Bumble Holdings at
the time of each purchase or exchange. In addition, the increase in Bumble’s allocable share of existing tax basis
acquired upon the future exchange of Common Units (including Common Units issued upon conversion of vested
Incentive Units) for shares of Class A common stock will vary depending on the amount of remaining existing tax
basis at the time of such purchase or exchange;

e the price of shares of our Class A common stock at the time of the purchase or exchange—the increase in any tax
deductions, as well as the tax basis increase in other assets, of Bumble Holdings, is directly proportional to the
price of shares of our Class A common stock at the time of the purchase or exchange;

e the extent to which such purchases or exchanges do not result in a basis adjustment—if a purchase or an
exchange does not result in an increase to the existing basis, increased deductions will not be available;

e the amount of tax attributes—the amount of applicable tax attributes of the Blocker Companies at the time of
certain restructuring transactions in connection with the IPO that resulted in the acquisition by certain pre-IPO
owners of shares of Class A common stock in exchange for their ownership interests in the Blocker Companies
and Bumble acquiring an equal number of outstanding Common Units (the “Blocker Restructuring”) will impact the
amount and timing of payments under the tax receivable agreement;

e changes in tax rates—payments under the tax receivable agreement will be calculated using the actual U.S.
federal income tax rate in effect for the applicable period and an assumed, weighted-average state and local
income tax rate based on apportionment factors for the applicable period, so changes in tax rates will impact the
magnitude of cash tax benefits covered by the tax receivable agreement and the amount of payments under the
tax receivable agreement; and

e the amount and timing of our income—Bumble is obligated to pay 85% of the cash tax benefits under the tax
receivable agreement as and when realized. If Bumble does not have taxable income, Bumble is not required
(absent a change of control or circumstances requiring an early termination payment) to make payments under
the tax receivable agreement for a taxable year in which it does not have taxable income because no cash tax
benefits will have been realized. However, any tax attributes that do not result in realized benefits in a given tax
year will likely generate tax attributes that may be utilized to generate benefits in previous or future tax years. The
utilization of such tax attributes will result in cash tax benefits that will result in payments under the tax receivable
agreement.

We expect that as a result of the size of Bumble’s allocable share of existing tax basis acquired in our IPO (including
such existing tax basis acquired from the Blocker Companies pursuant to the Blocker Restructuring), the increase in
Bumble’s allocable share of existing tax basis and the anticipated tax basis adjustment of the tangible and intangible
assets of Bumble Holdings upon the purchase or exchange of Common Units (including Common Units issued upon
conversion of vested Incentive Units) for shares of Class A common stock and our possible utilization of certain tax
attributes, the payments that we may make under the tax receivable agreement will be substantial. There may be a
material negative effect on our liquidity if, as a result of timing discrepancies or otherwise, the payments under the
tax receivable agreement exceed the actual cash tax benefits that Bumble realizes in respect of the tax attributes
subject to the tax receivable agreement and/or if distributions to Bumble by Bumble Holdings are not sufficient to
permit Bumble to make payments under the tax receivable agreement after it has paid taxes and other expenses.
Late payments under the tax receivable agreement generally will accrue interest at an uncapped rate equal to one
year LIBOR (or its successor rate) plus 500 basis points. The payments under the tax receivable agreement are not
conditioned upon continued ownership of us by the pre-IPO owners.
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In addition, Bumble may elect to terminate the tax receivable agreement early by making an immediate payment
equal to the present value of the anticipated future cash tax benefits with respect to all Common Units (including
Common Units issued or that would be issued upon the conversion of vested Incentive Units entitled to convert to
Common Units). In determining such anticipated future cash tax benefits, the tax receivable agreement includes
several assumptions, including that (i) any Common Units (including Common Units issued or that would be issued
upon the conversion of vested Incentive Units entitled to convert to Common Units) that have not been exchanged
are deemed exchanged for the market value of the shares of Class A common stock at the time of termination,

(ii) Bumble will have sufficient taxable income in each future taxable year to fully realize all potential tax benefits,
(iii) Bumble will have sufficient taxable income to fully utilize any remaining net operating losses subject to the tax
receivable agreement on a straight line basis over the shorter of the statutory expiration period for such net
operating losses or the five-year period after the early termination or change in control, (iv) the tax rates for future
years will be those specified in the law as in effect at the time of termination and (v) certain non-amortizable assets
are deemed disposed of within specified time periods. In addition, the present value of such anticipated future cash
tax benefits are discounted at a rate equal to the lesser of (i) 6.5% per annum and (ii) one year LIBOR (or its
successor rate) plus 100 basis points. Based upon certain assumptions, we estimate that if Bumble had exercised its
termination right as of December 31, 2022, the aggregate amount of the early termination payments before
application of the discount rate required under the tax receivable agreement would have been approximately
$1,043 million. The foregoing number is merely an estimate and the actual payments could differ materially.

Furthermore, in the event of certain changes of control, if Bumble breaches any of its material obligations under the
tax receivable agreement and in certain events of bankruptcy or liquidation, the obligations of Bumble would be
automatically accelerated and be immediately due and payable, and Bumble would be required to make an
immediate payment equal to the present value of the anticipated future cash tax benefit with respect to all Common
Units (including Common Units issued or that would be issued upon the conversion of vested Incentive Units
entitled to convert to Common Units), calculated based on the valuation assumptions described above. As a result,
Bumble could be required to make payments under the tax receivable agreement that are greater than the specified
percentage of the actual cash tax benefits that Bumble realizes in respect of the tax attributes subject to the tax
receivable agreement or that are prior to the actual realization, if any, of such future tax benefits. In these situations,
our obligations under the tax receivable agreement could have a substantial negative impact on our liquidity.
Changes in law or changes in tax rates following the date of acceleration may also result in payments being made in
excess of the future tax benefits, if any.

Decisions made by our pre-IPO owners in the course of running our business may influence the timing and amount
of payments that are received by an exchanging or selling existing owner under the tax receivable agreement. For
example, the earlier disposition of assets following an exchange or acquisition transaction generally will accelerate
payments under the tax receivable agreement and increase the present value of such payments, and the disposition
of assets before an exchange or acquisition transaction will increase an existing owner’s tax liability without giving
rise to any rights of an existing owner to receive payments under the tax receivable agreement.

Payments under the tax receivable agreement will be based on the tax reporting positions that we will determine.
Bumble will not be reimbursed for any payments previously made under the tax receivable agreement if Bumble’s
allocable share of existing tax basis acquired in our IPO and increased upon the purchase or exchange of Common
Units (including Common Units issued upon conversion of vested Incentive Units) for shares of Class A common
stock, the anticipated tax basis adjustments or our utilization of tax attributes are successfully challenged by the
IRS, although such amounts may reduce our future obligations, if any, under the tax receivable agreement. As a
result, in certain circumstances, payments could be made under the tax receivable agreement in excess of the
Bumble’s cash tax benefits. In the fiscal year ended December 31, 2022 and three months ended March 31, 2023,
we made no payments under the tax receivable agreement. In April 2023, we made payments to related persons
under the tax receivable agreement of approximately $8.9 million.

Bumble Holdings Amended and Restated Limited Partnership Agreement

As a result of our IPO and related transactions, Bumble Inc. holds Common Units in Bumble Holdings and became the
general partner of Bumble Holdings. Accordingly, Bumble operates and controls all of the business and affairs of Bumble
Holdings, has the obligation to absorb losses and receive benefits from Bumble Holdings, and consolidates the financial
results of Bumble Holdings and, through Bumble Holdings and its operating entity subsidiaries, conducts our business.
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Pursuant to the amended and restated limited partnership agreement of Bumble Holdings among Bumble, as
general partner, and the pre-IPO owners that held Common Units following the Reclassification, including our
Sponsor and our Founder, as limited partners, Bumble has the right to determine when distributions will be made to
holders of Common Units and the amount of any such distributions. If a distribution is authorized, such distribution
will be made to the holders of Common Units and any participating Incentive Units (as described below) pro rata in
accordance with the percentages of their respective Common Units or Incentive Units, as applicable, held. Incentive
Units initially will not be entitled to receive distributions (other than tax distributions) until holders of Common Units
have received a minimum return as provided in the amended and restated limited partnership agreement of Bumble
Holdings. However, Incentive Units will have the benefit of adjustment provisions that will reduce the participation
threshold for distributions in respect of which they do not participate until there is no participation threshold, at
which time the Incentive Units would participate pro rata with distributions on Common Units.

The holders of Common Units and Incentive Units, including Bumble, will incur U.S. federal, state and local income
taxes on their proportionate share of any taxable income of Bumble Holdings. Net profits and net losses of Bumble
Holdings will generally be allocated to its holders (including Bumble) pro rata in accordance with the percentages of
their respective Common Units or Incentive Units held, except as otherwise required by law. The amended and
restated limited partnership agreement of Bumble Holdings provides for cash distributions, which we refer to as
“tax distributions,” to the holders of Common Units and Incentive Units if Bumble, as the general partner of Bumble
Holdings, determines that a holder, by reason of holding Common Units or Incentive Units, as applicable, incurs an
income tax liability. Generally, these tax distributions will be computed based on our estimate of the net taxable
income of Bumble Holdings allocated to the holder of Common Units or Incentive Units that receives the greatest
proportionate allocation of income multiplied by an assumed tax rate equal to the highest effective marginal
combined U.S. federal, state and local income tax rate prescribed for an individual or corporation residing in New
York, New York, whichever is higher. Tax distributions will be pro rata as among the Common Units and will be pro
rata as among the Incentive Units (other than unvested Incentive Units).

Subject to certain restrictions, pursuant to the terms of the amended and restated limited partnership agreement of
Bumble Holdings, the holders of vested Incentive Units will have the right to convert their vested Incentive Units
into a number of Common Units of Bumble Holdings that will generally be equal to (a) the product of the number of
vested Incentive Units to be converted with a given per unit participation threshold and then-current difference
between the per share value of a Common Unit at the time of the conversion (based on the public trading price of a
share of Class A common stock) and the per unit participation threshold of such vested Incentive Units divided by
(b) the per unit value of a Common Unit at the time of the conversion (based on the public trading price of a share of
Class A common stock). Common Units received upon conversion will be exchangeable on a one-for-one basis for
shares of Class A common stock of Bumble in accordance with the terms of the exchange agreement as described
above. An unvested Incentive Unit will not be exchangeable unless and until such Incentive Unit vests. The Incentive
Units will automatically be converted into Common Units in accordance with the foregoing formula on the date that
is seven years from the date of the Reclassification.

Pursuant to the amended and restated limited partnership agreement of Bumble Holdings, certain actions of Bumble
Holdings or its subsidiaries require the prior approval of our Founder. Subject to the exceptions and qualifications
provided in the amended and restated limited partnership agreement, these matters include: (i) any issuance or
transfer of any equity securities of any subsidiary of Bumble Holdings to our Sponsor, (ii) any repurchase or
redemption of equity securities of Bumble Holdings or its subsidiaries, (iii) entering into, amending or modifying, or
waiving any provision of, any agreement or transaction with or involving our Sponsor or any of its affiliates, other than
ordinary course commercial agreements and certain other transactions, (iv) non-pro rata distributions by Bumble
Holdings, (v) with respect to any tax matter, taking any action that would reasonably be expected to have a materially
adverse and disproportionate effect on our Founder relative to any other limited partner, (vi) the creation of any tax
receivable agreement or similar agreement in which our Founder does not participate on substantially similar terms to
our Sponsor, (vii) the conversion or exchange of our Founder’s Common Units in certain transactions, and

(viii) entering into any agreement or commitment to do any of the foregoing. The foregoing approval rights of our
Founder will terminate at such time as our Founder no longer beneficially owns at least 50% of the Common Units
beneficially owned by our Founder as of the closing of the Sponsor Acquisition (as appropriately adjusted for any
stock split, stock dividend, combination, reclassification, recapitalization, merger, consolidation, exchange or the like).

76 2023 Proxy Statement



TRANSACTIONS WITH RELATED PERSONS

The amended and restated limited partnership agreement of Bumble Holdings will also provide that substantially all
expenses incurred by or attributable to Bumble (such as expenses incurred in connection with our IPO), but not
including obligations incurred under the tax receivable agreement by Bumble, income tax expenses of Bumble and
payments on indebtedness incurred by Bumble, will be borne by Bumble Holdings.

Support and Services Agreement

In connection with the closing of the Sponsor Acquisition, Bumble Holdings and Buzz Merger Sub Ltd. entered into
a support and services agreement (the “Support and Services Agreement”) with Blackstone Buzz Holdings L.P.
(“BBH?), an affiliate of our Sponsor. Under the Support and Services Agreement, we reimburse BBH and its affiliates
for expenses related to support services customarily provided by our Sponsor’s portfolio operations group to our
Sponsor’s portfolio companies, as well as healthcare-related services provided by our Sponsor’s Equity Healthcare
group and our Sponsor’s group purchasing program. The Support and Services Agreement also requires us to,
among other things, make certain information available to our Sponsor and to indemnify BBH and its affiliates
against certain claims.

During the year ended December 31, 2022, we reimbursed BBH and its affiliates $2,281.98 pursuant to the Support
and Services Agreement.

Sponsor Acquisition

In November 2019, Bumble Holdings entered into the Acquisition Agreement with Worldwide Vision Limited and
the other parties thereto. Under the terms of the Acquisition Agreement, Worldwide Vision Limited would be
merged with and into Buzz Merger Sub Ltd., a wholly owned indirect subsidiary of Bumble Holdings (the “Merger”).
Concurrently with the execution of the Acquisition Agreement, Bumble Holdings entered into a Founder Agreement
with our Founder (the “Founder Agreement”). Under the terms of the Founder Agreement, our Founder agreed,
among other things, to contribute all of the shares held by our Founder in Bumble Holding Limited, an indirect
subsidiary of Worldwide Vision Limited (“Bumble Holding Limited”), to Bumble Holdings concurrently with the
closing of the Merger in exchange for a combination of cash and certain equity interests in Bumble Holdings. The
Merger and the other transactions contemplated by the Acquisition Agreement and the Founder Agreement were
consummated on January 29, 2020 (the “Sponsor Acquisition Closing”).

At the effective time of the Merger, (i) each issued and outstanding share of Buzz Merger Sub Ltd. was converted
into a share of the surviving company of the Merger and (ii) each issued and outstanding share of Worldwide Vision
Limited was converted into the right to receive an amount in cash calculated pursuant to the terms of the
Acquisition Agreement. In connection with the Sponsor Acquisition Closing, Blackstone and Accel contributed
$2.1billion to Bumble Holdings, which amounts, in combination with the proceeds from the Initial Term Loan
Facility, were used to fund (i) cash proceeds to the former shareholders of Worldwide Vision Limited in an
aggregate amount of $2.3 billion, (ii) cash proceeds to our Founder in an amount of $125 million, (iii) a loan to an
entity controlled by our Founder in an amount of $119.0 million, (iv) certain transaction expenses and (v) the
contribution of $87.0 million to the balance sheet of the surviving company of the Merger. Beehive Holdings Ill, LP,
a Delaware limited partnership controlled by our Founder, additionally received 349,841,667 Class A units in
Bumble Holdings pursuant to the terms of the Founder Agreement. We refer to such transactions as the “Sponsor
Acquisition.”

The former shareholders of Worldwide Vision Limited and our Founder are entitled to certain contingent deferred
consideration in connection with the Sponsor Acquisition. Under the terms of the Acquisition Agreement, if our
Sponsor receives cash dividends, distributions or other payments from Bumble Holdings that in the aggregate equal
2.5 times our Sponsor’s aggregate investment in Bumble Holdings, Bumble Holdings will not be permitted to make
any further dividend, distribution or other payment to its unitholders until it has paid an aggregate amount equal to
$150 million pro rata to the former shareholders of Worldwide Vision Limited and our Founder.
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Restrictive Covenant Agreement

In November 2019, in connection with the signing of the Acquisition Agreement and as a condition to the Sponsor
Acquisition Closing, our Founder and Bumble Holdings entered into a Restrictive Covenant Agreement pursuant to
which our Founder has agreed to certain restrictive covenants, including confidentiality of information,
noncompetition and non-solicitation covenants, and a covenant not to acquire beneficial ownership or voting
control, or provide any loan or financial assistance to, any person or entity that engages in a competitive business
with our business (the “non-investment covenant”). The confidentiality covenant has an indefinite term, and the
noncompetition covenant, the non-solicitation covenant and the non-investment covenant were effective until
January 29, 2023.

Trademark Assignment and License

In January 2020, in connection with the closing of the Sponsor Acquisition, our Founder and Bumble Holding
Limited entered into a Trademark Assignment and License pursuant to which (i) our Founder assigned ownership of
the trademark MAKE THE FIRST MOVE (the “Mark”) to Bumble Holding Limited and (ii) Bumble Holding Limited
licensed the Mark back to Founder on a non-exclusive, worldwide, royalty-free and fully paid up basis for Founder’s
use in certain circumstances.

Underwriting of Secondary Offering

In March 2023, we conducted a secondary offering of shares of Company Class A common stock. The Company
did not sell any shares of Class A common stock in the offering and did not receive any proceeds from the offering.
Blackstone Securities Partners, L.P., an affiliate of Blackstone, served as underwriter of 1,375,000 of the 13,750,000
shares of Class A common stock sold in our March 2023 secondary offering, with underwriting discounts and
commissions of $0.627 per share paid by the selling stockholders (which included our CEO, Whitney Wolfe Herd),
for an aggregate amount of $862,125.

Commercial Transactions with Sponsor Portfolio Companies

Our Sponsor and its affiliates have ownership interests in a broad range of companies. We have entered and may in
the future enter into commercial transactions in the ordinary course of our business with some of these companies,
including the sale of goods and services and the purchase of goods and services. None of these transactions or
arrangements has been or is expected to be material to us.

The Company uses Liftoff Mobile Inc., a company in which Blackstone affiliated funds hold a controlling interest
since March 2021, for marketing and advertising purposes. During the year ended December 31, 2022, the
Company incurred marketing costs related to these transactions of $3.3 million, which are included within selling
and marketing expense in the consolidated statements of operations in our Annual Report on Form 10-K for the year
ended December 31, 2022. During the year ended December 31, 2022, the Company also recognized advertising
revenues related to these transactions of $0.5 million, which are included within revenue in the consolidated
statements of operations in our Annual Report on Form 10-K for the year ended December 31, 2022.

The Company uses TaskUs Inc., a company in which Blackstone affiliated funds hold an ownership interest, for
moderator services. During the year ended December 31, 2022, the Company incurred costs related to these
transactions of $1.8 million, which are included within cost of revenue in the consolidated statements of operations
in our Annual Report on Form 10-K for the year ended December 31, 2022.
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Stockholder Proposals for the 2024 Annual Meeting

If any stockholder wishes to propose a matter for consideration at our 2024 annual meeting of stockholders (the
“2024 Annual Meeting”), the proposal should be mailed by certified mail return receipt requested, to our Secretary,
Bumble, Inc., 1105 West 41st Street, Austin, TX 78756. To be eligible under the SEC’s stockholder proposal rule
(Rule 14a-8(e) of the Exchange Act) for inclusion in our proxy statement for the 2024 Annual Meeting, a proposal
must be received by our Secretary on or before December 23, 2023. Failure to deliver a proposal in accordance
with this procedure may result in it not being deemed timely received.

In addition, our Bylaws permit stockholders to nominate candidates for director and present other business for
consideration at our annual meeting of stockholders. To make a director nomination or present other business for
consideration at the 2024 Annual Meeting, you must submit a timely notice in accordance with the procedures
described in our Bylaws. To be timely, a stockholder’s notice must be delivered to the Secretary at the principal
executive offices of our Company not less than 90 days nor more than 120 days prior to the first anniversary of the
preceding year’s annual meeting. Therefore, to be presented at our 2024 Annual Meeting, such a proposal must be
received on or after February 7, 2024, but not later than March 8, 2024. In the event that the date of the 2024
Annual Meeting is advanced by more than 30 days, or delayed by more than 70 days, from the anniversary date of
this year’s Annual Meeting of Stockholders, notice by the stockholder to be timely must be so delivered not earlier
than the 120th day prior to the 2024 Annual Meeting and not later than the close of business on the later of the
90th day prior to the 2024 Annual Meeting or the tenth day following the day on which public announcement of
the date of the 2024 Annual Meeting is first made. The Bylaws have additional requirements that must also be
followed in connection with submitting nominations or other business at an annual meeting.

In addition to satisfying the foregoing requirements under our bylaws, to comply with the universal proxy rules,

stockholders who intend to solicit proxies in support of director nominees other than our nominees must provide
notice that sets forth the information required by Rule 14a-19 under the Exchange Act no later than April 8, 2024.
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Cautionary Statement Regarding
Forward-Looking Statements

This Proxy Statement contains “forward-looking statements” within the meaning of the Private Securities Litigation
Reform Act of 1995. These forward-looking statements reflect the current views of our management with respect
to, among other things, our operations, our business strategy and plans, our objectives and initiatives, our financial
performance and our industry. Forward-looking statements include all statements that are not historical facts. In
some cases, you can identify these forward-looking statements by the use of words such as “outlook,” “believe(s),”
“expect(s),” “potential,” “continue(s),” “may,” “will,” “should,” “could,” “would,” “seek(s),” “predict(s),” “intend(s),”
“trends,” “plan(s),” “estimate(s),” “anticipates,” “projection,” “will likely result” and or the negative version of these
words or other comparable words of a future or forward-looking nature, although not all forward-looking
statements contain these words. Such forward-looking statements are based upon various estimates and
assumptions, as well as information known to us as of the date hereof and are subject to various risks and
uncertainties. Accordingly, there are or will be important factors that could cause actual outcomes or results to
differ materially from those indicated in these statements and you should not rely upon forward-looking statements
as predictions of future events. These risks and uncertainties include, but are not limited to, those described under
the caption “Item 1A—Risk Factors” in our Annual Report on Form 10-K for the fiscal year ended December 31,
2022, and our other SEC filings, which are available on our investor relations website at https://ir.oumble.com and
on the SEC website at www.sec.gov. Although we believe that the expectations reflected in the forward-looking
statements are reasonable, we cannot guarantee future results, performance, or achievements. We undertake no
obligation to publicly update or review any forward-looking statements, whether as a result of new information,
future developments or otherwise, except as required by law.
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Other Business

The Board does not know of any other matters to be brought before the Annual Meeting. If other matters are
presented, the proxy holders have discretionary authority to vote all proxies in accordance with their best judgment.

By Order of the Board of Directors,

LAURA FRANCO
Chief Legal and Compliance Officer
and Secretary

We make available, free of charge on our website, all of our filings that are made electronically with the SEC,
including Forms 10-K, 10-Q and 8-K. To access these filings, go to our Investor Relations website at
https://ir.bumble.com and click on “Financials & SEC Filings.” Copies of our Annual Report on Form 10-K for the
year ended December 31, 2022, including financial statements and schedules thereto, filed with the SEC, are
also available without charge to stockholders upon written request to Investor Relations at
ir@team.bumble.com.
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Annex A : Non-GAAP Reconciliation

In addition to our results determined in accordance with accounting principles generally accepted in the United
States, or GAAP, we believe the following non-GAAP financial measures are useful in evaluating our operating
performance.

Adjusted EBITDA and Adjusted EBITDA Margin

We believe Adjusted EBITDA provides visibility to the underlying continuing operating performance by excluding
the impact of certain expenses, including income tax (benefit) provision, interest (income) expense, depreciation
and amortization, stock based compensation expenses, employer costs related to stock-based compensation,
foreign exchange (gain) loss, changes in fair value of contingent earn-out liability, interest rate swaps and
investments in equity securities, transaction and other costs, litigation costs net of insurance reimbursements that
arise outside of the ordinary course of business, tax receivable agreement liability remeasurement (benefit) expense
and impairment loss, as management does not believe these expenses are representative of our core earnings. We
also provide Adjusted EBITDA margin, which is calculated as Adjusted EBITDA divided by revenue.

Our non-GAAP financial measures may not be comparable to similarly titled measures used by other companies,
have limitations as analytical tools and should not be considered in isolation, or as substitutes for analysis of our
operating results as reported under GAAP. Additionally, we do not consider our non-GAAP financial measures as
superior to, or a substitute for, the equivalent measures calculated and presented in accordance with GAAP. Some
of the limitations are:

® Adjusted EBITDA and Adjusted EBITDA margin exclude the recurring, non-cash expenses of depreciation and
amortization of property and equipment and definite-lived intangible assets and, although these are non-cash
expenses, the assets being depreciated and amortized may have to be replaced in the future;

® Adjusted EBITDA and Adjusted EBITDA margin do not reflect changes in, or cash requirements for, our working
capital needs;

® Adjusted EBITDA and Adjusted EBITDA margin exclude stock-based compensation expense and employer costs
related to stock-based compensation, which has been, and will continue to be for the foreseeable future, an
important part of how we attract and retain our employees and a significant recurring expense in our business;

® Adjusted EBITDA and Adjusted EBITDA margin do not reflect the interest (income) expense or the cash
requirements to service interest or principal payments on our indebtedness, and free cash flow does not reflect
the cash requirements to service principal payments on our indebtedness; and

® Adjusted EBITDA and Adjusted EBITDA margin do not reflect income tax (benefit) provision we are required to
make.

Adjusted EBITDA is not a liquidity measure and should not be considered as discretionary cash available to us to
reinvest in the growth of our business or to distribute to stockholders or as a measure of cash that will be available
to us to meet our obligations.

We calculate Adjusted EBITDA as net earnings (loss) excluding income tax (benefit) provision, interest (income)
expense, depreciation and amortization, stock-based compensation expense, employer costs related to stock-
based compensation, foreign exchange (gain) loss, changes in fair value of contingent earn-out liability, interest rate
swaps and investments in equity securities, transaction and other costs, litigation costs net of insurance
reimbursements that arise outside of the ordinary course of business and tax receivable agreement liability
remeasurement (benefit) expense and impairment loss. Adjusted EBITDA margin represents Adjusted EBITDA as a
percentage of revenue.
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ANNEX A : NON-GAAP RECONCILIATION

The following table presents a reconciliation of Adjusted EBITDA to Net earnings (loss), the most comparable
financial measure prepared in accordance with GAAP, for the period indicated:

s i e T Decamber 31, 2022
Net earnings (loss) $(114,124)
Add back:

Income tax (benefit) provision 3,406
Interest (income) expense 24,063
Depreciation and amortization 89,713
Stock-based compensation expense 111,008
Employer costs related to stock-based compensation® 2,054
Litigation costs, net of insurance reimbursements® 22,734
Foreign exchange (gain) loss® (3,679)
Changes in fair value of interest rate swaps® (17,086)
Transaction and other costs® 5,226
Changes in fair value of contingent earn-out liability (47,134)
Changes in fair value of investments 18
Tax receivable agreement liability remeasurement expense(®) 5,332
Impairment loss(® 145,388
Adjusted EBITDA $226,919
Net earnings (loss) margin (12.6)%
Adjusted EBITDA margin 251%

(1) Represents employer portion of Social Security and Medicare payroll taxes domestically, National Insurance contributions in the United
Kingdom and comparable costs internationally related to the settlement of equity awards.

(2) Represents certain litigation costs and insurance proceeds associated with pending litigations or settlements of litigation. Includes
amounts accrued with respect to the Company’s class action lawsuit related to the September 2021 secondary public stock offering,
representing management’s current estimated probable loss for this matter.

(3) Represents foreign exchange (gain) loss due to foreign currency transactions.
(4) Represents fair value loss (gain) on interest rate swaps.

(5) Represents transaction costs (such as legal, accounting, advisory fees, and other related costs) primarily related to acquisitions, including
the acquisition of Fruitz in January 2022. Also includes employee related restructuring costs directly associated with our decision to
discontinue our operations in Russia including severance benefits, relocation, and advisory fees.

(6) Represents changes in tax receivable agreement liability due to tax rate changes and unrelated to exchanges of Common Units for
Class A shares.

(7) Represents impairment loss of the Badoo brand and a right-of-use asset related to our Moscow office in 2022.
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